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PART m—Section 4 

UlflMtK ^ U+I^M 
PUBUSHED BY AUTHORITY 


^ ° 196] ^ f^cvft, «p^qfiran, 30, 2004/^9,1926 

No. 196] NEW DELHI, THURSDAY, DECEMBER 30, 2004/PAUSA 9, 1926 


^RT 3i^deM 

3Tfil^5RT 

en3R3i, 23 f^RTT, 2004 

3TCW$h(lfrl<*> 31W1I^VI 

: 

Hiiq fq=nm 

HTT?T TTT^JR 

1996 

(16-10-1996^^^) 

(fairer H^krW, fwr f^TFT, < HTT?i VK<*>K '5R1 
28-01-1997 8-14/96(T?) % 

31^nq»i ftraNte fqN-||4j/^)^ 

[*1RT4, 5(xii), 5(xiv) 
mRR^H 17(1)^17(5)(^)] 

i. Wwi RtHfiriRsw PqqmldT ^ wh ^ 

: — 

1. 3fSZTSR fq^nlo 

2. twfe 


3- fell Ml<5 

4. ^-ftlRfWTte 

5. ^T-feiB sfr i ftdPwn ftquftd 

6. ^fefRfeTnte 

7. ”3^ 35“R'3wrf (quinta 

8. tHHifar*) fa^iH feinfte 

9. fay imU 

10. wflwrfwrte 

11. *mfa«r>1 fa^infa 

12. sfa Eiffel fay mid 

13. etRici ^TeTT fa^islcs 

14. HWlffi'T 0 ^ faymld 

15. qrRf^q fq^ii41d 

16. fa*in sftr ylsilfaql 

17. fafa 3TSZRB faymld 

T*JlfeT *TT% qi<ri SF^T [q^inl^T fefe 7 ! *¥ ffen ^TT 
ti^al "t l 

feTFT 

2 . ^ fanfaiRiM ferrff ^rm 

1. ^ ^J^TT fa*lM feTFF 

2. ■q^TT jflylfaefcl feTFT 


3873 (H/2004 


0) 



2 
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3. 

4. 3THR 3TEZPR fa*TFT 

5. HlRR^factTl d>£K T^i faVFT 

6 . 

7. 

8. ^'TFfFRf^MFT 

9. fam 

10. ti^W 'Tg fa*) H f^TFT 

11. I^MFr 

12. ^TFR fqqiiM sftl hR^K f^TFT 

13. ^^tWT 

14. 73mTi^ ^disk'ftMFT 

15. 3fR <*>151 ft MFl 

16. ^ ft*!H ft*dK ftMFl 

17. iqhWui <b*\\ ft'HIM 

18. ^^ftMFT 

19. 37*fafT73r ftMFT 

20. TFTRTTTTT^ ftMFT 

21. <j*h1Ri ft*in ftMFT 

22. ftMFT 

23. MRM-ft*lM ftMTF 

24. ^FPjpfWT 

25. 3TS2FR ftMFT 

26. flTMfa FMM ftMFl 

27. $<?^lPt4U ift ftMFT 

28. ft*lH IWT 

29. 3{^WR"WfWT 

30. Mft?T Tft Mlfe4*$ fWT 

31. fwi 

32. \k\m\M fWT 

33. ^FFTTT^ ftMFT 

34. H’llfq^M ftMFl 

35. ft MTRt fWT 

36. ftftt ftMFT 

37. aftsft ft MTFT ftMFT 

38. ^fWT 

39. ftlft MRT ftMFT 

40. RpPFRT ftMFT 

41. ftr-^>RT ftMFT 

42. fft$7c'R ft;?IR ftMFT 


43. cH^yycW^TrfqMPT 

44. ftfarftMPT 

45. ftMFT 

46. MT^T ftMFT 

47. <^73T ft fait ftMFl 

48. ^WWdieRBfJnFT 

49. 3fftR ftMFT' 

50. aftftft?R ftMFT 

51. ftslll ft MR 

52. ft*lM ftMFT 

53. Mm aifw* ftMFT 

54. MMftTMft?R ftMFT 

55. fw T^gf ^ r y i ft<» *ftl fwr 

fqai«floY^3*ieiri<1 RlMM 

3. (I) 7JMMT ft*1M ft ftOTft **¥ fHHfaftafl ftMFT 

ftf^ ftro;'snft :— 

(MT) ft ^qHI (q^in ftMFT 

(73) ^xHl A?ffPr4>1 ftMFT 

(M) ^R-ftlTft M4chlR<1l ftMFT 

(M) fq$H ftMFT 

(ft) 71^%^! ft 77FTftftMT ftr ftMFT 

(^) ft 3FM ftMFT Mfftft ftvMT 

(II) ft*fR Rifciiwld Pi*-ifciRan ftMFT 

^Tlft:— 

(^r) MMft'O 3 ! MMTMSTSMMM ftMFT 

(73) hiRR^Ri^I ^n^KftftSJM fwi 

(M) M^|q<u| ftMFT 

(M) "ft 3-FMftMFT Pn-iohi MRl^l Rh<ni '^UM, 

(III) ^ftt-ft^R ftOTTR ^ pP-ifdftPI ftMFT Pift^ fft 

:— 

(ft) ^1^3^ ^-1^?RfWT 

(73) 

(7T) f^MFT, ^7 

(^) ^ f^FT f^H^T ^3R f^TT ^TTTT 

(IV) ftqiH TMRT^t fwte Pi^ifeiRao P^'HFi 

%tt ; 

(^) 3T3yg^i 
(73) ^-4f7T^tfWT 

(n) ^-T^IFR f^fR fwr, 3fR 



«s_ 
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(iv) <m<uisfk3#r^r %*, 37 k 

(v) ^ fWFT R*n<*i ^f]TT 

5. (i) ^TTf^PT^ ifrflPlcfl r^lHl^ ^^#TfeRT 

(^0 ^TOftTOT?^^<lPlcK 4Rl%^\, 3?k 
(T5T) ^ 3FJ ^5PT *4%*? 4 

f^TT^ 

s. (ii) PfHfafig<i 

: 

W 3TTW3Rf^%^, aft* 

(^r) ^ sft f%?n fv*H^i *4%*? 4f 
'f%*TT'3TTR 

s. (iii) ^Rl* Rmh ftflrfld3f%=#l%TfWT 
f^^TTT^ : 

(^>) <i4 e tK u I sfa 3THl^>CrM 

%’S, aftr 

Off) ^ 3TR ftvfm ft™ TpR *4%*? 4f 
f%*JT "SlITT 

5. (iv) 

fnf£*: I%hi \ 

6. ^>*4) %t aftr <h% tstfwz 

Tkns; 

f^RIFTlt I 

37^-11 

f*rarrte4te 

C^RfH^IH 17 (2), (3); (4)] 

Tlf^R 

T 3R^> fronted finite fPtt 1 ■qftfwr % 
*3^v 17 ( 2 )% 3?«fh *htr m, ^t 

w4qro cfti (^HfelRafl 

%t ?hl*iC1 ^R% j%<il 'JllM/U l~— 

(i) fqEiinld (t^t 3?szT3T) 

(ii) fqyiMl<3^^rqT%'%3?^(^) 

(iii) %^nft 3TTwf 

(iv) qR^qi % 3T^TR RRt-^kt ^ W&<*> f%HFT ^ 
T^fr <shj^i4 

(v) ^qihRi iircr f%*rr ftt ftwrte ^ faf^v. 

%^ ^T ^ ^TtZfiqcf) 

(vi) ^QinRlERT^rta ^ 3RTfafll4|d 4$\$ ^T^T 
yfaftfa RFRfR f%*TT WTHTT f%T% ^TR 

(vii) jWHRl *5111 RTf%T ( W5 4t ^ ^rfw 

’flff) f%Rt*% fttfpR%t '^(l^dl i 


(viii) TRf%T f%pjf 3* ^TR T73% ^ 3?«T^T 

%^'gJXTRrf%Tf%TT 
^ °hRk 1 [q^qfqSHd^ % 3}£RJ ^T% 
f%# WfeWR/^TR % ^ I TH7g 

STfWRFrnt I 

^l4cMd 

2. Rlf%T WRT ^T cH4cWci #T ^4 ^PlT I % g^T: 

Rf%T f%g ^TR % ^P\ 1 

3. 3?t^ ^TT 3^ ^T 
^TftT%7FT 3TT^g %t 7 TT I 

^5t4 

4. (quinta % ^Bt 4 f%R TO ^1:— 

(^) 1 %tiiHlci % f4YT T Tf/%^n ^ ^ 7 ; 

^T MH*qq ^TRTI 

f%Rf 3Tq^T %^tjt 3^ 3Tg^T%TR 

3n4if^n ^T^%%t^ Pig4t1 ^vRT^fP: 

jcimRi % ^^h) qq ^ MfnRiql % ^rr4 ^>T 

i 

(n) ftMPti/%^t ski fqfa^i «w4**if % 

^^RATTT% TTt^ <5Hlfq4l %t Vllfnd 

^T 3Tgifrf%T ^RTI 

(^) 4hr^. #T 3TR TTt^f ^7Tf%qf %g 

%*^%^R % f%g T R^%f %RFT yQq %t 

TRg?T ^vRT I 

(^) f%TRf/%^f ^3R<T'!^!q ^TT I4^K ^T^%Tqffr1 

fWrR 4il4 % ^ %t ^f^in 3T«^T 

w<i^ %g %t %ni 

(^) fqyI h1c 5 %■&!% % <+<^1 U| %Tf4^If%Ht 51^1‘iq 

^TT fqqi< ^RRT q)i4qi^l ^{ii I 

(^?) %TTFT%I %^3R^R%g 4p5RT3lf 

w: f4^TT 3^k ^r 7t4^r r fq^iylcj %^%t 
y^aiq y^a ^vRT I 

W ^THt ^F?f ^I^FTT^Tt hRPrH 

3fh: 37ran%^rTf ^ttt Rroffer f%rq; ismi tt«it 
H q>< u rt TR f^TR ^vRTT f%% TR^T %^/fqSJl4te 
hRh^ 3T?RT JdMfa gRT ^ 7%f% f%R WQ^ I 
(”?0 3^&RF fqRfi 1 ^, ^TT Pi4q [%qi wg, 

%Ff[ 7Tf%r4f ^T 'H<=hl‘4I^RT ®ft^ % f%Rt 
^FT fartfl ^ftfcl %t T^fl4lf^ia ^RTI 

£<3<*> 

5. timi-H 3?^T 1%?^, ^ W %t W\\ I 

wur TpT ^4 «nr '3rr4tf%cT f%^ 

^ ^ 3TT%f^ #n ^ 


[ MPT HI—4] 




6. g>wftl % Spprt^T ^ '1^\ 

3?*T5Tg>itfyffl % tj*iiq 1 R3Fror4t^%'5R 

^ fa?T$ ^Plf ■& faftSTCT SigTfa TIM ^ T 7T 

3?n^r f^ir^rr % i 

7. fq^iiHlo Wjfft gRT Wf4l* % 

arf^T^lpR %?J 'SrfMf^TT 
fSH 3»<r1 ufaq *W<4*R 

ski q*Hi f¥fa^*irapfti 

cM^c^jNjf % f^RR 

9. ^rftl^Hf ’# THlRrKl % f*FFT, W *f ^TTR 
*311% f^lPi^Hf 5RT fWRn f5>R ^TT^t l fqPtHHf 

fronte '5KT «hwi *iR T n i 

3TEqnr-m 

faMPT 

[ 75^20) T (ftfWT17(5) (*T) aqk-qftfWT8(5)% 
'7TT*T W "^fT^] 

1. mRPR’H %^3WI17 (5) (’T) %* SRFftf W*I 
fwnf%l^FT^ : — 

f^Wff % 37S^T3ft?'3^% cFPf 

*3Tlfafa8(5) 

2. PTHFIT^TO faVFT % arfa^TH 3TT^r afo <H<*1 

anz^rm^^ti 

3. fWTT^T: 

(57) faFFT *3t ftl^T 3?R Tltv 5iFf 3ii«itfo<i ^TTTI 

(75) fo^FT*f fjTCRTf t? f^TSFT 5 >t 4 5iT frw 5^7TT 
altr fom %^rgf^r 7 M?r w 3TT5R5> 
3M w<qftwf 5ft 3^# fMfrg 5frn t 

(5) fsil vfge uftM 

% 5iFf 57T F5 U4MH 5^51, 3?R 

(^) '7PM51R3T, RsTSIPfte 4f£, f55IF 5ft% TI55 
3 FRT ]*RF 7 ?fft 57 ^ 7 ^ 'H*ft'^T 5 f 5 ft 


5 

arsq^-iv 

M71Hld* 3PZRR #4 

(* m M%M8) 

1* Mr^efi ft^FT %g ^ miHM«h W3Ff ^TFTT j 

2. H-OHlflcfT % Pinfinfacf ^Rft : — 

(i) fa^FTTRST 

(ii) f5MFT%7Pft3TT5Ff 

(iii) 5t 7ft timw qRMdi % argsirc 

5lft-5R^ I 

(iv) $cihRi ’SRT iifta ^Ff% h$ i fqsji ci4R R^i4( ^ 

M7Rdfn5> «k RfW«hf ^ 

37fV c f) n^l rfa*fl‘ri«5$jf afRf^TFlf % 3R qR^c5 
3TMWf ^ yRlRiRl^ I^IT *TTR} 

(v) 4)i srt hiPki iidf^ w fwff%fwff 

*¥ ?H7^ 3T«M Whw V3% 

^ ohRw ^ft % a?«M *571% 

Rnn^l 

(vi) ftqTT'HiRFf) 'H^lfwiwf 77 ^Ri?T 71H5T 

% Ti^nrsrpf 3 ?«m ”#711 hwcH 

ift, 3T75q^^^^^m#TTI 

(vii) 3 »C 1 mRi ^ ^^ ^ ^ 

?74ch1 ^ ?l 

^ srftMR 

3?^%-qR7#TT! 

d> l 4d>M 

3. 3M*R % TTOF# ^>T ^FT^TcT 3 ^ 3F5ft % 

%^#TT I *TRT 2, T T t I T n5 %7TM ^ 7 T^ Pt^jRro4f 

°Ft ©I'S^ Rtgfai ^ i 

4. hR^^% *55l4 yRRw*4 18(3)%^3*1K ^Ft t 

^fr 

6. °hl "5>t Pl'HH %Rl*^ 14 

“Rtt gr^r sim Ri4a ^ i 

^i4^d 

7. ^ST % 3Tfv%^Rf % «m*4<^ti Ri4n ^JTT 

aftr^TT^ ^ y Rr fafq w\ ^tt i 

^)lH<t)M % f^RJR 

8. % 'H^lcrfH % fWT, 57T ^R«T ^ fw ■qft^^RT 

^mffRT fanj fit ftft^nY % ^fn i 


^TTTl 
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^3 Rnif Rft ^ R«re Rti 
1 

(T5) 3TTR7RR77?t, RT^R-t^^R# RRRTI 


3TOmi-V 

t'liflefi 3T&cwi ql4 

[^ftPmi8(l)3^(4)] 

1. t-iinq) W7 RT y^cf, fqw?n?3T 

%3 '('*> ^in°r> ’jjf 3 T^h-hi q-ti^ I 

2. u?2to> 414 ^^i&RRnrcjw h?T fft ir^Rit 

l i<J'i ft*-! y«t>K #n :— 


(i) 

M^Rl€JI<rlR ■sf RRfRcT I^TR Ril Iwi^RJ R^T 
3T^#TTI 

(ii) 

fRRTR % 3ffgT4 

(iii) 

qR^m % 31ifWK RTft'-RRt 4) fRRFT RR 

■<wni4 

(iv) 

^ft^TT % 3T3^TT ‘^TTl'-^lTt ^ ft HIM 
3n^TFW 

(v) 

f^FT ^ 3Tft^> 1 

(vi) 

ftHIMI^f % HMHVl ^ '5TCT Hlftcl ^ 

^ I ^ <1 ft^tW 1 

f^PTt/TTR^T % ^ ^T T T^ 7 T ftHfdHaa ^ 

(i) 

Ht HIHdl ^1, 3T^PR 
$\*l\ \ 

(ii) 

^T% M^lft^lelMlAPFHT3Tf TftftcT ft^H % 
^ '5KT niftci 

ftx^ wept | 

(iii) 

*1101 ^ ft^H ^TR T^T% «u^>0 ft^ft? 

^>dMfn ^TTT 'll ft ci f%TJ^rn^t 1 ^’i c hl ^ioni mIm 

«h(4chM 



3. *-iitiq> <54 3?SRRq RTR % RiT «Bi4«t>Kn cffa 
RR RR eRfi 3?R qR*wni % 3TJRR RRORK) 4 ) Ri^qq y<;f4l 
RR e>is<*H, ^ ttr) ^Ri^Rw rir 1 

viRw^i 3#r rr4 

4. nRH^R^'lftWRi 3?fc RJFf f*RR RRRT ffR :— 

RTRRFTt % 3RJRR, IT^fVcT Rnq 3 Rfl^qi)’, 

RTRRR^RRRR^RT^ ^[fo^T^Ri)’ PiyRw 


RRRi, *?) rRr<^% tr^ft rsT f1 

0*) ^r) RRfar faRRf R <*rrrr % m^sfiTft % 
wfe(«i %rrr 3 fasn RftR^esi i rqfii.*ii 
^TTI 

(t) rurri^ Ri^wff %. -RH^f 

R^nr/^RPif r (rrr ^ ftr$R%<jfRsjm')cSRt^ 
R5t titQd **<-11 Rn^iR fRRi nRqqRSt 3iiq*qqi 
R^RiqiR)'jfl : *A afoRRRRt^ f^TTI mRr<^ 
q^i4TOOTTi#RTO^^ r<<4 i <w i 
R RR94TRRPT RRRII 

gicinfii R>) 'jql^^Ri 4) 3RR3IR>r, ^TR &tiq:;q<t><ii 
TR^r 3rfa%7R fRTfR R rrrsrp % rr i)' RRfRRT 
fR^tRff R^ «s4)Rjki RR^ Rfl -RfVRR T^TT I 

5. 4|4 RiT RfR%7FT Rt"4 % 3RR3I 5RI 3TT^7T Rti-HI 

^ll4'll I 

6. faRR arflT%?H, 3?«R«} '5RT ^ 3TRRT faSNld 
% Rqiiqifeq^ % STjrtR ^ 3TRR1 gicinRi % ^iq RT 3TRRT 
q)4 % qiH 4) q-R RTC <h<;*-hi ^ feRan st^rr RTRT RT 
Rfi£?t fRTRT RT «qxii % I 

7. 4f4 % 34^4*11 R?t tjq'll 3rfR*l*n RtfVqq 

f^RR) RR ^ RiR rNrRTTF ■Hfqq qiiqiciq '5Rf Rl'Rl 

R^^TT)| 

Wff 

8. , l u !’jf^ % "RR R<;v4f R ^Rft I 

chlHchM% Rlqn 

9. 3TfR%?R qx.4 % R^h 'RRR 

RRTR RR [qRtqR) % 3TJRR '^Rt 1 

3TRJRI-VI 

fc|4ll<Xl<J%TRBRIfSnj 

[ 7( 3 ) ] 

1. iRWfte R4'RRRRRR^f ; 

(r>) fwmf% rt«rt^ firarite -fr'tewafk 

®I344H qii4 ^1 ^tH'qq 3?R t(iHi r qci: m4^si u i 
qA'Ii I 


V 


*t 


7 

T 




[MPTHI—4) 


WHW : 3RTtkR°T 


7 


(m) feTFTPkkf % RT«TM k RRjnak k appRFT 
RknJRTI 

(k) MR TOt R>|4 +. *i<rHfe kk MWil, 

ark kkknk k, ri^t k mm! IkPwffw ffekR; 
f, k ’SMksrRr rr arfkfea mIrt i 

(■*0 fejiRfe^SKi fe mt ffetr % ar^wu IksiiRld 
%^>iRi krkkR k feRlkaic-iR R>t Rfeiafi R>t 
^RRRiRkkn 

(■ 5 .) kitii'4'ld ktk % arkfen fcTHi afk 'sfe 
aTEq^RTTRRRTRqtklk % arftfeH RR Ctii4<5n 
■^llil I 

(M) 3RT kk R>k«jf RR fefe RRRT kt kR> fen 
Rife, RRRRtk 3?*TRT;JeTRfR SRI Plfeifet 
Riikk 1 


8. feRfasiiciR feR. kt. Rk^RifakiRiSR RktRRR 

•Hfe, ai?i<*ii(<rtct> afk \ u feRiq> fet 3TTRR R7, 
fafk-H Rm4l7viP3iaTf R" hI^R. kt. n>i4sn‘ii %5 
RR H«IWRkfe u l RR MRRTT t, fefe f e t c i< u i 7TRR- 
MRRRT faffeRl % HI^MH R PiqlRfl fej, jil4R I 

Rfe. kt.RRlfR%3 Hkfek , MIHMrt : Trqfekkt 

RR (afer afk atqq«t<, R) P+ 4 II <jii4 , ii l 

9 , ffefenMR R arsETiR % fet w^ti R rRr % 
<fe¥Ri %<I so ylas'Ki kkt arjsjffe feR/ain+ifR ' 1 

'Jl-l-JllRl Rr Wl4l Rr Pin, aTRfsiJtT 5 )'ll I 

3TSRTR-VTII 

iMfcMUJ MPtiefil 

Mm{14)<u| qfk^n *1 iTsKTstM 


wrir-vii 


fRT'RfRUTHk R Wkt ^t yRvt 


[ 73¥-5 ( XX ), 5( XXI ) kk 27 ( 1 X ^ ) 1 


1. 


2 . 


3. 


% RTRMTRf % ffe kpTT feR ’jRfe %, Rkfe 

RT^RSFM arq^T R RR?T %<J feqfqaidR 

■gjRT feSfe rt! Rt Rkafl sirri Rferarf rtI, rir <re> 
rR£ R1 w? feRffecTR % 
fk#TRTRRTRR 7k -Mldk '-IIRRR7M R 3PRRR 
% fen>4, rR? 1 H|4 RR Miq 15 T fell I 


T rr fenfe fe[ rij 
■sprat mt a^k krkqr kr^qpTM % %k kPRi qk k^ kifk 

=R arqqr arkm fkfq k Mkk kkknr feirfte % 

fk.wi wt«t k^n ^ttiti 1 


■5M M 3nMT ank^T kkf k^FTT^RT, 3?ciski 
?Ta Mkrfr ■qk , fk^nkte/kkfkcr fkMR qk 3rk?t 
-hPhRi aHiJ-HiR'n qkkT 1 


4. % kkq k 3rk?r q-ikrii krktfkT 

feqitkfkkf%arjMR, m4di Mfnft ski ^^1 wk’k 
alk k^TT Tkp fsFTT qk ^41 3>ci mPh 

^T argift^T ary^iftn '4l4 J H I 

5. TtMM k TTMt 3T%7I aptfiTM ^TTMI J.CImRi SRI 

knktkP wrkkn%aT^'^rqRfkk^nTkti 

6. ^kkqR kk?r kir arf^R k'kkf 
qk’TT I 


1. fkTqfkSTeRI kkklvR'ff kfl kf^RiT kklkkT 
fkRM pTHRrtRs^ kfkkf % *9(qrt4f %kTM Rkl^RT Ph4 
'*ii4'l:— 

(ofr) Pqv^fteileiM k 3TWRR % fqRk Ml^si^k 
3T%?T MT% MT k kMt 3'-41^qH Pfl-tfR a’qiK 
MRkfk^r, HH4 4 k, kkkRT ktkf 

kt 11,-H. kl. arqcTT ^44. MM^ST HPRT1TJTRT 

qrk apq Mfkn <stJl 4 qk kt i 

(^r) k arwppT %fqRk Hicjy *m k irtm 

■5Rkl kT% kT 3PR (^) % dtrd'kf % arkTR^I 
fekt T^lfq, fkkkMT arqqr RMTk k? 

',<a4 Rlk I 


(k) (kT) 3T«TkT (T3) k aPckRad akkrTkl' % 
k Irp^ "3Rfk?f3 kkik k4f k ^ kik 

H 5 <ifl kR 4<H % Peny, ai jMd fq>m 'iqt ^ I 

(k) (RT), (^) 3TqkT (M) k dftkftad *4 Rm 41‘ 
% aRTOk orPw krfkTk 
k Rkkkl •3 u fldRK 11 


3TSZITk-IX 
Uliit kk kkkk 
[(73U^27X 1 X») ] 

3Tkfk7kfklIRkkkkRH 


7 . fqk?iT -TPrfkR RFT RkTT, MR7T fR<+R 'SKIkMk-kMR 

rt krn?T Irtr; mr; fen kfeif % st^ttr ferfer fen 
wrrt i 


1. apql 

Rferkfe Rik ■®iRf r? 1 kkffe rtbr^m k Rfer fe arjukr kt 


RIT ^q-.dl t kTlk fe: — 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


(^) ftftffti! 3Ttar/33Tf3 3ft hh+wti 

f^f%rci3 3ft7W3)»H7!iy[Hfa SKI 3pjfttf% 

*tl 

(73) ?71 ft*3I% fft3FlR3!tfft fftftft % 3ftftm 3R 
3R333R! ft, ft f%T ufts1TC7J?! 3ftft : - 

; T n5 WRRROf 33T3-33 

; 3331 3ft3 SIH|U|-33 

(■*t) ^fa3> Ri^Rjsjm^j ft3?ii%3q stb^b 

%’ir^*3%a43fft%<JRft)37hTIli%W3ft 

f I w 3ft ft 11% %<J 3TI%r TT5T % 771*1 
arf'H^<al'H 3re3?rRJ<T3R3I'ft3! I 

smr^-\ 

«H<*mjldl ^FMlrl 

[733-27(1 )(*)] 

1. ftTift)fftsrftft%ft3>i3i«rcjf% 
1#R%f 3% ^ 7(31 7H3>WI Rfnfa ftftt afft ?77% 3% 
PiHItiUH ftfft :- 

2 . (i) 3 i-H [q^qfqaici^i SKI <%lfm 3ll 3$ 3Rft 
3TteH3Ti 3?k 33FT 3lf 31|^ eflcrll aHlfftftf 35* wfe 37I3R 37 
3R7?IT %l I 



3ft 773353131 f%n '3TTTT ftt 7733-7733 37 % 773fft3 

3 ft i 

(iii) f%ft 3ft$!TA33Tf3 3ft 3F33T, % 3517ft’ 3% 
^3% 7733 % fftl( fftft 33 3f% 77%, ft353I, Iftftffttl 3331 
37*731 f3773 317371 

(iv) 77335^137 ftft/3733137^331% 3357ft 3 T 

3% 7733 «[*% 3133353, 3I35T33f ??3lf<; 33 373ftt353 357 
7735cftt 3fft773f%f33MS3W773513n3^%f33T7/f33^ft 
^T33ft t 37337 W % %T( 7 3^)3>7» l 3FT 7735<ft 11 

77335W 7ff3f?7 773f33 f33I31«3$! ft -Hp-lfcl % 3Tfq%T ft 
f%3 aifftfft % 33 ft 33f733 ftft 33 37gft3 33 773lft ft1 

3. 33^33 3!773li %ftft 3t gidHft faft 3%!/ 
33lf3 ftf 3F37TI/77335S13I 3313 357 773 k! 1 t -sfa <J53l3f3 jJIT! 
3ft % 33%!? 3ft OT3W! 7ffftf3 % 3T3cft %31 ft' 3753 

'3l<ftll I 

4. *h!hRi f%! iRl^ftl f3377 afft aigftftq %7J 
333333T % Pl’HH 3% f%j fft% ftqfftd 3>Vft I ?3 3ft ft 
f%! qfftp^ 373ft fftftf ft VlRw4f 3ft 77333573! 7rfftf3 % 
3c3!3tfftl3 357 ft I 


3W2IPI-XI 

3^%3frT3ft^T3Tnm2I3 

[3%-27(1)(3)] 

%'f%mldft aftr H ? I ft ?J Id 4l"/ftF!Tftf ft 

%l%! waft ft 

3^33% %ft33ft aTg%333!«!3 sfM/firfl gW l I 

371ft 1 i3T%%3 ^3 ft 3f% 3!mif^3ftf%f?nft' ft 
3 *^hRi f%ft W 3 ft f%ft 3%! ft 3Tg% 3 ft 3I3T % 3T3T73T 
f%ft 3F3 3T3T ft ftrerft 3 ft srprfft ft ^33n 1 1 

3^3T3-Xn 

3ftr % wsft'gRT% 

[^35-27(1 )(^)] 

1.7[?oR 

l373f%nc!3 afk 3%%IcT3f/%3!3Tf, %r ftt HIHdl 
?t, %f3f%T 4^-^’?l|^i ski % mRIvi^-I, ft 33T3f%, 

^fft fftft 333 3lft ^RT 333-333 3? ftfttfft?! f3!3T 31 333TT 

tl 

2.1ft33fftftlrraTlJ33R333Tai3 

(i) wfTOT^c^TftiftJTcftft 3!TTT3ftft|-q^ft 

f%3 arqft 3 % % ^33 afh; ^rd 10 333 ft 

I 

3ftajT ^3! sftr 3RT-33T 3f^ 3ft^ ftt, 3% % 
R33 *^3) ft ^J33T3 l^ft 3Tlftft | 

(ii) 7J73> 3353 313313!?^ 33% 3133! 

ft3!^TO ^ “ f% 3Tf333ft, 313! 1#3 %TO3 
aift^T f373f3?I13!3 cT^33i ” % 3^! ft ^1, % 
31«R ft af331 fftrpft <sr=q ^3 ft' ■%!! 

3. »J33H ft ftft 3TSI3T ^-^3! 

(i) 3ft3^i3insff WT3T'g3^'^T ’J3?m3?! 
3R3Tt ftt ^flcTR ft! R331%T 33!R ft f%3 
fft3! '^11^11: — 

(31) 333^!f%ft5 50ftft3f?Tf%3ft3T 

ft, 

(73) H^lc^1%3T?ft''^3!%f 

•ftfTR f% 7T31 ift ?3ft 3fft f% % ft I 

(ii) jfTn'-iRi 3T33I 33 % ftft ft 3% jR! 





[ MFT III—3F5 4] 




9 


fare) viPw^i qRRtfsm qft q^ 

f, fasta *ii*icif 3 %jj 

&*J1 7T?f '^2 ^ «<*>ai ^ I 

(iii) eildf %qi*r 3F1^ 

W qft 4?d1 fllO^ ^ fq*qfq«l<rR ^ 
"3nrf%*?f?T ^ 'jh^" , 1 i 

(iv) tsi3 ftTO=FT *tH 'SN 1 ^«W ^ro % 

37*frr hRa^i 

t, qftiRfaq fawite 

% *mqi!*ra ^ JHfjRi afk ^ qfa 

■^il «t«bRI <f*n 3TR «t«hiHl q(s<i ^T: 
q^?TT. 10 % qm Pqri«i 
^JcRTRiT ^JHcTR T R'5^: 3T%7T fe*(l 
■3TT <rl°tvm % I 

(v) an Mfenm 

risiit % iff ^ 3n% ^rs% 

f^MFTT^W/%^ % HI^H*! ^ 

qqfaq fsrarite % *i<*wiww ^ 
an^r Tn?pr ^n #n i qfi; q? 
cfitf fatRR t ^ ^ 

srftTOTPi ^ ^ 

PNiRfa^lcrN ^ •anfVqRt Hfri'tn ^t T i<5i 
T^qt, "3R 7RT KpRT *TCT foRT 

11 -3$ ^ 3Rfa % ^TR 
q^t Tg^F/5WTCf q>T *ft MM •W'fl #TT I 

4. ^nfN, 3 ^*jToki 'flifn 3<^«jfx(n qqqi(a waif 

q$ti 

(ii) ^nfir/«iHR<i ^ 

% 3T^m fiqi«ra w=r ^ 

qjnjqh 

s. (*f) fq^iMwi vnfaR qqr^ q£ 
^rffcrfrt qft qqjfq qr frorfte % 
q^Fiqnzra, fo^fawerc srgsrc stfttt 
■ 57 TT W-OT ^ ^T ^R*T 3 ^ 7 T'? 
Rivii P)?^’ % sigqn; u<* PriWa yRivM 
tr? ■g^r^R ^ J ii:— 

(i) 3 >ctmRi gKi 'iiPHti fq^qfqtiicTH 
<Ri Fng?^ 

(ii) 'JR^TR^'5RT iif^in fillftMPTt/^b'iD % 
3TWTOfTWq#^Ml 3T1RFT-13 % 
3t5RTW5T^frRT MT t4t^R 

(T3) tl 3n*fi^f ^ 'HIM WW 


^ srfw ## t tfl •3’iftfHfem 
tRT 5(^r) ^ ^T?f% ^Pnld ^p5 3il^<=hf 
3i*f ■y^ ^ ^ 'M'Fcfl %, T r^3 

^1 *bi<i WH 4 ! *15 ^•N 51 1 II 

■g% ^r 'wssfi fraffcr ^ 3?f«Rr h 
^ ri 

(n) •^jc^Fr^i fRRfl «n^rr T Rf ^r froffer im 
■qT3i sr^t 3t*ri ■grm f%«iffR 

■n^ •spt f?if*T <Ri"f^n T T/^ % 3?eiaj 

■tTRR ’ER^m t*raRte%"?R)RT®R TR^T 
ftRT ■3TRT'?N i I fflfa % 2TOcT 7IR p; 
AlRUH t RT T R tttMi-^ri: fq^K' 5 T^l"% 7 TT 'Hi^Tt I 

(R) '5f3Rr5RR '^T%^5 w# % 311^1 7 Rf 

■qr y^Rwi 

ftRT -Jii^ft :— 

(i) w? ^ ■3ifir#rer 

(ii) 4^1 

(iii) W5|3Tqcn 3fl4. Htell-fw/arfH'IR^ 

ftsifit ^ ^ ^ qwP w 

cTSR 

ft*Trc3f TO ^ f 

iptUPTRtl: 30 RidM{1Rr3Tf^^in 

^ft aiui'D 1 

(s) ^ w^i t r) 

3il J IIHl 3T9% 3TN •iql'il'jin 
■silent I w ■JRvR ^ fRRcT ^ 3TR?qgRT 
'qit nr^^i R'f i'hi 311^^1 ^qT si'ii I f^R 

■qr ^ wfi 3 tt%^r) % 'bt 4 i ftRR fen 

'Jiitrni 1 

(R) Wq q5t W'l'f.fd ^c'^'jPrci l^t<w 

t, qfe ^RiT 3TRRI 31*RI disqqq qf 
qqfn ■% ficti'-i^H'* qt$ qn?ft t 3 ?«ri 
• sn?TT-'fqm/3TfqqRqi’ fq#i ^neft 

t aflr Tjft ^ 3iFt vi^ ftqr*ra ^ sh^rrt 

6 .(i) ^n Tlf?F gW'Wd'M ■3FTPR ^Hilfvi ^ 3TR 
Ri’Hi H=t)K% 

510 ^npft ^<+.i4f q?t rtr 

% aMlia qTTO q>T fq*i ^tT^F) I 

3RT 3=R% 5RI qRT «RTlf?T qtWT 

q?i ^rt qqm % q) qn feqT om^u 


3873 G1/2004—2 
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THE GAZETTE OF INDIA: EXTRAORDINARY_ [Part ffl—S ec. 4] 


% to % "3^ tRTifti 3 

rr 1% ^ i 

3TOfRR?f¥HI5KI^^RtRTeTTR^tef! 
% hR-'iih «ilRw ^ arqRT ftvqRrtlMq ^ sfacpl ^ <JR4>I 
RTRFenTRTRtaptfafq, ait 

(iii) Rft ^JcRT RR yRTR RR^ % 3RTRT Rjtfm 

ai'-Hi x^ifi Pk«i <t><jii ^1^(11% tit f^RPT ijJcR), 
>i^fl 'i’^ilw'i 3?K Ri^hai Ifj?’*) % ainiqi 

■3^ ^ afk ■aim qnm ^ 

%RTRTt%3 rrsr an%r rr %fq<T ftajfRRr 
ttr % r>r $ rtr rtr llRT R% 

aTRRT 31% 3t fib All % % RTR 3 |r> % 

% sf^ f%rfte % RRnRRRRr % 
rrt rttr wr i 

(iv) Rfc 3 RRHjrrtrr rt RtR^ 

wr t^%raraq qff Rajtaif <f 3Rf?*m R*rf 

^Ini % (ft %R<n <sici^)R JJjd't' RHillvi 

^?jf%RR%3TRR^ft %3RRR''3 : t 15 % 
% arR7 ^ rr ^ixh) %?[ dw«w an^Ri -h^Trr 
1%nrte % ■%ppq^f q>t 3TTO ■aii^ i 

(v) lM%^%3nTH^%5f%'q?I^»TlftT 
% rtr Ruifei RiRRt% rtrt an%T rr r* 
813 HI4 7JTOT tM<lf$l/<J1RMtl R-Ulfvi R>t RIMR) 

rrrtr#7ti 

(vi) qftt f%fl WR R7 f%4f%l^PT RRf% R>T 8lf?l 

RgRi% % rtrr rtI^ q-i<iRi fwf%idRRR 
^r ^tnl rT ^ f^T’r 3^tr ^*i[*ii 
% RTt$ iftm t, % "HIST 7JWT RRT TO% ^ 
qn^T.an^n i 

7. RR d«h f=t> asn gKi 3TR%RT*ft R=»ii4i R>T y MM 
R RR 1% ?t, fqqfftcT r%t ^jcR> r rrt rr 
f% ^T a?R ^RfaR fagmld % <H<frlR I S TO, 
fqqFt/%^ % fwitero 3 ar%rr ttrtrrr r 
RT apr ^ f% lit, RR rrt ^tr R?t ?TeT febi 
■RrfcT Riff f%RT d||A)<il 3TRRT R%T %% R>t 
apprf?r^f^TjiT%ii 


ai?Ft R?|% % %T 3if%] , jf|| <r fl sfo RpR WRf cfct 
f% fq#T qR % 3ilrHlferqR%%^%| 
■^, fq?qf%Tm qqfcr tot A' ^l a pffrrqf , 
ar%n%Rf afa^c^-tjfqtrai, % 

^7 3T^H q»I 3PTRT qRTI 3TR % % 3pq 


^ afrr qf 3^B q%n 


TJT^frT <{Uf 

2. Pq^fq^icvH % tJTRf apt 

rf%a7R»l%TTI 



3R%f%FTte/ftMFT/%lt %^T4 ^papr 3pqt 
a^Tjof ^jc^h yRw ^qiiirraqR 

■^Riiq^TqVqtii ^ragf%q5t^r %ri 57jfl 
aRRffT 3R% f%q R q^TT ija? ^FRI 1«TPT % 
qraf^l ai4<3Ri y«!H q^'arpRfti?%t hhi to- 


WIRTl 


%t TiqjR qft q?T 3WRlf% WeTT 

arwTRT-xil R Rqnf^m jhhRi jttt RfsR 
f%rf%T^Rt 77R ^t TtRTRfRfR 5RI f%? '^TFIRII 




3. 1%#roicRI Slf^T % 3TRTRT % Rl%t 3TqRT 
RRR-RRR farfq^TcTt arfq^Rijt % fRRRf 

% sRRfa, r«tt argRtfei, fq?qft€iidq^f 

arqqr 33gRqrT%5a^w|(S|^Riqi 3TRwraFTtan%t 1 




4. f¥R=T fq^qfq^qt R%Tarf ^ 3% ■HqfrftV' 
3l*;ifh RiVqfqqiciq %3rf?TRI!'iicil 'SIRt =f?t T T3^B7' 
!ivw)K^% qft ^«r> hI^iii ^Rft I 

73? S (xxvii) ■% R?R%t377ft 


5. 


% 37JRR f%Rf%TRR ^t 'HRR-'RRR 
%t%<rqt RR^ qR srfqqiR fRTT I 


37GqR-Xin 

37S%T^T, ^H)H 4<0«H«CI 

URH^RRT 

C73¥-S ( 13)] 

1. R ar«RRR aftr argRRB RT^qgnrf apt 


xc^et) RiT 3T9TRRT RRIT%3RT %«R<fI 

%3%ffR^t elPXRR%%%^, ^rmfR^RTRlfRct 
RflRf RRT Rfiiffl^TRtl 

$ ^rfapr Rf ar%fepjf w\ 

OTR RdA % felTfR% 3RTR «% 

?RT RRR-RRR RT qRT^ RPIRt 1 
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1. 


2 . 


tinr^«-i 

fwfMtlftiMMiTM^Mi'SrM, ^cMiM^MSMTHMi^M 
% MT*T RPMtfMifT MT^MiMM % aRPfe f=P=#lfi3?l 
SFRlON TOTTM^k :— 

(1) M^T^Pfi M. 50 

M#li MTSMMiM MTM MMi 
MRMMl4 

(2 ) HlHi^/M'sfl =♦)<«! ^JcMi %M?T M. 50 


.. ^ 

mi^MjFM k’ % •riHiPwi WMf 
sra^M 

(3) 'JlHHcl «Ti# : 

(mt) mc4m> r4p ivir^n m.ioo 

Mf^T 1JTM MiT °hi35I~ 

fw 'srf^ref 0 ! #M 11 

(73) yt^Mi (JWMMM1M % 

fTOlMiT 3M 

MM*M^tMM*ITtl m. 100 
(M) Wt/WMIMRT 'MMTMM M.1S0 
MMUfil M%tT «IHM 
Jl H H cl MMTlfMT 

^3 % 3TMfn?175FTI 

t pu ifcl, 3MMTM) ^itw MM % Fq^qPttiidM % 

fiMMMi i) MTMM ept "311 MMiMt 11 

c Z TT MM l f4°l i -MTMMM 37k MIHIM %m? % 

77iq-7gr«J ?JMMT fM5JTM 7(3 vVili'I'+l sfk ’HqliRM 
ajSMMM fayiMld % yc4q-> WM Mit kTR^TfeM 

vtoWMWSVtM-nn '*>^ 1 

ifTTI :— 

(Mi) ’UIHMMi MI<Mst»M 


(73) M0Hlc1M> HS'-c-ftM! 
'-nc'H5r-*i %5 3TMM1 

(M) MTTFTTMMi MMT’TMM 
4irfqst-<M %7J 


250 Mft' m4 
•MMMT 

7?. 125Mfir tiAwi 
'■fi. 250 Mf?t m 4 
M. 125 MffT PPRR 

M.125 


3. 


k' (Mt kP«R Mir) l-IHfdp3t1 ^JcMi Mil 7}'KlR 

MiTMT^TT :— 

(Mi) fkfMiTMT WM w* 

(73) 4id<fcM IJcMi 

(M) ^WMildM/3Ml J l^llcH/ 
ypMM MM 5(i<rq> 


7. 50 
M. 50 

M. 10 


(M) §<d)%Z ((WMildM/yql'Rildl/ 

MpdM MM M. 50 

(TJd % MTMM M) 73fT% Mit fMMpT k‘ MMlk ) 

4. 37 * | -5cfe M ai«MMM fMWftH k' MPTriMiTT MSTM 
PrnRriRact ^cMiMir ^mmtm m^M :— 

MM. fq^cT Mil4a iM M. lOOOMfMMM 

MpTM.Mt. M^sFM M.' 1000 MpTMM 

5. 7JMM1 fM^TM MM sflthPlMH 3?k MMfM7MF 3T*MMM 

Plfimldf M MTMlfMiM W3 Pi^-nfcnP3d fTRJM 

^jr=n Mil TjMcin q>Vl :— 


7. 


8 . 


KIHIdMi MlrfMsiiM 

MM. f4id MTTM3FM 
mP(m.- st. MipfaiM 


M. 2000 Mf?T m4 
M. lOOOMfM PP*M7 

M. 2000 MfM 34 
M. 1000 nfM'kk^ 

?. 2500 Mft m4 

M. 2500 Mft m4 


MTMM 3TfEWR 4 MTMTfMiM 3R Pi*-iPnp30 
^Mi Mil IJMMH Mkk : 

feM ritMl MldMa i M M. 1000MfMM4 

M. 500 yRi 

MM- fMicI MilMMiM Tf. lOOOMfMMTf 

M)MM.-5t. MH^MiM M. 1000 mPt m4 

oMlMR l lM 1 * 31g17pt%7^T( MlMifM^l W3 PlMRlPacr 
fWM^MMiMiT ^MMTMMkM : — 

(Mi) Mi V-4M7 g^MMtM 

M M I U IMM M. 2000 

PS'dlM T Ml <^^ M. 4000 MfM M4, 

37MMI M. 2000 MlM PAtrR 

(73) MiTMfMIMMMM'MM'MfMMtMM^fM 

3TMTMMM MT<iM*M M. 1000 

Psk MTMT MTSMMiM M. 2000 Mlft^ 

M. 1000 MfM 

M 1 H|u | jfklrfMMit %73 -k' MTMTfMiM TO Pi**iRnRa'n 
iW>T15MiMiI TfTMIMM^ :— 

MMRMM MI3MMTM M. 1000 

fe VrilH I MT^MjFM M, 2000 Mf3 31MMT 
m. iooomPt 
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wniqw 3 TF’T! #TT afa 3TMrd' TT%<T W 
wniqm W^T 1000/- q?4qr^:qT^t 

^pr?iH 'full et*n i ^Wmf ?rt fqqffarfojij 
^ 3T15K3fVlff *praRqiRT#tTI 


t rNtT ^fF m*3?\ :— 



?. 150 


300 

wrt H 

*.300 

HMT irq. fro. q>l4*H 

*. 350 

qrtf qhj^. Tf. qq%q 

*.350 

C?itqq5r%-«l^in FT %7j) 


q^Raq? qfNn%5 

*. 250 


11. ^?qr%»jqqHq>tf¥q5iT^qqi%q^3Wi^r 

5 [4fV>tn PiqfRq H&i«n%3TJ5SK'1'5pft | 

12. qra #41 arffrftqq ?ftqf % aroto 

&***> fjwrffcr •afta/arcan fafaR ?rNf % arota 

Rt>v, ’ a if^ qtrl ^[^1 q>) quiRi qii 

«fftw!R5g#RT 11 

13. aw ^ranftaf/^f % %sr ark Tr6^rr ^jrj> 

T1W-T7Wqi■ftfy?RT fcqi 'JllU/H, 

5tqr i 

14. afcarj^qci '4(Ri/a>Fj[*gf4a 'Jinqiln ssiiqt 

^jrjt fw*m arsqpr-XXII % awi^r-qai 
% arjsR FFft (faRpranw 3^ q^rfaw-tf/ 
^narf % sra l^i) 

WT^f%rfftre?3T «i r 3¥ l Rt,W -;III 
3TeqpT-XIV 

rq?qfqEJIM<4 % f?Ti?Wf 3ff? 3W#^1 ^iWoFTf W 

lT<*i q»[f<*><ui, qRcil«Mqi, 

[155-27 (1) (5) #m 25 (l)%HI«n^T^ITq] 
i. “f^f^ncT^r fTRi^f” ^ itpM qrqr4, wqr4, 
^rrwnw afft 3W^I #nf 3 t, faqqft 
f^rf^lTFR 3T*RT fqrift TT^lfwrFET 3**F=n 



®1WT aigwn qiq aiPitf^Ft %g qft q^ afo 


3TWfr^ll aw Rl^%?qqq?RTfqcT%TqiT'£i, 7)fl 
uRnTiyiii 

fillWl qft qforfsqqT fw "5T5FTT : — 

5% fViiPt*! ^qq *jtrh foqi ^nT :— 

T. 2200-75-2800-^f-100-4000 


JIWPFF (qftas #m) ?. 3000-100-3500-125-5000 

UIWFF ( W3 ^5) ?. 3700-125-4590-150-5700 

^*14 ?. 3700-125-4590-150-5700 

*. 4500-150-5700-200-7300 

f^f?l^q>IqftRf5^ft'3qq% a T fM<<M 3<H 

3H$R<1 q^qRf *K<t>lt% <#HqiR4f ^1 3TJiRn#Tf^ 

w aftr 3TW M% ufalfaq #) \' 

ifWt q?ff 51 ftiwqft’RPjfqq ^ ftqfftq 

% "^wr qr qft qinpft i q«nfq ■qqq ufafq qft ^T*§fq 
^ affc qqq % argqtqq qr fqrq) ftw: qq %q 
fwfir qr fw?r i%qi ■51 % 1 

?Ff% fq>^ *<*!<. *41 3 x 1 q>[q^ 4<H<jfcqi fqTqfqSJTFR 
3i^R 3TT*fw 5 Ri Iwffer ^ iftm ^ aiftrar^ 

#ft 1 aTFtq^ 'll ?i?f 7^11 fqrRt^r«t?jiciq%f7Ri^fqfrfq5^i 
v$ q^-nRi % q %qf=ro<iH a^swii^s: niHdi’% 
y< < *K%fWTRF^ 5 ftt 

(ii) afn aw mRchR*rt fqRf^snw st^ft 
aii*ilM/Hiiq iranR Iwro qanw % 1^!(iifH^if % argnn; 
wi w qr 1 ^ qr^ %cT=nrr=Tf % % si«fN 1 

3. 'Itff slR q'l*qqi 


1. fqRfenW 3TWPRP, '.i4Nl4 afll 3TRl4 % qqi 

qi q# arfisH qniftq fq^m afli wq % qT«R ^ qtwrr % 

arm qi ^rriTTfl 1 


2 . qieirqq?, <s4Mi4 afR arraM % q^f qr Pi^Rw tij 
qifeq "^jqqq qFqcTTTrqq iiqqqT fqTqfqriTRir stjitr ao4)>i 
% Ptqf<. u i % 3 i^«ik ?W 1 1 ) Pi*q nqiK ^ ^ : — 

(q>) qwrqqi:—^q ^ qq? 55 qf?mq 3fqrf qqqr -^qqr 
uro ^ 5 ^% qi«i wfqir fqqq qiwmqr fe# 3fk 
swi fl#oiqrfRT5 


aH^=w 4)'qam 1 J>[ qx.'l^ 3iciiqi ilMinqi q^%fRTT 



3n4lRjifl qirfl ii^lq any<+idi qrtajr (NET) 



qrNn (NET)%wq^T - qtfqqqDq^^awqil^n 

■aril u l Rtn( 5 tqT ^([5 ^ I 


3T«RT 

arqqi qtw. qq qqgq fori 

3T*rar 31 ftn*«K 1993 afrqqf i^q. fqiR. fert ^ 

(13) aMiqi4 :—siq»i\<i qjf qqifq aisrai TTqq>31 qqqf?m 

9>i4 #53 ar^ ifair u l«t> R4 >i4 1 ^ iqqqqf 

iR^: ^ qq qraq (i) arjgqR 3T«rqr (ii) ftm 
h<sRi 41 4f qqhqr 3 t«rt (iii ) ^[^137 wrot 
q^41ct>^ui 1 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[PartDI—Sec. 4] 


4ft w %<nHH3%4i«qi'74> m*7 Mfa4.%.45!f4 

31447 *)*i<*«J H4)lf¥l<1 411% ’Hff t ^ <JMWl4 ‘4% 

37t%7T%% sfft 3T3774R 4144)f 4% ^JT 4%1 417% %, -q^ %5T 3 
(2)3 4f%5 37^4 HI45S1 4% ^4 4*% % 3%T f?W 411% 451 
3m?i staffs %, 3117/37441 Riwk J iRif4r4%13 4i%t5rft 

%, 43 5. 3700-5700 % 7% 3 773 %41 4T^m, 51% % % 

45^43 7if%3 4 ft 717^314341*41441 (444 35)41145414 

f% 4 i 'jii^ii i^h iU 3 4%f, 4 * ^jr 44 % 5171 41*41441 

% 43 4% 457% %41 Villen I %34. 3. ^4%% 4141 

4)7% % 44714 3fk/3744T <RNl4 % 44 3 4 5HRl %$[ 3F4 
•3U4544>5137l' 4% *J7t457% 47 3 FR 4?t44, 37T4FT4 %<J 4735 
4i7 7141% 3 3%7 4f4 54*J45 4HJ 511% % 3 53 34141% 44 
45HIH %T1 4JT 774)41%1 

41*41441(5. 2200-4000) 4%41*4144) (<i|Ry %<HHH) 
(5. 3000-5000)3 37*17/37*741 41*41441 (4443g) 34M I % 

5. 3700-5700 %743 43%% %$, 3% 34%f 417T %ft(5. 3. 

37441TJ4. fael. 5411%% 3%341%14%T33)*751: 3 4% 3%7 
1 4% 4% 41% % 414 3% I 3146 7755^ %511 4>l%fl)3f 3 

f%4f%5 3747177 3 (51514)1 4% 41%4l3, %8I4% % *4l47llf%4> 
f44H77 4)11*4) 3 Tf 4 ^ 374 41414H5T % | 3%44lf74747rjfe4t 3 
*7l351Tl 4% 4%^ 45373714544)57 43 3 714l33ft7: 37145441%t 
43% 147^^4)1 3H4H%l77^ f454f4?lld4 37^514 371%t4 
"51713771 31 f%f^4i f454!4TH^ f%7% 4F4474T4 77143 44 7747^ 
fTOf%7ff% hRi«i*<ii 411 «I4*7 n«t» 3114544) «H?>W 33 I (qRi'tf 
374f4 3%7 43~4% 4%fe%f 3$ %3 4)1%%)' 3 4 1 *11^(1 

4% 37T4544141 3 ^4 f454f47JI474 373414 3714FT 5171 4fSl4 
f%5H 1%%5Tf % 37377 R f454f45TFT4 5171 4514 4% 4TPT%1 | 

f%574% 4% f%4f%4 337 ^644^44 44% f3*7154 
*j<r4i4H fTRTl % 37444 3 TJ41 45<4'{ u l 474 3*111474 4<* 4? 
4fWlRrl4 43 3 737741 '4)4{ %5f%5 7T>3 %1, M5'Hl%%1 3 

44 4414%414 37*741 1%54f47IFf4/%14ll4 777447 5171 3H'ftlH 
3774R 47 f%4ff74 4% 4^ '344T414 133741/444 Jlf4)4l% TTl 7 ^ 

33i 

6 . 4fM?JT 

f4177t 1*1514) 4)1 nRql<71374f%12 41431311 iftqlsTl 
47 f%344 41*414414311%4f%414R1411^4144 % 477% 4f44 
377414f4 44 3Tf45^l4)74 45l3sF7 1447151 3^7 47TO 443 
f% 1 4l54'3441^4 774(44144) 747 3 I 

7. 

(41) g>4777l^44454l3^3l4ll4ll431l51^4%4l74tel 

4% f44%74 374ftl 714T47 31% 3 4F7 3 414 40 453 
1%4l4T7l4)74 % 4T43 ^1444413 %17T4^7 4734 ^ I 

(73) 444 4t3 44 ^47117W414% 414H%4f%4 4177141411 
41 43 f44f%4 4 417% 44 f%34 3 774141 3 41 


415/417^ 415 4% 37413 3^ '5774% 4f{41*31 374f*l 44T 
7741411: 

451% f%l 4f74ta71 41 flcf 3mf»7 48 415 3 37f44145? 
#1111417ft f7R7414% 544 413 % f%5f44 4 44% 44 
f%35 3% % 4143 3, 413 45 12 415 4% 77*71 fa 47 
37*741 441^ 4^ 4f74TS71 374f4 % 71414151% % 453, 
3771 314I47H 5t, 43 44 374f4 4% TRlfal % 30 154 
necl Rlfafl T^ni3 ' a ii*<^n I51%'t'l41 («f)«l f5ra4)4% 
1%4f45 4 44% %l1%34 33, 54f3l4 3717 44 457 7% 
544 4t^ % 775741 % 5f f%5T5 4^44 4% 344544141 
5%ftl 

(4) 4f7f%4421 3%7 22% 37*ft4 444 413 5171 f¥j44 4%% 
1515141477%14513454 4% fell*! 31%4f45 4141 'Jii% , ii! 

(4) l454f4511eT4 3' 4%% 143741 f417ft 45 47 4331871 47 
37^44 1^41 4141 % 3%7 '3*74% 417.31871 ^1 374f3 % 
31714 477 45 47 4% 75% %1 4734^44 4141 41147 f 
37*747 4R3151T 4)13741*7 7T?Tt431447 44 3 ' t £fl45f 4% 
%, 44 Piyfai 4lf44117T— 

CO 45t=rf4 51711%34413514) % 414% 3‘ 43 %7ft 

Pi^jfai/ l i5l’*iRi 3 453 4t13t 1^^ 45 45 

47 451444 417 %41! 

(ii) Tft31 4# 514 1%*p75]§1J 1518747% 4143 3 541 

41541I4lf%77%457l454l45Jle743 4774)1341% 
774741417 714541% I 


414 447% ^4T4f4 %i417ft 37^7(4 47 37k f51^W^1 
3744113f795 3ll4%54 %% %7J '45I44 374777154 4j3 % 45414, 
444413 %7%44 5171 %44?jfe34ft 37*7417*7144 4 4%4% 
51,47%4)1W7)3T4% %<HHH 3 %44^fe 3715%! 4%7Tf I 


(^) 1%54f4711el4 417 4%% 31 7*7% 135141, 444 3t3 4% 

%%4 44 3 (fN 7715 417 %3%77 %45T %77l 31 7744 

374% 45 3 741444 5 774*4% I » 

(737) 377*71411515141%) 47433, 3fe77 4% 374f4 4*5415 

5kft51% % %444 41% 3T7% ft%4) 3 %%%77 374f% % ▼ 

51% 3 % 774141 % 1 

10 . 37ftwipfwi 3ftr vVA^V+i 

%5%f 4)13Tf44l1%414% 37T5 60 4% 5% 3% - 3 %? 

415 3413 4%? (47417 4%f %77 '^TTTTTTTI 

451% % I454f4511el4 37^5R 371414 %"f55Jl 1%%5if % 

3737744f% 444 4)3 77f^ %% %7ft Rg%7 f454f441e74 % 

1%5 3 %, 3 45 *F?T7l4 4)1777^1% 47 %3 TJ%7I47 74741357% 

4ft %7% 3715 60 4% 3 lJ4)1 % 3% 317734444137^3 374% 

4>tW 47 Pi^e-i 44% 3774% %, l454f441eT44lf%: 7733445 


8 . 


9. 74T444 



MKfl M3 Wra : 3WI*ICT 
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[MPT III—TSPrg 41 

MT 'Ppjf^T TTMM Mt® "Sm Pl'H t l afa ptffro Hscft ^R'*f, 

%ftp? «•»<.'wflit i 

3 TFt Mf Mt ITcf % f^RRT (Wt-t 65 «pf M>t STT^ 

Tjft^Tcftt 3TPt TTf^T 3TMBT ^RT fawk H<tH 

fam aui nn i 3 tp 1 for 60 rot Rrt aroj >j 0 ^ 

foSRfoTJTPPT 'BTO ^JMfo^RR fot?TR> ^PB/foMPT % TTMPT 3T«TOT 

tPt, foopite%^fo 3T*rat mibbt, F*nlB 

arro Twrofw ■pb Tiro^'p^f i 

ii. yiPi^ra ^hfPirF mtt 3<h fWr°T 

■fq^srt^aicpr■yrf^Rt ^?b ^ 3 roBPft 

•nfj^isq foftj -^qr foffo RlPTt MfocT, 'fapTit R5T TITtfMRT ^tpt 
mb mt rofer t, ^tt% Proffer fenMTR w\ 

fosffo MT ffePT Ml ilk'll I fTOP 3i(aR < =*fl "3Tt STpPTTt 

ifoH *RP|Pt t <Tt #T ^qiPl^r-d TTTM% %ro 3PMTTO 

•if ifor (3i^iBi4i Mforo fofa, ^tcpt mb hR^Rii *t<H 

jrmfc) =Ft MT^fer Rfet rP appfo RntTMt, roprf forrotfeRr 
=pt ^jpt «prof i ?t aftr ^tcpt bP =pr «profe affr ^ 
roroftr afo'afTMMT fe=#P|fo w$ % spm %> ror^ 
Ppm 3 anfaR; Mjst :— 

(i) 3 thh 1 fe^iPiqfo ^i^'STforgrct arisfe* 3 <h (TfoiPi'gfo 

) 

(ii) ttt? tot ptpi%m^t fafopr Ptot ro^ff (•gRftRtfoiR 
^feMpr bb fero Profit) % Proffei rorofo 

1 . 3 M TTMt MTMcff Pf flil'lA *t «Wk, MTT stdl 
3 #T 3TTO TfolPPffe TTTM ^TT ^fTRPT PTTOT MITTMTT #T -*l°i*R+ 
TTH l Mt* PT feTRpf ^PlfVMd RTT^feTOT am<«|l lfo> sfa 
tfopt pnMt rbbPt Pi^tRd « 1 mi % roBTBt I 

^T%TPT' 5 JRro 3TOTP ^TTO ^PT-ft«rfTT T R R*>^l 
Tpn %' ^t^PT OTP^JTBf % mRuIIH WTpq MBI ■^PTO %mNt^ 
trt% Bi ^T BT^ 013 * 1 ^ 

Mft wwt t, ^ 

hr ptt ?t, mt ftroi ron ro i 

2. romfB^TT % ^ roBfro srfrro wffrror 

^rr + Mm ^ror, fi ,^^P ^*n 1 ^ 
fTT^^'3TT^^^^wn,roR a«ltiqfo*T!* 
cpq -ft Tjcp -«pf ariBtro fapro ron ^T i 

^ H IH<?rf I^PT^f fvl^ + iJITT % <TO MB ^p 'T 1 * 1 ^ 

%tpt TrofMB ftrar % aifBM ^n^lro %b ^ 3#ra> ^>bt % Tit 

■H^farr ^r mb trorffer qsn^n % ^rim (—) ^tror 

^qr T^ifri 'ttt bm M ftrof ^RwirijM ^wro mp ■prrfMMf 

i^sf) «nr fOTmt fBro 7 roi % <it' 3 ^ , 3tt - t iB Mir'ftro ro ^ 

f=pppT ^3TT% 3M TTOTTMT 5 TTlMRT ^cH ^fc'MIBt'^ 


^^f > ^^%^TTB3Ttr'TT^^FT/3T^T ^qiPt^rTi ^Mt% 
'TTOT l B^r'^?H'P s f>'TTr 8 T '^ils'l ro Mt «*i*i RiRkti •^l 

( ^Ri*ilt^<r ^?PTft ^>T * l tlH PlMB M) 3TT^Tt % 3PJTTTC "OT TTOTT 
RprffrB «pt 3ifwT?ii 


mim^ jtpt ^tpt an^MB aiq^i-iT % auRptri 
■^rariT H-yRi Iotrt mtott y«ufqn Rt>Mi ptptt ^ ttT rort 
HIH^ MPTO TTOPPT lOTfiTO MRB 

a^gBPT an4t J l «Pt 't^t wrot afp apjMtBB TTP?T f^pp «im*n I 


% yTf^MtBR PT faOTP! %TFT PPFT tWtf % 
f^PTB P7TBT TOTTfBB T FP ^t, ^MP#^ ^t ^Ft I 


3. fapt T%, S^WBT ^>t fts#, MOTT W»l 

^p\ Rifari ^TO i ( %rof % ap^r 

^1PI.#tl 

12. ftPSTTO PHBKM RhMlPinf 



% 3t^mk M’ ^t fyrenqrif % f^wroB 


13. ^TT ^ft HIMH1 TnF 


(i) fq^fq?j|(H'4^FT^f?roMj'5HM'Mt^Mit 313 * 1 ^ % Ri -ti 
3pqg 3T«?BT ara^t^ TFT ^ ^IHR 3TMTO 'S'TTOTP? 
3 TMBT ^F# Mt aT’-TOT apq cPTOl, 

f3R1% fpPT^MfclfsOTri 3TMMT MPT^T ftBT^^iPTT # l 

^r{ Bf®PT fq^fasJi^r-il 3TBMT PTTP'P 

3T«^Tt cPTO^TMT 3TPW adOTP Rb^t ’Hlt^foM^ 4ipJ 3T«TOI 

MOT7PT STOTIT^feBNlBt aiMMT fOTBR MPT 1 ! aTMMT'grpprfB 

% argptBB ^ farot spp ff^OTTMTPt ^ 

m>p} ro 5 V 111 


(U) faiPtleiWUrtM Mil TOTtM) ftfBPP (q^qRi«H4| ^ ^P 7 !^ 
TPTO ^t Mfiproqf , aT«PB?Tf afR farfBqMf STO 3Tg*TB 




«rcpf % f^ra^f Mrt im tip? ^ "tbbpt, %ottpt, 
aKHtjfa, MfBTOPlfM, ^TOpP|%«Ft'3M ) 

pfTMter, fPTfOTTt^T, ^t.^t ^m.'TTOT^ pit'll 5^lfB 
ay OTTlfB^TTTMT^M%, %TTroJ^f fttjRtrt 
% -q^Pl,^ Mfeph ^ ftpi ^rrot 1 

(in) TK^rftraiPP P^qfour p p r^t'nfTifgif^pff^' mr#tt afR 
fa^qfqtlT PP T $ ^t M5?Mf ^t MtTOT ^tT I^MfWePT 
arPrfOTPT, pftfwr afR apkzjT^li % ar^MR roferr #t 
^ ^pr-^ppi ^ % arg^i arsrar Iwr 3 t*tmi 

^rat ^t -qfteP % 3PJOTTPT arMMi ar^iRpr, ^r% 

ch^ | U| M ^t aftn TTPPTOB: fq^Pq^leR % 

arfM«hill4i % ft^OTT % arg^K M5pt ^nr 1 
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[Part ID—Sbc.4] 


f^rfwcnr % afa^' 

3TFi^ srqqr a frreiRiq, f$HW4> »||frd ^ % I 

14. TZIMWfa* 31MK 

^ ftw fwfa«irfln argror anraPr tot wr wi 
tt toi froTfer ftsir % awfa arrro: 

«R<ti ski y!(ii(ki*fih 

15. ^ 

^ ^ Trafa?r totoft ft smn&jf % aroro-XV 
■n^ti 

16. 

qpy;i 

fa*3fSrairoi%nfTiwT 2s^I«iRr(2)%3T3?nT^t^l»ft'# 
iftwz-II wq nr atiqqi ^ w 

17. H'fcl4ll( 

?*t arww&Tf 3 fr^ff ■smff % Hindi 

Trannt^T^fwff afft^Rff yns), 

^ Tifafl % 3TTOR TIT TOWit f I 

W Tran 3 Tff^i to , npT qftftre-III if ftnr tot 

"t inTRf fn>TO nRT%3Rpffr MI PiyRw TinrTOn'^' nN 

^ a#ra> % fdi?-^f n>I ^»ft i 

IrlRaW R|<1 MIR 


2 .(n>) Ruaq> 12 nftarafntinftnfainrT <a i a ii * t»n i 
C«) nft; Tni 4 lTO«i %g ffarer%fimTTO ^ fa yqfqq i dn 
nRqkf nftarafaTraro'sft, qr'faraTO 
tt mr fopw 33 * 1 / 5 $ t, to nr Troft fonmifr m 
(n) 4^ ft?Mpisu(rT’H%ftlW%ft«TI^TTl Tijv *tf(T t 
ift TO*t>i/<m1 qlMirofH arafa 5m^ 1 2 n#if % 
%RTOi$TOTrroftti 

O*) ^ tot?! if ftjwfagidn iw»rn>r Troft n 

^ rfor %, TOTO/TOnft itHtennH 

•»rafa% 12 nft thiPti nr $t sramnsi^'n^ 
nfW)*n<fh «rafir^tTi*nft?rq^ %n 'ftift, to arafa 
^ TOrffar % tot ■% to* 30 f^r f^ 
fafai ^roi'tfviiiilin fn?^ fnral 45! !V« Jiii)»n 
sfa 4 tok to^/to^ qfWterr arafa trtPtt nr to 
farafasiim n^Ttro^^f T^nr 1 

3 . f% to*t----- 

r^R»«ic™%^ ’i«fchild4> ftw?f»t3ftT^Rirarftriran 

3T * lqi ■ftranr 5Rt Tifqqi TRiftr ^ n>t n?i 

^ PiR^ t, ^ w nf 60 ^1 sn^ tjO- 

4. foftwfafJKrra----- 

^ *««nl 'n^r ■3n%/3Traft % 
iwlw % Tfrm ^ arrft % far* -qifTnPrar % 


h ?.---irfir nr^nr, 

^ <kH<[fe%6kl 444>T?.-— 

atfn^ra^n^.- pRthis 


«*1^l1<ll TO 3TO - 

-W-n'f-- %%- 

-(n?r 

3fiV‘1wF M w 7 raTi) T^ns,r%^^3fk"-s(raTTntn 
HTOra froifTOTOT, sTfnPiMH 1994 thsu ssn^ 1994 
% 3inh TOITfcRT T*F ^Rvte f%TOT % TOI Tt “TOU TTlTO 
ntron ar^r fonfirarera, TTrora” (n^i ^ «tf1 

In^RiRgn nTT1TO%%:— 


1 . fofn^nfatnror ra^hi- 

^ PwnRisicra %fwn <*ifl)4> Rni4> — 

-tw?#f afk’^ERTift- 

— arr^ % n^fwif nrr ^pfvR ^ f 

aj^^TO^I nr-Hd^SKI 

TnNrR f aftr TO ^ f ftr fn^ftei i d^ ^ 
■ I R| r^Praf ^ ^ HFT #t a|R ft WftglkrW ^ nsifcqf ^ TjTj 
■# <sqn arfnPtH*i, nftPran ajfr arwri^vi % atn Nutra - 
tto? nr 1 ^ %^n> % iron amm %^r ar*rai 


sTffrnR ar«rar ^raf nft nfanaff aranr^i% ar^nro ar«rar 
nroiFn tt fraTn?r aflr tiptrw: % 


TO?f ftr ■sft »ft ftr^rar % f¥jf<w nft ar«rar 

HR<nP«raf nftmH ^tt ^ to nfeRhr % fnnm to^ 
w 5 ! 3 n^if % smm % 5 m arfafafera 

>4i^ afa to nro ■?!?, nntfn?T nfracHf % tto, ^ ^ % 
■f^ 3 ^ to ^ Tra^ 1 %to afrr ?r? 1 

an^nr? ^7r?i%f^n^%7PT^ff5tfnrt3T*raTT*rf?ra 
^ frrara grrnfrr ^ to arror n>T fror% nr 
3ran % Tra^r tot ^ ^tnr affr nrt arorr fciPaa 
Trfir^ro ^ TT^fnrr araro^nr'^ii^rni 

s. aisHi^ii, 'fnftrofa^lT'Pranf, 

t, nrof % toto, ^4hhh, ^TTTOffs, nfW¥n, ^mPrffn 
?rot, ^mftrffnn^TO, nM^r, torJNto, 4 nr 

^ tobi, fro^ %to nr yRi<j« TOra % Tran if to<6 ) 
Piyl^r % av<i« f?mnr ^ ^nr % Pi44f n ?rcif if n^nfraro 

fch^i -'3\\<\*]\ I 


™ ^ ^*T*rr ^ ^ <zm\ fe# % msrtt 


% f^RT f^it ^T«P^T 


V 


% 


y 














[^im- 
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f?m 3T*T fafA fel nRdfe 3T*TCT 
fern ^t, ^ ^tj\ i ' t ?Pj ^ yfim itaT ^i^l-iT 3T*ror feft 
'flrftffe' ^>T*f 3T*T3T JI<W!fH 3RTCT foR^TR wft ^ 

W#7T 3?*TOT $ feTt 3F*T 

^ ^TFL^fFf ^PTTI 

6. 3JT^ fa> q$ *iq£fl1 SRT 

fefft?T ^ ^fe^it, ferTO Pif^«< oJTvRi ^ *JU ^RPiq*i 28 
^*TTCT(l),< 2 ), (3),(4)^(5)^e|fUfl «fen%3TgSR 
(W^'S^JcT) : — 

(i) *TStfeft Pfr^7, feftiNfal* 3T«TO 

3T*T **>lPi<tff %fe 5 ^NK^>r 3TFfa 
cPrtt % ^rt ^*11 iteifefc 
3 ' 5 >otPt ^r ch4^iR^ % *ifH<nl* ^f Prefer %$ 

Tl$R3nfeiTft srPf HiftWnO) fen Ran 

3^1 5KI, ^fW, %^FT 3?«TCT 

3F*T q>*talR4l, *im<ni "St, «f?f Puritan ^5t 
t sftr ■ 5 ^ I^pt hRR*jRi 4T *f Pi<ri«H ^tt^t qrftfl 
fen trt 1 frfti ^nr i 

«f?T?f Pp "P? ^RT ^T % Pp HIH<^ 

^PfefeT feR) 3?*raT *blPWf % ^ 

pT^tfef % fe^ 'SRjfet % <!t 3Tf^T qn^i 
et^RFcftt I 

(ii) pT^fe^fP : ^feT'?RTf q>*talR4f <*\ ttai 

ar^T Pfef sfR TRTf ^ feft W % ^ *ft 

Rrafe sfR fafeh % Rfe 3 'srav ^ 

3T^ oh4-ciiR^f Pilfer yitai<*i(l fefl fw*> 

3T«T=fT eblffi<*>f % feft W*f %7T *ft 

^prt cprfefWf *b^NK % ^TTVR ^ 

^ ^>T VIlf^Kl ^PlT I 

(ifi) ■^Ntl % ftRT*T 3T^ ^HT 0 ! ^T Tft^T 

^BT 3TSM WT? % 

^TT »fRTB <^T% % «rK T Tf^T\3T«RT, 

HIMrfl ?t, Pl^f^KI iflfa«w(l, t^ff fWW, ft'^f^ 

^#r^f % wjpt <+.4^1-0 ^r #7i ^ 

=fi Tra wf '?Wt i 

(iv) mi -f^r, »rf^ B f m w'T &m\ 3fRT 

c»i4^ i t ) «JT^r (ii) srmr (iii) % 3Hrk ^ ^ 
gdw i 'Ji i u.^ rT, ^grat 

% =FiIT n I ^TT% ^>T ■'rafa 3TTOT ■fim "31MI 

(v) fw?>, «i#reif % '?^ z r s?«m srq 

4>4-°i i R4f sn^rf^i 

TFU f 3# ^ 3THrat 'ftTI i 

■^f fifT^T l^rew, fi&rPw sbiRi+f % w*r 
3rq grcNifft^f <rag?i otfci wt r-urlqi % 
3T#rt, cTT^5n#n^^H^'^T3n^T l ^ 

%qr 7 Fn *n, fM*r ^ 3f^W t i 


(vi) T5T wR.Pf*IH % "i«fl«W hi«inhT ^f®RI fefr w % 

^ 'ft, ^ fwr, *wfp*f ^>1 w 

3T«M 3RT *t)4^lft ^IFT ''T? ft -H«K^I % :— 

(tsp) ^ ^ wft *4^ift ft 3w«i «r«rat Ih^Rw 
uiRi^iift, ■ftw *ft hihcii ftt, ^ft RiRsrt ^r ^ #r w 
7FF Hlfiy MV e llfl v <M«|B|l <sy^> ^TRIT fllH HI5 % 
^T *j*Kin *tK,4> I 

( ts ) ■qfft «i? wi41 «b4^ift i^fftTftiw^Tftft^siwi 

5J!fv*lft, ftw ’ft MIHdl ftf, ■qft HW !<<♦> HI? fM^cl 
ftft % ^ 3WIT WFT ^IT i<<») *115 % ft^Tl 

^>T ^j'lnn I 

^irf faftrTnqpm im'^^ 37 * 1^1 

ft^n 4t hihmi ftt, ftra ^ wft ^ Rti^i 

•gmnft ftnw <4> *th i ^ ii i 

8. ^T7TfTO'ft^3T^ftf«n^^ra(3't)^t»TO(2)% 

SraVHt* % -iHj’HKftfft <J^*Jflft) : 

“iif^%^m«rft' fawfawm aftt Rt>4) «h4^ifi % 
■p«zr - 3 % fw; 9 i4^k 1 % ^r^fttr t r Trav ^rt 
5RI Pl^cw 1^) TT^FT sfR m4RrI «ti4^ld ^KT 'ilfRfl l^vHi ‘Hi 
aftr ^nr ■jtwrst ^iRici ^ 7 % 

Rfrpft 1 7®T?*? ,r Mi 4 (ir^ <! »H g ! ®fft 4'it 1 * ft I i),4 *fT*T^ ft" 
"HN i Ptt'*<'J | ^1 fnNi aftfa ftftr? 1 -*rw^ s#m, 1940 % 
3T^tft7T T7T 75fe ^ f^TT TFI 1 ^ ftt 

f^ftftr^tft-*THT^ni” 

9 . ftraf, appft «h*w 5 *n, 3jft*r fttft ^ft 

(ViPan V*T ft nil hi? hhiki ^57 ■H^tifli ft, «i?i<f 

■f% fttft 37*7% IftftT) ft "ftfeTT 3nH«fH<7>ttl hi+- opT 
HH)ri i ft I 


10. "aft ftt ftt, «T*M < M5'TI ^ft TRlfftT T R 
3RT PUHlil^li "377%’TRT ftf, [q^qfqyier-i % ^3^ 1 


11. WPlft" 3ft7 Wlft TTWt ft ftF^TT f7«7T ^ 

<?n*T$fti 


h^hiH 

^ft^7ft«7f7T ft 


1. H^HTR 
^>t<1 I^JT 


2 . 

qr^TTR 


5R*n 

ft '5W57TIft^Tt aftr■ 5 PT d'll4l : 


TPfTTW 

H^HIH ■^t'P’Tf^Tfftft 

1. ^RTIW 2 ^TW 

TK^m -q^rR 


3873 GI/2004—3 
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W 

wrm 
%h*. 
f^rt: 

f%4T'3TFTT I 


^T«T^T^TTW[ 

nRqrfn 

3ra«r^% 

3T^T?T 

^tfirfsq 

wit 

m 

*P?TWtR 

1%rera> 






«^-m 

ftw%f *k«miwIW Pi^fta tfflim-TOf 


TT^Wr WTT 3TR fc;nior> --*!!£- 

sfo 4 mii u\$m 

4tWT <*Ms«W fa^faaicrf-M 3Tfaf%R-l994 W?T 58 
1994% 3=T%H T^ifta ^KmTW fqq>iq % % «n^T 

4Wot 44sqn fq^qfqsjiciq, CTCSFF3J (^5T 3JT*t * 4 * * 

^T wt) ^4t T rcT%^T’4 <<<i<$ki fwRlRad f 

1. f%rq?qfqs4iciM ^oc$ki-- 

-% fq?qfq^KiM %%OT q>ff4<4f ^5T 

^ $lc) ^ 'S^KT 9ft —-— 

-h<^ % <+>4^41 °f>i «w4hr <%ti?, sr\^ <5qci 9it 


--- ^<1q£KI Pl^Rw ^fcbU 

f of^T %TT % f% Iq^qPq^Knq % ' J lfflfqfa4f 4 



*3^T 3Tfaf%R, ^5qT^%3^4hT^-W? 

I ^ %^> % HMOI 3T«T^T 3TKF4T 

sfjhvr «i^t %t nO^Mrf 'Sm^i ^r% spp^FT -st^t^t 
3^T% ^<r^f' J i ^ h4Rtct sfa ^ihi^o: fq^qfqtiiciq % 
MlfaertlR4i % faJfvff % 3T4H ^4 %t T TT i 

2. f%3^T--— 

HHq HHIK1 ^ 3JSJ^T ^RT 

3TFt W**TFT f%4T n^TT 1?, %=fT^ TTRNT ^ 


3T*TCT fWF 5RF ^?f%J TFTTO ^?ff %t ^JRft, W 
^h?r, 3F*fa 

*HTT%TTI 

3. ----— 

%I 3^% %4T TR ^ % ${R %FT ^>.- 

3^oif4°r>n*i %R*&-—— sfiTW yiffR ^%TT I 

**jPm 4*7 

*rt%(l, ftnPT 3 ><?ihRi ^ 3TTCFT ^>T ^4 fro% ^ 

4)4 % SKI nfi^i*^ %t ^M* 1 I (ciHsin 

^ ^T f%TI T Rl I 

4. f% w qRPi^nX (^(h^hT sfa f%mf, 

1% "^FFTH, %R^fif, fa> 4^ h< ^fa^jd 

3PTO^ %*4w%SW=fl fi^PW%'3WT%^>%t^T% 
■Rr4¥ i wX$ ^riwhr ^ 1%^r 'Jtt%tt i 

%t R-lHsiq ’3Tg%% % f%FT f%4t °M1HK 3?«^ 

*qq« w ^ 3?gp?T writer ^y 3mi f%4t M 

ftw»r 3m a^T m$, f%Fr% %t^ nU^to 3?«rar 
f%cT?TT ^t, %^TT I ^ *5rf^i^ %ST 3TT%nf 
^*4^1 ^iflP'M^) ^>|4 3m ycWVH f^WTK *fP?4f 

%t ^m^la 3T^T gxmfa %t ^ f%4t ^fP 3 ? 
^ T fgfrq ^ ^ t 4 ^ ii 

s, aflfr^T tr^ rf?rtf^^ ft ft%fer 
^[%t «ir^^, PiR^ci 3P^lRf *<R, 3f^ mR(H 4H 28 %t 
«TO(1),(2), (3), (4) 3ftT(5)^%^-5rto%^^ 
( 4« n ^ ^yr):— 

f^T?%TOTeFT % 3P 3 ? ct>|{4«tIT % fq*<& ^T^TR "451 3TRW 
WT$\ t % %Sf^r 3?q?*n 4)lf4<+) WZW % HIH^ 

4* cb4^llR4f % TTPT^jf 4* fH^fa ? ^ 

T7W (^T'^?4' '3%t fiy(%1 yifacblfl) %fi5PT 

3TT^?T 5RF, ^ %$re>, ^Pui^ % 41^4-4 3?«Tqt 

3P*T 4>4t| | R4X ^T •RT^TT ^ %T ^IWT 
% f^n MUf^Ri4f ^f "^T ^ii^i 4 iR^ 

1%*CT 7 F?T't ^4ct>i 3f4^T %t ft%^ %1T I 

^fRf f% 3RV 4t^, 'FRT ^>T % f% HIf% 

%tfwf?RT fm?> itzrfwz 4>,r4^‘ % %t 

PieiRtd % fwi ^ 

wfttl 

(ii) Pi^Pw %t 4ft<i Wf r cf»4^iR4f %t %4?%%t^ 

3p^ f%r%‘ ^4h mf 4’ ^f4?r f%4t % ^ 'I'o; 4t 

f?r^%f ^Jif4%f % hih<^ 4* ^4^ 

3P 3 ? ct>4^ir<4)‘ % 44^r 4 Pi^lVi 3nfwrt f%4t 'teT^' 
3T*rer ^r4^‘ % f%4t w&q ^ri 4t 

hIhcii^ 3T^r ^ki^f %t^r^TT % 3TTqR ^T ^ 
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3fST firffifi# fitfiT: 

(iii) TgfrET fr mfafow P*rr ft>4) ^ afofifcufift 

y j K1H fi^C% % fiTfi fififi fit£ SffifiT, iter 4t TTR^T fit, 

Pi^Pn fiffafiflft, IfiRlt ffoiPw 

STfifiT ffiflfft **>4filfl fi^’^^fi^fiitfiTfififif fit 7 !?! 

(iv) fi^ftisrar, *>if4fi5i fi>r 3W3T <*4qi0 
mri; (ii) 3 T*ftt (iii) % srfipffi ^fii 3 fifif TZTfiT 
^m^n, fifi> fc'Tflfc ^fifi yffirfafi % 

fijufir w% fi>T ^ivi sr^r fifif fcfir ^tt^t i 

(v) ffivfit f^S^, fNflfafi? «hlf4«hT % «S*-H STfifit 3JRT 
<fr4fi i R4f fiit ifor ~£ fieri fifi fire ffifafiftsTrisrfcjT 

fifiT fil ri fifiTfit rifiT: 

fi?T?f ffi> ’fifiT f$T$Tfir, iftsriw q>if4«t4 fi>T STfifiT 

3pfi <*>4firft <3<H«h! rifiT fifiTfi fi>ri fififi Pierian % 
STfitfi %, fit T^TT *)qi ri §eri fi>T ^Tfi "e^t Pwfqfl 
ffijfiT fifiT fiTe^ffiffirifiVlfit'rifiT I 

(vi) fi*r hRPmw% ^cw yifimri*rififltffi fq>41 «itt %firi 
Mt, 1?rafi>, ^terf^ifir q>iW«tif fi>T Hqt^n srfifii 3Ffi 
fi)4fil<) TfiFT fifi ^ *i<*ai’t: — 

(fi?) fift fifi iFfirit ^Nnft t fit im fite srfifii fngffifi 
y iftNflfl, ^n 4t Hindi fit, ^tfeffifi^^w^r 

fi>T ^TfiTfi qn4> 1 
(-0) fiftfifi^fiTfit 

3nfwft, ^tt 4tfipren'ri, fiitfiTfi yq> fafafi 
^JfifiT % filfi 31fifiT WH fiT fifi> fiTfi % %fi fiTT 
^TfiTfi ; 

fi?ri % '^t wt tr fififi 3 t«rt rigfofi yitVwt 
eRfi 4t 7 TTfifiTT fit, f^RT ffiffi fift TfiFT fifi ^qifKl 1%fiT 
fififiT % %fi^T ^ft ffif^T fi?t 'STHTfit'RTfiT I 

7. ITT ^ "3BT ^ ^ (31) fi?t (2) % 

TTP^TTfi ^ SFJHTCfiW (fit^'Jfi: ^^Jfi t) : 

u- 4f^f% f^ft ^4 ^k1 % 

«fr£ Ifi^fifi Tl^FT sfa "^mfefi fi?4^Rt pfi filftfi 
Ifiv^TFTTT^F 3^k 3><^!f^HRl 

fi5T^> tsrat 'Rtzre*? -Hiqir^qx^i fi?t I 

i^t ^ fi^r ffi4fi arfim #n i ^t^rst 

3Tfvfr^f 1940%3Ffi4fifi^^fi^7Tfifm^«rWfi5t 
ffiifil fifil 4rffi^Tffififit^ ^f *11*11 ^fiTI 

8. trorfir, fsFvfft 4t wi 3n4t wron, 4t^ ^t 

fcnf<sid 4l(c^ ^*iik 1 q><^q>ni%, 

®T?T^ f% 3R^ fit^ ^ fitter fift ^Tfi^fifiifiT 

fiTt fiTfi> fioRfit % I 


9* "fit 4t fiilTfir fit, fi^T fifififi^SfiT fiit HfitPfi fiT Rfi<y«r> "Hfit 
3^%, 6^{% 3TfM#3T [q5fq|q^KnH ^ "Hfiffifi ^ft 
^Tfi WrffifiT ^ W fit, ffi^fiffi^Tfi fi^t ^ 
«nVii I 

10. fi^Kf 3?R *5RfiSt fifiTfit % fi^TT^R IfiifiT fifiT WR$ 

ll 


fi^im 


1. fi wnw 


anfw ft 


’TC’TIH 


2 . 


■^fiWWffiRT ^tR "5fiT OTTfit: 




i. fi^fiiw 




2. filfiTW 


fW^w» 3H*n^ 
ft»W-IV 


an»iw-l5 


[■ro-5 (n)%«m <as *i<§Mi27 (■'T) ] 


3Piq?n f^ft Hg i lw<? ra in w-tft f^fenrR % 
fa$Wifa<w< ^ % %n; 31^1 hi^< ^it ■ 5*1 

MIcW^bH %7J f^vtfer ^t, ^ Hl<35Ji*H Pi-MpHtl ^T "& 

f^fri 

2. ^ <3h1^k ?*r m<w*H srafsi % %ti 

3Twm iB^ fnqftra hi^*h f^n ^sn ^ ithi 
JII^MI *j[^ 4y-l faHifa«1 
^f— 

(^>) ^*rt 4«(kqi<l'^3i?^fr^ Hindi 
^rf^rfn 75 3rftr?m #fr '^if?y. i ^rf^«rfn f^rf 
^t it^T Ifr 3TJHR■RHl' 'JllU'M, fWCTT'nFf I 


fa'HMiwjf'ir «st y^«h iNn mt hihcii ^f, fMt 

=b) 3rf^=ticiH 15 yRivra <i=h ^mIwRi ^ 

*HT> 4 t)<'i % %TT srf^fin ^ I *HH1 1 1*11 % ft> 
ftnwftrai^R % MWi-nq: 31% tl*l«</ 

^ ■#?II HIM<rn 7t, 90/180 ^ 3Tfe?T °FFt R;<KHl' W 
I 
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(m) TrrsrTT3 ^ sifqft%-q^ MMt auftqqifi 

TtVRT^l4 HSlfasik-Wy^M faMFPTO, , '^IT 
Mt *ii*i«ii Tt 'SRF'T-'T? 7TMT ilHNI- 

afrc yi3iqw^«!*t>ici4/fqtH*il qn^m yifl|'+iiR4i^ 
Mt =lqiq>1 ITCIM-T* TtFTT I 

3. ^iqq-l ^71^ % ■jrf 3TT^T % 77TM ^IT 

TTMFT-Mq MfojT Wt-WI TR ftqfRfl 

4. ''TffaT'f qft SiyiRi ^ faqtRfl IHH4 

^Ihi % 3TO PiR'c. 7T«TT UMFT T^t % 7TTM 

TffMT I <s**ikqK % TtfaT asRMn ^ 
r^tiCI TTt% T R "371% '5RF *fPIPT RfiM?. 7 !*!? RTfejT 
qiM«l Miq M?fl ifFTI I 

5. ***ilqqn Hutiqii afl^n 7T»ft3n*R^RR!I3if ^RII 

t, fwif, fafwif afrt 3?sn^r qq aijmcH w t, 
^ ^?5n ■vrafifl jii^iI i M^n wt *f tj^j 

argajMm qrar wr y*$fl T( fsm 

^n i 

6. TP& T RhlI3Tf%■«^qqq«i3^1 'ifVTT^^tnpl sfR a**fl^R 

arM ar*wr 1M %Pi 3 im ^ nfcit i Miroff % 

^•tn^frvrrrW ^Hm, t i m i <w *ft so\ Mm 3 

MTnf % at^sft/flNt% a^ifaw apq Mmaif 3 ■qfcjt 
Tfrt %TJ dWMlO 7?T M5 % MFT 
^IT 3tM if W $W MFT % TWf%PT Mm 3 ^ qft 
afjMffl % i 

•qg*ft3TCftfa> 3><4MRi 

iRR*iRi4f ■?, ~gm^ fatil yflq i-ff Mntfta *if*iMFTqft 
S^aT^^ ^fc^fefol fer*ft MmM^TR^tqftaPprfr 

^ ^ I 

7. ftryai fqa wm Tft ttmI Mfhart favqfqai w m srpitfei 
ftpR%5jff MT 3?TMtfa7T #ft I 

3?R aiqi hR«ii4i yqiiJfii, fq^qfqtji^q gRl 
f^MT m^TI I 

3?«qrar-i6 

■q^^ra; 

[^5T5-27 (#) qftfWT 18 (3) (^) ] 

1. ’TTtemf qft'qTR 3lK MMq-TTRM RT TRIM «TT5 

■gRi Tq Ph^hI % ■srjnrc umm ?ki 

Ri^Rw q^"3IHl, , fi I 

2. fasn «tg(n M-f|»yeb +) Rby) 

Ml MMM FH^Rw fMT'W qR 11 

3. qMM q)4 ski Pl^qq PlHRlR34 ^Tfe% 

(i) Tfcm^ fqf^FT■^rrarf %«RTtTTt 3ftT/3TMMT 

■3MT liRflMiiaif % 

(ii) aq^sifWawra idwq 3^««m'3r?7snqTWFtMtf^r 


qfter 3ii4lR>iti qrhm 

4 . %q^7RF=r^R#I :— 

(qr) w ■sfemrarf m ’piw 

( 73 ) %f J r st nq 5 T'^fTq|^ 

(M) 

5. TRMMq^MRqR^MimMTMFMTT: 

m'^TFlT I Pi^«W fell WjM 3lR 

6. 3R^qr RfMFT/%^ "R" WT Mqf % Pl-MN U I % fall MT^TT 
’Pl A lq=b ql4'5WTI 

:-1. TTMTMRl'# ftMI'l/^)^ m 
a^ewj ^MT 3flT 2. fWT/%^ % ^ qRwcIH f?W 
(3T«z^r%3mTqi) 

7. Pi*ifcifbm oqRw tumpmh? Mftsm % RyRw % 

^ ^t 3T3*ra ^rf^r i 

(TSt) TRV ftPTR ^ 

f^TH %RsRT ^ 3Tf^fe?T f^TT ^TTTT | 

i 7 ]) ^ oqlqn r^iiq>t y *nqh 'qf^TT 

T^T^t I ^ ^ql ftrfwtf 'gRT^f^T 

^^Tqrfl 1 1 

8. swm fq^r ^ 

^ Piqqq? hiR^Fh^ 3^ vr^f ^r ^inn hRRh^- 
^rt 1 'qfterr ^ 

% 3t^t qftf?TV-5 ^ ^iqWa ^TR^qftq^ 
?RT WW-WH f^l Rt7 ^rt^R ^7 I 

oqf^i tr 7 fr^r-1^ ^ 'H^fr qft^n 

%3 qTft^srft^ ?. 10 , 000 /“ ^ ^riW'q^f^Rni 

^qf^RTTR^'^-SRI ^|<| feliTnr 

hici*i l 

W27T£T-17 

[75^-27 W#m5(7) ] 

1. 3 ^i 

2. 1#Tfir $ fTHfelRai ^nfHel :— 

(i) g>Tfqf<? wr 
qrfnq 

(ii) 3 tRt jdqRi 

(iii) hyiq1df%7f^^iqj^^r ^r^-’q^q 

(jOTfq^RT Piy^w) 



[^FTill—'4] 
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(v) ii*>w w'T-fer 

(M) ^cinfa |[RT "lifnci HSffasnerW R^FT-fel 
*ferif%feT3WHMi4 

(vii) fen T rft T ?^ ski Pi^w 4t ue^q-fer 
(vin)fe^fefer (w^-fefenfe) 

3. HfPHel W.W aft? fen HPl'KljRT Ph^M fe fe 
^ afe*J ct3F> nq H<. q^ fet aflT^ qiPin/yiR^Pw 
%nRffetl 

4. fnfcl % fefepT fe ^R TT^Rf ^■TFTjfif I 

5. f^rf^F^T T rd^lT «it^f '5RT 3in<riiRn *iA(q>q hUw1 t R i hPiRi 

pHR ^7J\ fe; a^Hlfol ffefq^idq 3 

fet ■qftsTi mR u iih MtPMei ^ ^RR*n ^nt i 

6. fefel HIHdf 3 ^ rr 

fwrf % anjHR rh afemtfeni 

7 . feqfasndR ^ttNcTT c+>i4y u iidl ’Hjnfii fen nffe 
R^tRfnfei(<+> RhV y^4 fett fe^pnrdT^feafet 
<rifeciqi ^fti 

8. ufaffl TCfeff t? aRjfel ’Rfef RtfTr^PT ar*nnnften % 

fe fefe Rtf feft wi ^crfe rr% fet 
^ffep; % fe^ aT^nnfeRtffef rr% ^r44t fern 

q-liefel 

9. T^ar^RfeRf T^RtfRfRftR^^fefennffesrc 

Rfef fe Rfan uPhPi ~sm fefa amft feft an^iR? RRt 
RR'sfett i 

w*nr-i8 

mrflfe, UHIOT 3ft? 3RR rqR'ifeqJ 

RRRT 

[7^5-27 (R) fefwt 29 V$ 30 %?nRR5T^TR ] 

1. ’3RTferi ; RskrilH!, W^RR fe: SFR^feifV* fqf*iP*qi 

feRfe^TctfR^KT*3R ??TRt "Rt R>t -liefe, fe£ fen 

nffe “giTT ^ wh % ffe 'Mdl'nift wrfe fen *tt 
IJRtf % I 

2 . fe^, fen hUh^ Rft ?Rfer r? aft? antem rrt 

*inqn RR% Rle^ 1 *i<fel % «hH ^ Rici4 RJRR ?t 

^TT^rl Rt Hli<; ^nf4 WR Rtf MKiiq RR ft I 

^r?it i^r 3 ttwcft^ % ^ti, ^ hww 

a^rnt «rk ^ ^ 11 ferfefer x tr^ ^nfei 

^mn^nrfeFrt cqfqq ^i^il fe^ 

fefir <iMdfe4r fern fen ^wn 


mw'iltf'FXfa (^i) ^ % fcTQ; "4fe ^: 

-siq^n 3 uh^ ^TRT (^ci, i(ci.^.) 

S\*H{ 3TTf> 

’51^ anv 
TO^Niip 

3. ■RH5 <JMriV«?i '4fer ^hi(1s ^ W^i vjii^iI n«n 

*4fe T®R a^«nn ^^hR*4Ri ^F i 

3IWET-19 

viMlRl^ri 41^h 

C ^ftfwr 32 ] 

1. ^nfen ^ 41 ^ki ^ 

tunica: V^> ^R 'JrnfefcT % ^ a^^fer ^ 'gTcfer 
^rt fem ^ "n^ fe*i sfa nr an^tifer ifen ■srnjjn \ 

2. *il*1^ 3mf^RTT M^l*1 %* ^ 4t^TRf 

^rfe 4ty4^4t^5RT PifNd fe4 "Rtt -h^r a||T WPT 
"*r an^tf^tn fq»qi "m Tf^nr % i 

3. ^ fe’SlfeneRT ^kmIiV fepRT ^iifacn 

4 . ^wfefn, ^ ^mR^TcT % eft, 'OTTf^ TO <*><} %5 

fe^fenm % ^tm RRfe ^ 3 t^?tt fenr i ^fe 
arytfefn ^fefe TRRte ^ fem! 

^TCFTTIT ^3TT% ^FT^ fefV ^T ^Tpf^TR ^fen 1 

7 . (i) fen t 

"OT SRpft nftetTR ^tTI^ 

vj^l^R ^hrrn tftrtf R n%n rt% % 
nr^FRt i 

fe^3f5Rt'HHid? %%Rcn T j; 
iffe “fer^ ^ % Tf^ft «rif % ^RfeRi 
^ ^nfen %5 3fer fen ^ttw i 

^ ^ ^ feft fe ^'RiR^ R 'fefi'fetn 

^4 "^fen RRrfe arRTtfer ^ fen ^n 
%nt ^HqiRq) yeil^n 

ferr fen ^ Rcffer ^Mifert R ^ffeRf ^t 
ifei F5 R^ft fen j v^% fefeircr ’nr?r ^r 

^MM % cSM<irt Ft I 

(ii) fe: 4t ^fer snRT^rf, RFfpq t< 

^rtt^r «h^4 P^ "3^% ^FRn fen 'ct^.n v 
^i h i<1 ^ rtrri yqiK R arprtfen fen i 

^ fe nr fe feft fe f^fe t? 
fefe RRife fet fen «t eft 
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^ 3T T T^'*fofRf 

3m>R V 3 ® TSP* f ST^ft -^ifV 
■^TFT RTRKtS Ip #t sfa 'sNfVd H 3*7lfa 
fd^ffld T TT5T^FT'^ T TT I 

^f, *H fa <9*yid UHKte faifai ^7^ 

fs\ni y iki <♦><*) %“ "i, 7ft *% Pi*itR<i 

8. ^Tlfa UTRT ^ %5 S«flWK ^t> W ^t ^ 
<5^^ % %T7 ftfiwJW ^>t ^ ftffa ^>t 37«T3TR^ 37RRT 
37I«^H ^ <f^T *7p?*l Pl*llRfl % TITO T^T % 

^THt? 

9. ^ ^ft TfafTfl ITRTTft? WT swR^ffi 

3T*R*f f TTt^t 3T«WT 37^«# ^ 

$<r1HRl SRT **¥ feft^TT^rf^TT'Jii^u 3^7 

3H«r>i (skiIhi, 3fl^?3 ^ sfa Pl^lRq % ^'mn 
% vSH<m ^eT *rf^ "gRT I^TT <ni^n I 

10. uHids 3 ^PwTd ^r ^ ferft % %3 

WW-WW ^7*TT PlftSi i 

11. 3 i ttPi%^ ef^tefirrwnrte *t u^rr «pt*3fppft ttot 

^rfWRT ^7 $ 37 «WT ST^qR*# ^f 37TRT *IT Rf^ft % 1 

12. PTH^T T TH^3 1 7TpT, Tft^Td *H*il<)fc ft^TT ^TP7T %, 6H<*i\ 
yfd^H $<rP7fil 37*7^1 *3^7% SRT -iifW «nfai I 

13. <5«fl^K dl*3T7T 77*77^^ ^77T 3^*1 ski PiR^d 

pF^TT WR, S'l'fcl dMlRj% ^SH^<W 1 113*1 3fo dl4i HS^ J 1 \ 

f^ft *ft ^t *sf^cT ■? ^ff t tJMtT 


miRthRi* ^snr ^hmi 


1. 

^t. TTqI.TTcI^. 37«7^T TJ*T/*ft. % ^^7 3R^7 ^t %7J 

*^.1000 (TJR^F^Rt^^t) 

2. 

Rt.TT^.^t. %^t«7 3R«r^t^^tg 

■^.500 ( yc^<*) h<I^i4* ^7) 

3. 

61 ^<1 3*4kqi<i HlRg^ Rft^T 37FltpRf 

T. 400 (RTt^T ^7) 

4. 

T^.pRT.ATeT.TT^T.TR7. 'VTpT %7J 

300 ( ^t 37pT ^**i1^«mT ^4 ) 

5. 

^*i.Pf)d. ♦iM<a ic f) hO^ 3n<Hlf^ci ^cj, 

^.100 


■QTf. fWT., 'RR.'RH.'Ft. < RT T T-I 3^ II 7T«7T 37^7 M<IHM<+> ^TlpT TsKrilMi T Rp7T3ff ^ 

6. 

TPH «RT^ 

500 

7. 

TTc^T 3 tR ‘jfef^JT'Sff ^ft IfR 

?. 10/- ISO/-) 

8. 

T^.ft^.A^.'^eT.TTR. ^jt ^t^R 

■?. 100 /- 


Rr^rf^T^PT 37^T hUmI^I'Ii Rnli ^\ %g 


9. 

S4l4tPl«b 'TO^T Trfd ^WfR 

?. 10 /- (^^^T150/-) 


HIRa«f» RfPjT *^5 Rfn 

7. io/- (^r^-^i iso/-) 



14. $$ri7l 47Hlil^^'3 T 7TfW3r^^^%5<5HR<<n «**il?qK 

<ftr ^ ^khI^hRi ^ 3t«7^t sryrfwfir 

3>cin(a ^Ft fdH Srf^R ^MlpT ^ % f^tr TTRfd 

^U^PtI 

IWpW fronte % ^siqnV, T 7TTF!RT^r 3?k 

Hid^» ^?t ^ % 1^ ^t 3R 

3R^'^^l^dMfd^3^V^%RriU, r 1lfHd 
37*7% 

^t FfiTre? ^5t ^TlP? 37^7 qR^ ^5 M^cfd ^fSpt I 

% fapM ^ ^pTd 

^ ^7% % , '*TF7f 

% 3R7J7T Rh<t I 

T 7^f 3<WTf % MiKi^dt^Tf % ni*i gxrwfqq 37«7^ 
^Mfd ^RT -iiRm oqfad "SKf ^ ^TTint I 

$m fw* 3ti^t f^i Pr^f ^ffer 
Tqrfv 3T^H ^ TRTJd <*>Vll I 

■^^uPt, ^ "i^t^rn wntt^ Ft % 3H<m, 

^RT fi^iRn f^; 7 T^'5 t I <4«0^K.^t 3T^H 

f^n vjif^n* i 

^rgT5 fp^, TJ7§q ^TpfpT, ^dMPd, irfd 

gjmPr, PrarM % Fh^i^ 

PfTf 3Tf^SRlt, *qft^T37f % Prtro, ■fWTT^T^ 

yil^<+>< u it % ^4H, ski f^rifer 

afR ‘^I{l5 % *Hldd 
37Ft pprqrftPr <w4<w(l 3n^ff ^rt Pmfftd 

i 








itiJMiRflftr* 3frT3T^T»TTff'5iT C.HMI 

5foft HlR*f*1<?> 

U 


1 %^3Ttftare> 

2 ’S^FRT 31 

3 'SSHC'ki /'-l^^iy^ % 

4 ftifM+1n WSWfi 

5 ^irct/HWiH 

6 iTHt Ihcii*) ^icii 

7 ^twri, i=FT?*n (wf^r^^nsTf 

7ifer ftrct 4wfl^«iRf ^ 3rf^?R 
^FFTT % srraR T TT Wit ^t 1T^ 3fa 
TifteiT % ^kR )# % 

fsp^ft TR) 7T5I ^ 

8 7frR ^Rcl^ui i^T% %1 3>T 

fwi't ^>T 

9 IFTFT y-Ml J IVtlcil WFFF 

10 ^TT5I^ <4T4^Rl 

11 ^lRufktui TTHTT 

12 '5rR ^■M+ISTl ^t 

13 •WRI ‘•TCIJ 

14 3T«ra ’ITNn fFTW 

rfr ^rnSri 

15 TTf^Tl f=FTW MR'IV^-jl-qa 

HFR ufHfa 


?.iso/- 

?. ioo/- '5’ftrsre 

V. 250/- irfilfR 

T. 50/- "SriTT 200 •^ 101*1 ?. 50/- 

StffcRRR ?. 300/- TJfa 

30/-ufir^ 

30/- UfiT ira 

50/- 100 3T«rar -^T% MFT m 

?. 7/- TTft 

50/- 3rf?T fiR 
10/- 3fftl 7R 

M- TTRt 3«fl<;*)!< T. 100/- -4H4H W Tl 

25 ^ 3ft Swffam 7. 50/- =FR ^ 

?. 25/- TTfilTR T^T T?, 3rfU'+,lf/4f ^ 10 /- 

Tffil 3R1 Ch4'qi<1 ■sit M<telt «*>l4 ^ ■H*- c 1*S iff 

?. 150/- '5rftl “TI# 

■?, 100/- uf?T Wft 
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3TS2TO-XX 

Iq^qfqyiCiq % Tgfi*<d4|| 

"rr^h 

^TRT tm ftq< u i 

1. tqlct)i4 %3R>R 

2 . 

3. 

4. ^Ff 

5. 3Tf%T ^<0 

6. SPl^R^t 

7. HftqRid tg«£d1 

8. 3TOTNR T3r T 

9. 

10 . 

11 . 

12 . 

13. a^FRRTT 

14. ^FRt*I 

15. 

(^) nRq)^? RT Pi^«w 

16. nRql^I 

(^T) ^H<in ^ftqlRnn %5RT 

17. f^RT^T Pi*jRi <3H<in jiPRilfan 
(^) SRSTPftfW^ 

18. 3TWFftf^RT 

O) TTf^T STFTR R* f^KT Iwff 
19* 3TTOTC TR ftgpm f^RT 

(^) 3i3aPiq> 1T«IT 

20. afo 

(^) TITHFq 

21. TRtft RIHM 

22. wl^fn 3TfafR/*TW yify«bl<l 

23. 

24. ^TTf^Pff% 3T«T^T ^TT ^ firf«T % *^T 

^TcTR 

25. aftt^ % Sjtjfa f%W ^TRI 

26. ''TfTfw 

fq^qfqeiKiq % IVl^lf f4l+l4 

(*f) wmtfwp 

n. <4l«*i4^<i| % w<*iK:— 

7*iFft 4t PinRiPafl Train 41 ^f^n Tntenf 
#ft: — 

(i) *EPf 4 7^ 4 iTpft T T7> 

■a4lc+>RrH'+> ^<it 
14 ¥h ^<<il 
^nf 7j34( 


(ii) Tfcnf '5RI arf% ig^ 

3Tf% ^4<il 

3l4 4(11 ^<41 
iR.°ifn(i ^<^<3 

(iii) *>i4 sKi 3rfef ^T 41 nf ^<3 
swi^R^f ^41 
an&f^l 

(iv) ^<3 T5& 4’ n ^cjil 

(^0 ^f^lR’I'h ^ ^(^<3 

3T^m ^<J<3 
7^*7 ^sl 

( 73 ) to«i % srmR nr 

IKjn ^£<3 

a^Hddl ^Zt 

TOT 414 SiiHqi[^=n iikii 4, 3Tf'l(^[<a(i chKuJl 

^ «it tt? (rf'im fw^, ^ fwr afa ?mf % arran nr, 
(441 an^ Train 41 ^<41 tqlepq =pt tinni $ i 

2. 3U*Rm<*, -Jij] 

(i) arrarfFrai anrairci ^>nf ski aTf^nr’nff f4nT ^sm? 

^ (4)41 fwy3r4f (“D ^SSjP'i’* ^ 'JcT aTT3^ 
3Tftj^ 3ii'f)R*i«t) ^<i4i ^4)f(i «i«fi(il I 

(ii) -^l^+iRrH^b ^<(41, f^#r 3Tra>(VH«+) ^<<il % 

arra 1441 M=bH ^ 4'?n«i ^ ftrar 

m fra>m i 'TfenR -9if??r 4' 

fe^r'dr «iiii 11 {Ri^k ^\ 3T*rai 

^<<3 413raf«f%aj^3# qi4) ^(4<i*ii 3ii'hR*i c »i 
^<<3 % "ff ‘ 5 T?f Hill '3ii4'<3 i 

3. fayta 3ii*rUi* 

(i) 1441 ij,fcb itt/fa* q4 ^f Pi*ii(4 «»)i<. u Il 

^ ^ afftra' fnftn 3n«hf4i=h 3ra^m ^ 

ti c »»(l ^ -aft fira ^ arffcRi -TFr Fnt:— 

(^■) cTf=b 4 *ii an%rnrhn 

nfra^arsrar >rt TraiR%'4wr%fi^i4i 
nftsn an4l(4(i ^5 tt% % i 
(75) f44t^iP)ch 5(^ift^7ra^:^#rar 
7T7*iiil ^i! (i(l^i u i ^rt 4 % f?Tli I 

(■n) f^rafronra 5tf«raifraf srt ■nr^raT urar 
(i^ih! ski arratf^r mcfl' (441 
+iirerm, ( %rPrar ar^rar ffftrai yuj^i 
4 ,, il<yl ar«rar^firan ai«raT ar«rar 
<4d^s 'iRi(4P*raf ■^’HfwHf4(T'5t%%f^TTi 
(■n) f44( ar^r 4t l^mrfcr % 

fnraftrarFR % fxHMR) 

*Bi*f % 7^5 ai j*4l(s(l ^>7 77% 1 

: 441 («|4 ^7T f^f %1 %( 

'l u HI *4-1 <*iwl<ra> nm 4IH'^, 45%^ t, 
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%} ■; wli ^ *m afh: ^ ^ ^t 

R T^TT f^PTT 

WT^TTTI 

(ii) WT % f^ *ft f^T 
*l*f^<* ^<.d ’sfl'ja ^ ^TT 1? :— 

(^r) -qft^R E fg frsn ^ ( 4^ % arerfa h*j4<1 

(T3) -Rf^TT, IWfT ^ •RR- ^ t ^ci 

«RRft 1?1 RIH$ %^cT 14 
<^T I 

(iii) firem ^ i chR-H^ ^r^r 3?greT 

^ ^ % 3TeTT^T ferft *ft 3TR % TfT*} ^STTST 
WITRkTT% I %R*T ^l>sqH *q|<f>q 

f^TT^T^Fcnt I 
4. - 5>t4 £^1 

(i) iRR <*K u IT ^ T^T TrRRT ^ ^Ft ^9<±<i) ^ ^TT 
t # 14 f?R ^ 3Tf^^f #ft : — 


(n) 



^ ^ ^ 3iiM^ u i *q|em< fcFTT 

t N N *'. v ; ^ . ; *\ a rj ^ iA- m . 

, T^E? 

3T ? -T^TTTTS? ^n\ 3TR 

Oa) ft 3it ura pi afa jxHHRi 

5TCI vftffe l f%7 1TTI 33 WTT3ff 3133T 
f^f^iTcRf % 33333.31 ^f^n^ff aftr 
Wwifi' ■‘TTFurptFsi 

(iT) f333 373 "HKetO 3T33T f'1Vdfa?Jle'13 
f%TTt 3F3 ■3Tf^T^RT n T, TTF^T 3T33T '?T 7 T33 

[3T33T 
»333 cr.i-4 oh^ %ej I 
("ST) f%yl yfclf-ffa3F7T3T33T MR3 fK3R, 7T3 

m^Tft - , favqfaaidq srj^H srnrW, 
r*i^r«i«iici4i srnifFrt 333 31*131 

7tt31 5RT 3feeT «Ri[ei W 31Ff 3>T% 

%%I?I 

("F) tii*‘y>fei<*/(5H<?i1'H <w4*3 3F 

?Tef TFtt t ^ iTIi f7W3T ^ IR 
■3JTPT, % 3T«fr3 f3^?T ^ iRi 17RT3T 3^ 
(^) MK(T 3T«T3T M?T $3 3TT*f I 

^dl pif ^RTT 3R"31 % «T?Rf ■% 

^ f?m; TTFTF3 ^Rf ^l*im «RT7f7I ^ 
3Tfw ST^dl^Rl 3T«rar TTH^T 3T«RTT <fRT 3T^ 
ft#3 WW TJTRT 3TT3T t .eft FT TT^'«T $ 


'TOt iTT cfcH T^t^RT 3>t RUpft I 


(iii) '3>pf 3T^RT 3TTT -^n Wiil 3?«T^T 

3TWtnTTiTlg?2)%^m fHedl'+T eft 3IT TT3>eft 1? I 

5. yf5fd 

(1) l3RTtf?ra3T3ft'Srf3 12 l33f 3ft arf^TcT 

^^t^T^tift I 

(2) (3?) wft-3Fraft^t 

arfciT'^T'^ 12 faff 3# 3rf% W 
^t^RTTt I 


(13) 3f3 %lft %^T3T% 3il+rW'+, ^ZZt, f3?PT 
3TT^fFT^^Zt 3T«I^T^FT % ar^Tra 

FT3it 3Tprft«Tf3 3T^f«r 3^t ITPTT 
iFTT Wt ift ^.itil 'ST^ ^f 3TFt ^FTT 3lt 
I3H Wit ^<t-il FT ?|<.il 3R 3T3fV 3T«J3T 

-sr^irftsrfiT 3>t *p5ffq ^rr 1/30 %i^tt, 
ar^raRTT 12 3ft ^nf f 3RT t%3T 

sjlTqrn 1 

(3) ftra3i^T3if^'3frfl7reT3Tf3H33^3TT/ 
^3T ^ Wf TFTT 3lf%3 M<.i) 3lt 

FT^T FTT 3>t iJ? ^3T 3T33T "31T 3^ f^lddl 
#TT #TT Tf'TrfqtT t, % F331 =h<rt-5‘{ 3T? 
%3 1(3) ftd 3?t F ■£ f33t 3T3T aTpRT 3Tf 
3trprt i 

(3) f3^ cned-^^33 3f %^i=h =h) ^qiPi^Ti 
FT3T t 3T33T 33t 3 T3FT 33 tetT t eft T$ 
313^ ^3lf3?ff3 3T33T 33333 3lt ffrf3 

33131^31 "'Jt f3iiT 33 =ti<rl'--s< 31^ % f?3Tr 
331 fpT 3?t 3T ^ 3tf^m 33T 3T333 
(3>3I 'fllH'lt I 


( W) 3R fcn^i ■f3T33^1 35t "^31 ^ 5<ii>Hi 31331 
33^3 ftvtrr 311311 3T33T i)3l<*w 3 Ft 
FT3lt ijrg Ft ^TTcft t eft 331% ^3T it F33 
^lA 3T33T 3F^e? f3>3 >3 ll't -ST33T^3T °f.lel 
3 Ft ijrg Ft I5TT3 3J<3 3.A-F 3TF % 3F3T 
31^ 3tF ^t '337f r eT 3=T f3vTi 33 37331 
'cfA-FT 3IS 37331FTT 33F^ 3lf5leTWFt 


15T3T 3Tpi3 33 jTT33T I 

r 33 3T3T3 3 F333 3T33 % %3 


33 333 313,<3131 3rreTT 133 .31334 % ! 2 33 3T 3'nt^P! TJp 

33 3T3 Ft3T I 


f 337T 


3TtW % *ie-3(3d 333 3 'flf3,3e1l Ft, 33% 3T3 #TF5 i^Ft 3t 
PlR't't', 3t3t333?F % e?Kl'l 3Tf3333 30 fF3 3333T 313 331 
3ltf F3rAi5n%tl 


f?Rl31 % <aiel 300 fe;i) ^ 3lf33133 3Tf%3 ^^1 3f33 
3Ff Ftift I U.3 333 3 3?f333T3 3Ti%3 ^ft 120 f%Ti^ 3lf331 
%t ^ql<jiei 3it 'Jilt'd I (%< 3t 120 f%Tt it S!^ff3l3vt 3ff%3 
■^ft 33ftrai 3T«13T3f?m 3T33Tt3f%^n33rim%3n3R 


3873 fil/2004—4 
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ro fRft’lft wt ftt? rft rrr%R ifr (qniHi 

RRT ft, eftftci R>t RTT M'tial % I 

Rum rft-i—RroRfr|at*RTR4t3tf§raigjt RftftRfaRTO 
% wi rt rfs 3 ^i44)< cTR t ft sfttffi rt nsft R?t 
grf ilcfxiH < l ft lRrt 7 FHTR ; R ; I‘R' <fMq<*l^RttsrefRRit1fgt % 
■^r^TTRT *1111*11, f^lggt ftt 3TRfR R ?llftl<ri %RT ^ TTfieTT 

tl 

feopjff-2 iR) Hind *¥ '»f«i RJI ft ■Hi I ft MRet % 

Rlf7 RiefIRl T RI i?, 'eft 120 ffff 7t *qt^ft ffl 

^RTR?tdlH'fi'ft'RRf'^'R ! l^'nfl|£t RtTRFT^RT facifti 
^Oftft'^aTftRfrfftl 

6. wHteFT egft 

0) Re^RTTRlRt % 3Rfaff fft 73Rt 3 Re*tR> 
^#^T'q4%'5prafta?lT'^Ttf%M5ctft’i ne^ft 

l£t 3rffR^f^ 

R R1RT R>t Wt^ft I f*T TO Rft Ifft pqftdii 
RRFT Rft, R7 SRpW'M RRRtf 31RRT 
% ffT^ **il<£el fit ‘W twefl % I 
(2) (i) ^nft'if^ft 

%?1RrRRJReT^3TT% 4R 3tftt 

Ref *f fafft ^tRT RltS||«ft f <5*% ^ 

rtot ft^i -smjTn i 

(ii) fttSW RR RqiRt^et #TT t 3TRRI ^fl Ft 
eqm rr ^ir t att^ Rf %et, f*n 
st«rar tret rr enp rRt ej®f 

RE Ri erl^i M l f %3 S/3 R>t ft ^ 3Rpffi 
■jm^il I 

(ill) d«t R^fttaaRr^RTitfHIRT3t*fRT ne^elRE 
f^RIIelTtaiRRI'dRTOcl'^ft <Ki«hl •je’gft 
Rlleft t eft eS'tft *ft ^ f^IR^IEt, M<V*Jei ftR 
^51T% 3TRRT &ll«hld 3 ft Tf^ ft Rift RRt 
+ct-«< Hie RfftElPRft fR) - ^ 

ftTTRR cfc^gtRIf TR 5/3 ft=fi^tfT 

ft ateffteiR ^jt rtoi 3T5 *fi sntpft i 

7. Rft<tfcteT'igj»t 

PtHPerlfiael ^Rlf REftifttWTEtfftajRtRit ftifftwi EHP’T 
rr REeJet RE=I RT ftf aftfatR ^?t^t RlRlft anft ft STfq^i^^t 
tRitleiet ftsn^ieftt :— 

(i) *R sft«lfiRT ^ft ‘^tfiel ^t stRlt t ft 3t^%eH 

^t ^ ^ft ^ft ^it ffjti tn% ^ ■sra^ ■stnprt i 

(ii) STttrftTT% 3RFft ^ MRqftn ^jt eR eT^ 

^ ■snRt^iKt % ■qra ^if f^ra ^htji ft 

ft) 5^=61 •HHlRet enftisi'fc c m4 t R^TTO 3TTS|Krntl 

(iii) ^ifT ^t^ ■ftw^T'fsr^ sR^fcitt ^gl ^t sn 

t, ^t ^ r^n ^ ^ ^<n t wi % 


a^ft^Tt RHI 3Tn(, ^ 

^'iiRi'jIti %5 a, '5 H ei ft^l '*nni%, eft ‘^HtflcRt^l 
itiftRiel ^ft '*Ft STtf^ePt ^ft T TFfT TOJ^TT 3?R 
■qftqf^et ^t % 3 ^jft %R 3flT 3t^7R 

^jt%TTtq SRPt^t NHilRl qtjjfl 'JU^ll I 
«ii(ief f^t TRiR ^ft "Iff ^ft TOjrfti 

4t«llRl^Rl ar?Rel <ae.i«i w<MI% 

^TTiff ^t 3T«rqr 3^ftt % ^RtT TI T ft l 
(iv) 3#4^R180R^frw^t3Ri%eR'^t 1 j-elq|'6td 
% T^tTR nRqmn «t><HI 3T5*tet ft^l sn teqieii ^ I 
( ftfte^l TO '’If ITfSeT ftiR. ft=Tt) Sift ^ft 
■§f^^Tr#T3TSmftftRlt3TgRTfef hi<s«i»6 

ftq i snen t afrt %g) ^41^ n<;ien aifti^iii g^i 

fqr RtV<lRl^ld'4%ffer^fH yniRiei ftTnWlTI 
f^mrft: ftR^r%agftq-qRfRqf?ftt ^gl ■wtfKi 
^ftsntt^eftt, ^ft^Tt 3#T?T ^jt^Tftl 

8 . 344HMKUI ^|f 

(i) Rt*ft T«tmt •sift 3tWI*IR , °l +4)^>e1 ^?t 
sn el^ol 

(^) ^^^t^Rft3t«RT 

(T3) ejjai f, ■eRRJ %SRT feRsf ^ ^ 

STHrarc 0 ! fft ^)t tl 3ri%57T ^IT11 

ftiTMt, -arenf «IKT; (ii) 7t; (iv) % 

y W’MI'fi % 3TdRT, ftnt ^ft ft# Ri^ftei 

ft^ etft R*tRt ar«t^i Pt^Riarrn % «tifr ft^ft 

3T^fl^ % ^ 3RfqR’JI ^ 

■Efit dl^tt I 

(ii) 

wt M ft41 nwit ftN^HeFt aiw aig^tR 
<£t«T3T aRq f^ft 'Sf^R Stt 1 Tf^ 1 J D t , ?ft 8 tTait" 
% aiMft RtHfei fft ^'Rs#^^r 3t«t^i %5 

^ ftf ^ ftfl t eft 3TOiqRni 1ft "t^el 

^RTRRI t IfBR^R^Rtljt^ft fwftt ^tft 

■anrnitsitaRi^ 1 ^ ■'R fa^iRm ■ft^'sn'^'t, aftr 
^Rt 3 2 ^ TO #?I ’jft ^ 

PIf Rt'sqsRSnt ft «<|el 3||q<i)lRct) HIHerff 
■^ft^Rff^Ft<HMV < 4=fie1l^3raq#f'^H'afR^R 
■R^eft 11 3TFt Rf ’ft 3TFR-JH | ftfR ^HtRI 3?R 
■^t% 'Sq tjRl (iii) % 3ReRfcl Wl^el Sit 
aRTTror 5 ! =Ft ^t arof«f ^ •roerot % 3roici 
RTR eRi W5f^R R?t ^jt Rff ftt 

omTTft |3TFtRf Rt-?1eft1ft-qt^Ret%3RRIcTR?t 
arju-et PRcn Rif tror aror^Rni rt 
R ll% qid tieuiH ■Mq-W % HlHerl R effFp ’1^1 ftRt 
atR 3IFt Rf ft) Rtf '^ft^ RR5RT R^Fl TJ^jRTf ^ 
3TTRRT stR T3R7 m R RRI R?t 3TOIRRRI ^fft RT 
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(iii) 


Civ) 


*n<n t <rt ^ am^ #r 3*f 33r aroiwr if) 3n 

a^qqrfR^ 3lf33> 
35) 3 ^ 13 K u l ^ 5 ) m vDii^ ld^ l*TCIRH 'araWB 

% 3 3)3 335 aramRor if) 3>) 43l$fti %3 

3T33Ff ^t*), 1 

t)h) if) ofn an^t 33 Ta^ftm feirfte,% 
*i=ftl3|Wtifl % R) ^31 '®ii'<* ir afa 3f -stH 
fa?)3 % f?rem 3 )) isn 3*t 

vqp? R 775 ^ ■p; smt RTPjf)T3T fRi 1 faTfa rfr) 
% aicmi am3R3 If), 3T«PH If) afa 37«W 
Rrswuf) m feRTt %^/f^vin% Rn^qil'^^r 
m?TT % 20 yfas)M ^ aifa^r 3 it 335 wi *¥ 

3Tf3ftsRT 7?% app# 3^) f) WIRT) I 31Pt 

»j) TRf t % fa# %^/fwr 3 3133T 

f# 3Rt %^F f 3t fq?m HIHdT # yU^tx 
fa# *ft %^#FI R’ TRR f?I8J3> 3 3Tfa<?r 
aTOT3R°1 l^m3R5/f'=i3i , i'$3i3Hft*RT <$•■) %5 
3ppRt 3# faiRT ^IH'II I 

■F#l xT 3>) 3^ If) 3?) UHlfa T R 1# 35# 37 
3T3R 33% 3 fa?5d #% %3T#) 3 33fa(T from 
#T##'#7#f3#3)il^#ai3f31^#% 
3>) ftf«l ^ # RPTIRT 35) "31 «3«f) % I # vqlfxl 
If) % #7R (?F3 3 # 3^ 3R3 ifl^ #fa) 
13313 fatj 31 #T3 13 Mrif, #f ^ t,35) 
f^jjftiftj^H^l 35) wii $)311 
^#3 an# % fa# 73i#f7ra35 35t# 

335R 35) #*1T 3' f?m 3T33T 3?pH 

3#%3 - 33fai faMi <wi t, ^It' 1 

W t ^ (q^qfqyiciH 3 ^ ^ 

^ arqftl 3 |r'3^RI SIT^! 

TtTHcTf Tf ^ arf^iw? arafv -ct ^ arfw 
•^f ^Jrft I aFq feft %?Kt fti 

^ ^7 ft t, ^ sraftr fero; 

^Rn % ^W) I ^ Tr^JR f^TRTT 7 FH RRR? qRWfd% 
fPftr frRT ^TOTITI «T5|fV '#5f^/a)>ic;i41 

Mf^1¥vriwf%%^3«t'c!^' :: [?f Rm 'JllH'll'SH 
«R5<I SKI ?’H*I ^fRTB 

1^) [^tiHi "Jtldl % I 

■*7ft frorar ^ wl'fRl ^ araTqR’JI °f) 
sr^fv R 3TH 

eft i4rr ^”1^5 u i *i^T 'ftvii ^ eTt Mil fciHi -amnn 

P^V-Mf^ lT rm R 3R% '5RT VTfttT ^ 

^tFT T RT^ f^RT ^ I 

■TT^ ‘3 t T^TRT (vii) % Mr«l*TRt ^ ?Rt RT Hft^l 


3m (ii)alk (iii) %«Rnf(T 

“Ft aTORJR 11 ! ^5T ^cT RRT a*H<ft| 

^njrif -^qi % ^)tR RT3 M ^ arftm #ft I 

(v) «(ifi<f Pft fqs'qlqtmnM Hfiy+ (d*^ <jRl+l y*°hk 

l^HI < WI%, Hl e l«H’lf%33foR.«Kf 

3 ?) ®rafv araraiCT ^1 w m 
^'!l 5^1 araffer%^RR^ Iq^qfq^iciH 

■sf^-^T^fl 

(vi) sraiw* ^1 5AVII f«HI ^< 1 ' ; 1 %F)^ I tl 3 iyWKU| 

^ srqft? % vraf ^r ifraH 'di^twri 

?ri ?fif?ra 1 

PiMPdRan HiHdT %, 3RTRim 
id^ ^ 1 * 1 ) 'i^i ^ 
r) f^(«ftwi y*ii u i T i3 T R'd) T i^ ^gl 
(3l) HIH^l JiCImRi ^ «tlfl ^ % 

■fe ®tieO c ftK u ii c ftt 

eT5l^ ^ «ft, ^ % 3F(ft^ 

•St«RT yi'Jiffl'ft f^MPtl % eftK u l cfcpj m 
3T*m ^T: ^ 3 rtr4 

#n, ®r?Rf 3 

3T^R If) ft*? 3 FT I 

(Tf) aieqzpf 3RTf -^1% % flrtJ # -q? I 

(xj) fiR^f7lOTR^3Tq^aRz^ar«^TagRqn 

ars^r Rf^r % <1 <*h 1 <*) arq^r 
3>t4 %i 'Ptrct 3sfJ % f?R 

anrtam "fRteFR 

(vii) aii^R-Heft a?RftfR an=ft(Vi=ft 
fa*i) ar^^ft^RW^t^clRRT 

■sn^raRTtf, (^t^r#3 aiq^-ivi 

araffer % RT«T "aite^R Pci -hi vrt 

■?)) 3>t 4 R ar^rf^fiT #=r r 1 ? r arfw 
#ft, ftp^R 3R RRra %fmrtf P^Pftwi 
wi m # r? 1 1 3>pf R arrmn ary^Rr 
ar^fv 1 %r) Mt f^fir *f f^cT P t icii4>< Rpei 
arf^eft 1?1 ^i‘il 1 

(viii) 1ft *4)^ ^ H SffRfRT Rlfwft f%RT 

a^gTfRsrfir ^ arqfv 3?t ^ Rvnwt Rt aTRiRrR’i 

If) ^f h n, c iTfrd 3 k d'ftoi ^ 1 

9. 3^3 if) 

(i) ar^tif), gidyfCi f^RftRsmtftRm 

3R 3R37t mj 5 ) ^3i ^ 360 firt 3Tt atRfq Ri 3Tf33r 

3^f, % fcR wftfKl 3i) R^ft i, fmrtf TTEfT 

RW3 90 f^rf ^ arf33T 3?) wf 3R3«R 

PdRFrHI PHd!4R 180 t^Tf % 

~m ^3!# 11 t& tr^iR ^f if) 
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[Part III —Sec. 4] 


"grtf 3rf%T 37*} %?r ^ 

wr? i 


(ii) 377^*7 ^ ^ 7 R 7 jcihRi 

^ 77 T foi q* 7 p} ^q if %^fT *an 

TRcfl %, fw^^t ^Hlkl ^T(^^^'3Tr5jTT 
3ffc ^<j>a 3rf%?T q^TTI 

(iii) ^\i ftT3R> f^TTt 37^7 7|£l ^ql^ci ^ t 

ifaTTt rW\ ^ ^ ^JhRi <£7777*7*7 cl^ i^I 

^TTTpfl ^1^ <f* Rf> ^£*1 <3Jrl q>1 ilA ^1M 

77fe*7 W%\ "glTT tHHI^ fft *imi 37*7^1 ^7T ?77 

y<t>K °h) 37^f*7 3iESjci *T qfiT% %5-^R 3 tR Mrfl ^7 
^rq *pTffn *5Ft ^ *R7Tf?T RT77 ^f Wl ^cTT I 

PRRrt*f fautf 

3^R*i4 

^7777 ^7% 77, 7^*7 ^ TT^kTT 11 

37Ft *T?f ^ t % TR**"^ 3pq afiqqift* 
37 ^ orfer ^tr Reft ^ Rt 3pqfa 
%3 fjgt ft<R qft qiH^II, $7 T^j ^K U H Rt 37fo$fafl 
RR ft ^ TTRR ^ I 


10. 37*2PR^} 

(i) (r) f^ftt T^TFrt -^taiRi* 37T^B/ r Brqr^ Rt 

ttcrt ftR ftfa r} ft r* 7 q 7ft,-Rt 

3TSRH 37^3737ft7RRt‘faftq W73T37*7R 


fw RT M^ftpJT % 37*ZFR Rt 37Ft 
«Rlft % %T7 ftlft <5*4lqqK RRT t 
3?ft*qfg RwfasJleH Rt 37SRR TO7 
37«TR 3T37TVR <+>l4s^H gKF WH #t ^ft 
Train'll Tft, 33 **7 *7*1 *ggl yqn qft R TTRcft 

tl 


(T3) %7ft7«TT^ ^Hlfa^37T**7l'7<* fWdTRTcr 

^377% ^ TTl^ 'tNRb 37577^7R % 

3t^r ^rt feTTt W7§T 3frr f^n 


H*&fci 37Ft ^gH % ^F7 ^jof 

^ "ER 37^FR T^fuT ^ ^T 

TT^ftt I 


4M«1*7U| ; 

ift] 3T^ftr ^^FHT^FB ^f ftTTT^ 

^ ^rfer 'qfi^hTT tc, 3?«rt 37577 ^ 
wr^ % ^RFfer «tt, ^ Rrt 

77^nt^T^%: 

(^T) 37T^R ^ ■qft f?rf^7 oqfcKi % I 
(75) <Jt1 <: t)l ^^1 M 7 ! I 

(ii) 37SZPPT ^1 3Hc1 37*R*n o|R37577^7^ 


(iii) 


(iv) 


(v) 


(vi) 


^ dr^fv % Irtt ^TFf *i V n I Riql^f 
37TWf^ HlHrl ^ RjI'H^* fe "TT^ t 

f% ^TTT f5R<TT7 37mr^f ^T7 37 mR^ 3?R 


3TTOW t | 37«m 


f^Tft ^f, #T*m ^ 37f^FTR?I-^f^Pft I 


3TK=r^FT ^T7 ^3lt 3?^TCPT 

% ^TT% % fB77 RtRt 377^1 ^>pf P7 
^NTT 3THT dTTftpT t “377^ #T ^ % 37^ 


%, T^f ^TTXiTfV i 

37 ^ 7^7 37 RrT q\i tHc^al 

% «HfT?f Ph^ciI 37^^ ^t^37^RT5^^^ 

^77 %?R7 % "^Pf R7 RTTO 337^ % 'qp^ ^ ^ 
3 tRr> «fB ^ 5^1 B I Rl^l<*> fTBfpft ^ 37^Rl 
% ^Rr fer RXT ^rpf % 7TP7 ^ 37^WT 
TOTTf^ 3T^%7^f^-3TT^^^r4^T Ml 
^TTF^TTI 

Ri£t 37^qq'i ■ 3 fI 7 t^ ^ 

3T^H WRR 3787^1 ^jR^R Wfep7 ^f 
■ 5 m ^ ^ 3T5^Rt % f^RT ^7T7t ^ 

^ 3^JjhRi -T^f ^ WQT^ 1 37^PR T 7RR3P7 % 

Rn^ 37^PR 'ggl Tit 

37^PR % RfRR Tp[ 

■^7 #TT ^ 7R7%^fI ^ 37Rfa ^ 77I^H 1J 1 


RR^ % fpR ^T 5yf 375 RRR ^ 


f^pn ^iumi 1 


(■^r) il^^q^TTi, 37 ^ 3 ^ 37^5 T K%3iFPiHf 
W\ ?R TT 37T^PTf sfR ^q^PlT T T^R 7S f^ 

% 5yT Rcr ’qr, 57 R 371 ^ 

RcPT TT 37 R 7^777 RP fRq? ^7R 37^FR 
^ 7^t^7T f^PTT W7T 3TypR ^Rl 1 37^PR 



37J^R 37P7t T T % TT^PT ^^7T7 ^pfep7 %“ 
37R 7 Rt 37^n!^Ri Mqi’i Rt >^'117 ®i>l 

^771 TlFlt 37^PR Jggt ^ 37^R? ^7J 37 t pft 

5»R mRciR^hi ^tt wft 773 ^ % ■qR 1 


% 37577 H t^t- w=7 ^cqR h%%) 


: 4 ^ ^ 37^ 3fR7?T 
t 3fR ^77^ 7 RRT 37^RT^T 3 

R^raf&Ri ^turql 1 


(75) 37^hi 3iqf%7 ^ ^hR 

77RRR: H^-M Ri7P7T 'HT^T 37^7^T 'PRTffirjfci 
cR T TR^T?T^PTF l «T?7n Ri ^cinm, R7TT 
HlH< t 1 ^ f^tq 7 7ftf7«7fiPTf ■qrt ^TR^i T7^ 
WT 37«^I ^ ^ ^fT?!H 
W?t 11 
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(vii) •grR’ffi, 3T«^rpjf% 3 trrt3pr fafitR uiiRH Rft 

RRlftfaft iRRTt 3RRRH §gt RTO f?TOR> R^t WR 
R?f'^lRjttRiRR%'^3?KR%Rfi<!t3TERRR 

rtlfr i rrr 3 rtrr> '’iff R^Rt i R^ 
rrht rtrt wi^^Ri ftRifi, rr %RR afa R^t R^ 
RiRI '*in3711 faRRTarfSffi 
^g|ft ^qf'jjxi R?t '3!t Mqiql % I 

(viii) Rfc R^ fWl, faff arWTRR Iff rthfl Rit r| 
t, R?t 

^tRTRTC % farq R?t^ qiRfllHR> RTRT RR% afftpi^ 
foa i M9 1%RtlftRltRF^:^3RRRR 

^ ^^ i ^ ^ ■Rroaf 

4" f^nA" -3H ^l^+ilRrl^b TtRIRTT % RTRR 4 THR! 

HlfeilfHRi Rft R-Ulfifl MRfl i?~ *iit 1 vnuilRtRRR 

■shi yr^<+i MIHci ft *J'k!H f^*!T% *u$ ajeraR 

i 

feumfi : 3RRRRl^RIRT,f^ftRiIR> Ritas '•’^ 
ftRI Irt Rl 3RRRR 1ft ^ aptfa3 
3tqqTP**tt, Rjt Mtft, Ttftfltft Mt^Rft &ki 
RTRT R?t R5 fwtR ■HlIRfll % Rft ft fq^rq^uRR 
Rjt R^FIeT RitRTI 

(ix) #^RRRarfVRiR^RitlffRTRRt'& aqjRfPRT 
R?t RrftjRfltR SRfa Rit qt<f RT arwqRR ^gt, 

arfSm ift, art %tr 1ft, arotRipnift spirt 
tRu^HtOr ftRfRR>TCT % PtR Rl-sl "Rt •H'tinl %, 
RTlff 1^ftt«JR>%T3tft3'RRT3ifriq aT^R^ 
^■■^r^lft'&Rl^'^Rft 'ami.'itjaiaaW^H 
Igt, <NiRR ;r?i % r>r ff # rt it, Rt 3 t«rrr 

^t g?f srtv R?f Rft *wifa 

XR Rllt '31iq, , l1 I 

(x) rtsrrr 1ft rtt^RT fqtajR) Rft rtr afa *tRt 
R<H<jfa (Ri) rtifrTtrttf>RR>t ^i^D ifrt*ft, 
sjwirr rt dm* Rit 'rt HR<n(«M4l" Rft Ttfit 
3TORRRTR, arrcs (afa am) %RTRRtRf R>t 
Rpf RT RiR RiT it WqRt I 

(xi) ^h?R/3fWRt MfRRf¥vtl 3?WRR ^gl ^=0 % 
IR-^f Phi vJItqnt, R^lff %%$fRiat^aan ^t 
RRlfRT RT fRTRfWeR ^f ^ *frt W ^ a^ 
flTR 3Rfa % R«r TR RJ t 3R 3RfR 
■^T^l 

(xu) fgRftfTORr^trtt^i^trtaT^qi igl ftTRT 
Rpt#w3 T ft', Rft’Rt 12 W^a^ 

^r ^rt' airat i % w rttf^r 
3RZRB 1ft w 3RR f=RRt ^t ^ $ Tit ftraRT 

(jdii) 3T»RRlft^'RTcn^i?RW^R^ T R^R 
% aftHRR 1ft ^t 3Rftr ^ f^pft 3Rfa 
3t«RT #T rt ^t art«t ■# 'at ^vR it, 3TRRT 



(xiv) 


fasflftWIR'W ^t RRT ^tRT , ait 3 T«*RR 1ft ^t 
RRifR % «ns tct =fR^ ^5t ftrfa ^ Piil 


■am^nti 




(rt) ^-rtrttfi^^aRsmift^taqRfir 
% 3T^R 3RRT 3TWRR ^ RRR ®RRT*f 
iRTTt, aq*TRT 


tp; bri 4 U?«l Pqw 


W 


(^) 


t, 3T*RT 

•# ^T: ^RtWR RR?n t 

3T^ff»4 ijTif -fanj; f^Ri 4 ri at«RT 


lit art4 4’ fRi 

ar«Ri #^1 ^ i^t ftRT wi 11 

■3^ 1ft a?R Rif ?PTT RRR3RT % 

ff RT ar*RT 3^ 3TRRT 3*Rpt 

sftR 4 f^rq; Rq, apq ®rtf R>t «pri% 

fR^RfR^IIRR lit RtRR RRRt itRt I % 

■qfq ^ ftraR?% apzRR-fgt ^ RTO ariRR, 

«fi tr % ariH ^rt R^t arRfi % an^ ^ 



eft it it R1 3)<R lit *r j HI % arjHR 



RNR 'sptTTT I Rt^ %Rt R^t ^RI ^1R 

aftr rtt %af«RRlftrtt^iRR?t' I T?%Rt 

3 ^ atfira aaifti 3R% "rr in % ^rr 
stk Rif %RTRRR>t RRTlfqi % RTR-RTTR 


3T»m % 1T3R5RT % '^tlR fqs'qtqtiin'-t 
fRT fRTq Rf 3PR RRRt' RTT 1RRTR 
R?t RRRI itRT I 


■m^cK TRT : 

Rfl ^ ariRRR 1ft RRT% RR at^RR RR1T 

t afR RfRT rttfR Rif feRT RITRT, RP^ fRR 4t 
1R ^ rtt^R 1ft R>t RRlfRT RT RRR ■'R'JR: 
3R1RRR Rif itRT Rt 1R arSRT^?T % 3TRtR rtf 

lit ri# % R^R H iartt ift'Rft RRtPr R^ 

■^RT 4’ "JR: 3R^ ^ fRRv?T RTRT WqRT I 

(RT) 3R^RR%lt^iqRt,RRRRti 1 RiaR^i 
^ -HRH f % fartt ftraRT RT W arsqi^T 
xf ^r^dPfR Rif PRI s ltRT, RRR 5 ' 
RRTf ^RT ^t fRRfftR artR % 3T1* flfR^RI 
STFRRf RT RtRt ^ yRlPi^R lt% R?t aqjRft 
it r^ It 1 arrt ?af t % rrr Rti, fR>Rt 
3PR 3RRRlflR> RTR^ 4’, fP at^RIl^T % 
3TRtR feft ftt^Ri"5RT RIRR Rft Rllft 

RRRfqr^, RiRR arfRfeftRR RRl fq 1?RRR 
1 RSRTT t aTRRT RiRt RR RRvRT 1 
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(xv) ifttTStfKTfs^snftftrsi^ 

SSft SIST WSRT; WTO 3^; WTO ft Sf% 
SRlf Sit STT% ft$ sn% STTSSlt S1«T Slftt ^Ti 

fw^fwn^R % ssr ft wiss ss fwniw sftsi 

aftr fart arfssnft Sit S^fe ftjj 3Re? SSfft Sit 
tjtsst ftsr sisst tsst stsr wst sit fwr ss- 

SS 3TSST fififtt 3TfgfW fST SRI Wt 3?WI 
T3TSTSftwSRT3Ti%3RjSRfs?sfSSre1SSitSTSS 
sit ajft Slei»s SiTifri tijjfttT*IT^ sit 'Jinna 
ftsri 

(xvi) Tft^3TSHsftftiIS:3TWSS^%SSHft Wt 
3 T fec H’ift' xmRi S>t w*uft Rwl3 giei'Hlftq SltST^ 
SlftTTI W ftstft 3?«WT l?t % Ur^cfi T5Hlft S>t 
TISlfST ST T(ST STS % TOT jpisfss % STS sfts 
^TTWtrsfft fsfftg arsfft ft frftft g>eTSPjS % 
sissftf sgsatft ftt i(HlR hI i sit st Tr i < 1 * ift 

ft<H SiT ^'inn tiicii sr SSIST ft I 

11. IfcW ( f^WTTT ) Igjft 

(i) fWSfaSTeRT % TSTSt 'iftSilfeW f^RTST fsEftft 
3TTSr4%STSftft3SSSitftsT, WTSTS%STSft 
ft RTS SS Sit ftsi aftr SRSTSSI % STSSt ft SS 
Wf S>t ftST 1 J n T Welt ft), TFft fSTSfSTJTeTS % 

%s, arwt sot aftr wftfwi ssift % ftij 

3TWJW 3TW aigftsTS 3TSST TOT ft#TS> t£|ST 
SRft % %S, fftSTS iftt TStfRTSit SJI sSRlt ft I 
Wlift%stftftf?T«TSIsit TS)4f>S sfttsrt 'slip'll 
fftssft fs^sfsEneis ft ftsifftfs fttft ft' tjsi sft 'ft 
STSaTSfSTrsftfttl 

(ii) fSRftfft^sftfS5WliftsftaTsfv%'c!tTTSlftt 

ftj eii'^sft ST (RtftRa sftf Sit ''jpf Sift) S>t ^TTT 
ST ) ft<TS aftr STTt SS 1STTTS fsiST SRTTSTI fSR ftt, 
RlVSfasielS, SWISS SSt 31 SST3Wftsifftssr 
®w?i, fasft 3 tRtR«m *ssftt,sftf sftsn 

(iii) Sltft f?RTS7 Tsft fftSTS 1ft ST ft, wft lift S>t 
aisfa %ftRFT TO 3TWTfsftsS 3f«H <jft) THkH 
ft' sitft fssfss Ri^jRw M 5 “t sftt sftsr I Isr st sft 
3ftftST^frT 3TWT arjSSFT ^TS^fft OTTlftl 
Trffts'ssft ftw aftr argrtwr wft siwi twwt 
W 3f^I S^S SWt 3TW7W sft feft ftwjl ft 
fssffts ftftSJT % 3RWI Tfttwr wft sft SFJRfft 

St ' 3 II TTSRft ft\WRf ftft HIHeit ft, SS^I fttft, 

sfs w ftm ^iftift ft, eft =t)H ftw sftr sst sr 
fftws Tftt^RT Tiwft ft I 

(iv) 

ftt ftss^fe ar^ss sft i ftw/atnspft sfwi 

1ftftT%^^ft^W3TSfttftsr%Fsftftrft 
sm^ft wiif fftr amt t7sm ftrit # 
fwsftwrs ft arw wtw ^S: ws sr ^ i 


[Part 111—Sb:. 4] 

TTjft ftsraiel % ^tw St SR ftt ft 5W ^ 3^w 
sft snsTft • ssrft ftws igft wift ft w % 
aftr sft^ ft Sts sftf ^ ■5us7ft i 

HiUj«ft : 

1. «$?] wi^RiftrftniaiftwssftnsTsftSR^t 



S^<t ftiSI srnRTT ( 


2. l^ftsiSSaTftsTfft^^tsftaTftftftTsfts 
fts SS ar«iw, aigftsR 3TWI aRS W sft 
Sfifft fsVSfsaid’M sft ftsti SRSII 

12. Tnjfa^t 

(i) Stft Wsftftssft SlfttftRft'StfteSfft^STSit 
1ft % STTS sft ftfft ft 135 ftft arsfft % ftl^ 
’jft ftw ST STjft 15t TSftiTI sft STT Tiwt ft I 

(ii) STjft l?t ftfteHl sftTTSTfft arftfws, 1971 % 

arsft TTfs sftsm -sffts sftrrara % siseif ft, 
auftftsij)"®: TWTFft arfftsi s ftt aftr Ijt % 

arftw SS % TTW fftfteSI TTSFT W fteRS ftft 
Sft ?lft ST, ftt STjft Ijt TftftiS STT '5TT TTSiSt ft l 

(iii) STjftijt^TSsaif^i^t, TOftwi^taissT 

3ieitqK u i 1ft ftlft) '5H •H«f><i) ft STSJ STjft l^ft 
ftS^S ft arftft^T Slt^l^t SStTSftiS S^t ^TTTTSiSt 
ft sra arftw % TITS fftfwm SHI U I SS eFIT ftt I 

(iv) stti 12 (ssto) ftsfiftistssisf ftrfttftm st, 
't’li 1^ (srjfti^ftsis ft arftftcr ts 3 ftst ft 
SIS sft 3TSfs ftj sfrsfts l^t Tlfts) NftrST 
SST 1 ! SS STJS ftir^ ftsi sstfis Sit SJTSWt ft I 

(v) SR112 (STO)%aTRrft'Wl$c1!5t%3F]ftsW 
ft ^ sffteS ftrsftrjleis ^t S%eII ft^ST^t fttsiTt 

ftrftnsi SSFI SS ST^S SRS ST sftf^I "ST 

SSirtlft l'ftTtljt'W5ITSlftlSvt'StSRt%’STSHft 
^ TStfS SIT SIT TTSIrft ft, ^T! sm ST fSI sft ?s sra 
^1 SSFI SS ST^S SRST fttSI 1% ft HR 

Sit SI % ^ifSSSS TRR <.<ai 3TR <srrl %■ SIS 
atlft] anfftHRl aWTSSIft! 

(vi) ftftHsss^tsiftfsist'jwfTOsrsitgssitsHt 

SSSTSTST SnftrR 15 fwi Sit arsflf ftg fqgrs 
!ji fft<j5(l SltsiiTTSlftft!ftHtlftsitaTSfs% 
■^kis gft ijt st sn% % gts s^ft an^fts Ishj sn 
Tft %SS % STIST1^ SSS SS ^fTSTS fsiST smjST I 
is^s lift, iftt SIRt ft sft sftf ^Teft srnnfr aftr 

1%st aw SSIR iftt % STS fsensi srr SSHIT 

(st^ ^%sisft %ssh) ft I isftt stsfrfft# 

ft, SISWS: ftftt ift SST sftf SS j)l R' fl I 

13. fWta 

(^P) FlftftsftST^S^’SfeftjfsftsarwTmTlftt :— 
(i) fsiftt fftSJSISit ftt ITRiSS etsi^ 3TSST sftsrr^ 

S^ 3TWT arsft STSITft SI?W % TRSSI fH t HISH 



[^trniii— tos4] 
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3T33I 1H3>|(| fulfil 3)1 lRft4%4 435113 

cnt^tzgra 31713343314 3^fa$ra (4+>tfi'i<ii 

igi*! 41 "31 *i3>4 ^ i 

(ii) 3^323114% $333 < * I 1 U I 33 131331FFT443 
31$ 4 4g1 4% 313% 333 31713331 'FTC 3 4 
W3, sftl 317133 «iGm % $11 7t«3 3% ^ni % rtl% 

3431$ T3% 4 4, Q.h 1 ^gl t4$<I 

3441311341 

«T71% % 1g4 f4ffa 3R% 31c=fl HSR «lfM=*it-6 

4% 31713331 % 3)lWl 4 ■HcJ'Vi % 3t 33 HIHrfl 4 

4r4 ^tt°i % tjfer 31713331 

7W 4% 31 41 ^ 74f3 4% 3% 3rg*# % TOT 

11 

(iii) f4 74f3 41 3Rf*i 3rfvf3 W4)Wn 
^R!^T«n U HI ftkl 1431331% §4 44 3%ll4lTt4 
3R<% % 24 Hie 4 3T%3>34 el'll I 

(iv) 1471$ :>i7i333T $|4 4t 144 sir 3i?4tTg4% 

H13 4151 ^1 H3>3T 11 

(v) 14TO 3171331 ^4 

H°h3l %, 4% 3T7T3331 33 ■STTcft % 31331 313 41 
4f*l 4 f 4 4 f3: 31352 4 Wlfttl 

31*3 144 Uf 31713331 % lR«llH13<?>M 24 31$ 

4 3lf33>%llllg4 ^qT'jTd 34 3)1"31 *l<t>Cl1 % I 
( vl ) 1347 31713331 4t %7I3 ^1 ^ T T°HI 

351% if cfn4 313ft* % $K7 if fTTT 'JTTFTI 3Tfl$7 
3Ttjqi%7T 3% 273171; 317771 41 MR? (13) % 
g!33I%f % 3T3R 73)3)3 41 7^ n4 3% 4 shh, 

t§4 731 % 4 t4 321 $ ^41 

(vii) 4^^4^ 3? 4^'4’'§44f : TRT c I h**x el*n :— 

( 3 r) -3m 41 tiro (v) % sritoi i4f3 44 
?g4 wf$3 4441 feft 3i3f3%7$4 
120 44 %f, a#m ^44r 3i44 4 n4 
377 % 37131 i 

(i3) f44 44 if 4143 ai44 4 #ni 3i4 
4n ^|ft4r 3rof3 4 ig4 4 r 4 37131 i 
371 % 14 c t>4' t iiR £ i) 4 4,hi h<ihh 4t _; H'-H 
14^3^3334 120 f4rf 44^413343 
4j 341 273 m (is) 4 313317 fjl 4ro 

4l4g4iT'43riii34lt3 : fti3irf?q44' 

44 Wf 41 ^rofV 3 h 4 4tl4ro n4 

4" 43731 ^ntnii i 

(13) <J*fe3T «af3 tl 443 3T?l3?Tm fjl 

(viii) FT 3ro 4 3T3 (^) 4 3RtlH 144 ^4 f?W31 
3i 4 4n 4 514231 4 ^ #i 4 3 ot 
<st?I33 t 3i«roi 313% nro4 3441 4 irro^ 

f4lFTO 4 '■fcd’K^I 3fs|3T 3T331 H13TR1 44% 

4 ww aiqro 144 443 34 4 Pvhkh 4 


^ 41h 4 ■gro, 4 % ft 4 3g 4 4re «i3K»i 
i3i4‘ 4 3IF), 444 3T*ror 4% 4 3 h^t 

iTU^lPlifl «|«I3K 34 33ifan 3TOTI 41 
(ix) 4%3 3TO333I ^141 %4 MIh41 4, 3TT% 

aRnRart g?ll4l 417!% 3144 :— 

(3i) 3iii £ wni 4< 4 «t>K <, i 4> ”37144% 

l3%3 4 Pl'HI^I 4 3)K U I ^44 

Ft 144 3itt^ro M4 chi a#i3i4 gro 
3TO73 HHlfuM 1431W3I -qlf^y, I 
(31) f43f%14^4l4ro44iT3%43TW3T 

t, 4 Ft f?l ^?4 ^cT 3)4 3l4 to 
3t14f 4 41 33 % 3333llg3r 3T3cTT 431 
■qile^, I 

(n) 14 144 3if3fiT 4f4?3T arl334 gro 
4^ 3igqli3f% 4 srom 3^ 3%^ 313, ft 
313 4 3rf 4 ^4 4 41 fit? 3i3144 

333 33313% ^4 4 31344 3313T'| 3TT1 
3^ 14333 ^4 31 l4f3 1343 3T?T333t 
•^4 3% 44 3|^F3 4143 ^4 4 33314 
4r33iitftT 4 120 44 4 433r3444i 

14 . iiJiim ^|t 

(i) 4TO314^3^4 31^4431?% 3% 3g^41 
%33 ft)4 flw> 4 3fl3T1 '31331 37! 4 144 
33)133) 43l<! 44^44 i+k-IK^I -1% 3l33fl»13 
1g3t 333733) 4 3314 I 

(ii) 4333 ^14433 3313 33 4 3333 31 21 l%3t 

3% arofa 4 a#!3r l4f3 34 41 3IJ 334 11 
3HM3lR(3) 3134 3 3g 4ro 30 44 33) 331$ 31 
334 11 $3 33f3 3 3lf33! 33lt3 3 %t4 %1[ 
3j|c|^ch 4 t^^gl3T3113 tg43l4 ^1l)(4 1443 
^4 3#I3 fjl, 344 t 3 ^4 333T 3T3I3t13 ^ 
4 3T3 44 "3133411 443 313% 144 
%ia3) 3% 3)13 4 3TfTfl«m 34 31313T3T t 4l 
3 4 333)1 4 r 33lf%3 4m 11 

15. ^"Sffa^rTTT tpl 

(i) <{l3i33.l7 l 313)1431 f4 4l 1333 3TT3IU33. 
^fl 414TFR14433F 3% 1|4 4^313 41533 
14n 31 33)311 371% 14 4433371 4 313 
3im 44 4# 44 4i34443i%3 1 

(ii) 13334%13f343%4^1, 43133371 3Ttl3lf43 

3T3 41 311(4 $3 IT 35 33 )% 3Ti33r 
34 4313114^1 

(iii) 33 43133371 4 3T3l33t443% ^4 4 r4 

14fll313f344lH ^4 4 d J IMRST5 c rfl : 3f%4 

l444 %3143133H7I^433331 313 4311 

(iv) %1 m133)I7i 41 srafti 4 feR 41$ ftisi^ 31 % 31 
^ % «ro3i 4 34 333 33 313 4^1 1 14i 4 
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4%^f7I314?, 4ft e4FI44%%44%tfe7f ft4I'| 
3%7 0^1 ilfty qTI 374f>7 %4fRl% TIHM 

fteftt 37441 47741 fq^ % i(4i *ri? % 3747 , 

eff %ei-i % 34% 44 Ft 414 ?t4I I 


16. Rug * 

T4HI4H 1%44 47 4fral3It#T44f44%7^3lR4l74l3Jl 
% PlR-qei 71^ 7llMf4^?3714ltif%3I4r 4^413114% 
374f4 % %Rl4 Eggl tql'Jiei 4% '4IH'l) 3*<^> URI 

’iftrftimH % 37 * 7 ?% 7*ii%i4ra 714 % u?4 ^tt 4? 
4747744?l4f I4ftf417fl ^K»iq?l hR^IsTTEtH «lfae1 4% 
«iqii< -HHi'-a 4i7%44 a«iiq lev'll ^TOTT^fft^TI^n'^t 
444 %t% % srftTrt ?i7i f^ra MR % <JU4% 
%4iri 7747 ^ 4 % 4ft 477 ^ 34 % 4^ Rsrfraif^iJi^TiTl 

3lR “hlf Hil3i4> >ail ■s^cfil 477 4? 47 -iHyqeieii 44 3iiq>cn’i 
Rn*<' 4x lR.*ftt^rT' f Piyqei ft>4i 'ihi t^WHI^H 
ftqei 15 T t ell *ji«* ei=t> 7*1l4) t?7 ft* 4 )! 'Jlicil era 441 
3 ^ u?i% 47 it % "siRFf 7l 37?snf f?i3i4i % 414 %’ 

§fi 'J|lu, J ll I 4ft Sq^qfqEiienq 411 4>lf '?*IT3 %41 41e%l 
°hPw 4^44447 MTeq!^^ Piy=w ^fent eft 4Rql3H% 
4KM ■sm'T' T^Tlf 4% 47 erli'^Tg^t Riq*iL% e%14 7l Flqei 
%?f l4>4i 'JiiH'ii 1 


17. ^ifH^ <JM7M pilrl t^TSSRf? 


^qiRigiei <5M<.iei Rm 3J41%1 j^Plqi'Ji’i %1 qMC") % ?4 

37®n%711 tr^lqkiin i(£l%ir , J?ft't7ll41 ««®b ^’iRmI'Jii 
4% f?rf4 44 4? H^cil 417 %41 4 37141 ?) I ^npHtfaei 
■)*h% 4% ftrt 75^1 % HlHe-1 4 441 y%!?!4> 4141 4141 1? 


3-? -l)% 417121 4% 444171 12 % 3RPft 3714f4q> ^Igqi 
4t4%14 4lt417T4Kftf I?77 TTef 47f414ft 4% 

araf»i % ^Rh ^f?pi 3TTf*TfteT t lit ■% ^rraftrar 

E£?1%'3fRT4 3T44l%?14 371?f74 4>7%%414 4?f ?T%I 


18. 31WT4t%Sr^ 


f 47, 377*44) %3141, 
?77 374 hi<?i % 414 ('41) % 414414) 'R sfiifRei ?T% : — 


(1) srftteT Egj) 

(41) 3re*7lf 1413141 f4J7% 4414) f%3141 4% 717? ?t 
fa Hi fair arf^m ^ 4 ^ 4i4#n:— 

(i) ■efamw 4?fteT 4IWp44) R41 3T4f4 411 
1/304T 4F1 


(ii) 4N144H4I % ^Rl4 RilerHi 314f4 % ^Rpf 

^t4444R4T45T4ft^f, TR314f444 
1/34T4FT 

(2) 3RWeH 

3R4ltfifra4)^t4^3^44^g1 4?f 4>1 WtJTTl, 

414 eT41141 Wl^ei 4R^ 41^ 4Tf444r1 % 4T4 4^ 
f4^4W 444 % 44T' I I 4 % f?T3141 ^14l1 R4Tf4T 
47 444 47 4144 34 4"ll>. J ll I 


( 3 ) ifraftci 

3R4l| 3T»f^eH ^ % fsBTTr 4T4 45l 4f74fcieT 

417% % 4T4 4^1 iflRH 

(4) 37744174^1 

3T7«4^ f?R141 % 414^ ^ fell HT 37447 47 37414174 
^g) <1>1 3T4f4 ftHlerlftlel 7714111 417 H?7 4>} J H :— 

(41) 4417744 4 efN hi? 

(41) Wf4^4T%#7 4^f 4^774^^41 ^^7# 

3lR E§gl 371^44% 7714 fM4ie414414 44 7141% 
^414#'^'^: 41? I 

(4) 314 7t4, %777 37441'gTO 7Rl 414 f4?J4144 

1417714F4eTI !4l*fl l4l41R7Tc14R* §cim 4erl 7$I ?t, 
^4P7^^’ 18 41? I 

% 1?4 44lf4e1 ?t, 4>t 37Rt 441% 

37147441 ^1, 471% fc 37414174 4% 

■g?371el 4% ftf4 4% 1713141 % #T 4%f 4% 
714^^41 Til417 cH?11 ^ HIHerl %f '4?14? 
Till ^714?f #111, 4t ?4 4l4144137414174 
^1, 37ral4i77l 44117^t%4 3fR 31l%fte1 Tgft 
, % 414 4‘, 7414.el 4% 4n 444% t (447) 
(41) 41 STRlRet efhr 41? 4% 377714T7 ,, 1 
TTfteT, 4ft f7T3747 774Tf4T 4% 1?f4 4% 37441 
4)44% 4% 7744441 ’jfl 41741^ I 
(2 ) i?4 «hl^ 37741^ f?i3iqi 37) tql^iei 37414174 
■^t4% 3Tf441e14 37414 774141 ?1 ^41% 47 ’ll 
44% 47 1 J4: 4T74 371% % fti'nen ?ten % 37441 
4J?i 1713141 f4^ ^4 Wl^el 4% 4^ 
t, 1q>*il Q.Rl 374l4%5 31 ml 4^<j) 4 ^jC|R4eT 
?mitl471 Wlf,e! 377714174 7§ft 41414 foc71% 
4 4? 7H4T 417 417 'Jiieii ~T- 1%T77% 44 4147 
(1) % 3T3417 72<% 74l^eT 4% 4F% raif?^ 4), 
ell *eiM<% 4% 3mqift=h h reR^Rl4l Eqm 4 

774% ?T( 1744 ql4 44 44137^411%f744 4 
4R 44 441 4% Rafael ^ 4ql4 Tf4 % ^44 

44 45%4T7l 4?f 7?4I I 

(5) 37%4f|1, 37*444 3TR144147J?T 

37741^ 17131413744 ^1, 37^744 ffl 3?R 14414 ^ % 
4144?f ?f% I 

(6) 4^4474441171 

(i) 377«1lfsi47sn%^4'%'i%^ t ^%^ 

TIN+mI H ^ft4f % 444 44 414 4%) ?Rl1 
44 477% '|l3lfW44 % ?1% % ?141? 

% 3747 ^1% 4?4 44 ftm ?13fR 44%4?4 
417% 4%l4l4 ■% 774 % 37f44 44% 14477 W 
4741477 3fR 774144441444 14141?) I 
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(ii) 
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(u) 3P3 3T3#' ^ fWfv <flNf*t=t>l^l %33 
37T •‘J33T3 fWT 3JJ U+fl| f ■qfij 

3FT^ ^ih'+i m ^ faift 

313337 "3cfl"5Fl 3^1 fqj?q[q^iicTH % 
f?3 3 3T334 3lft3T37t aftl flqfafr i v i ^ 
33^ 5h[<!h q>i4 (Vm 37t 3) l)3T 3>t I 


(■s) uRl^l 33317 37 fH^tW f?R137 

^Tqqi 333T737 Piyqa f^f wf^RT^r, f3*3 
iraTT^t '^rg'H! % W^t:— 


% '(‘■'I'+.iRiq-, 37731 $ R;i<?t=ril 3it 331^3:— 

(3?) 33v 33 '333T 373 %7J tifqqi Pi^RwhI % 
3TW ^f 3S)f 3TffiMRWl 7||ft 37?T I 


(13) 3^33 3>^fW37 ; g5*pf'7t3Tf33133f 
TlM'SI Hym <?> HlMdl F Kf^^l 

■^t fft 3t^trtr7 7 t ?Tcf ft % 
90 f^if 3 srfF^Fs? #ft i 


( t t) w tttf^t ^Tf¥^?r % 'm 

F^ F? t 3?FFT 5 Mi* t, ^ 

HPTcff f srM fmzfi ^ w 

3rWPtF> sftr ^iqiifcfF, %3TFr 


^fTTcff FTT^^TFTF^ft, ^7F Pq^Pq^lciF ^ 
\wf^^ 377FT^ fwtf ft cTT£Fn?TT 11 


H!HM 


77TFFF Wf : — 


(i) w^\ srfSffi ct)<-n 


^pff F>qoi 7tFT 5KT 3?f§RT TffFt I 7faT 

^ f^crri 3T^ftr 7fai frpft ^i^fl Ttfi; 

3TFfa *^t FcFT % 3*VSH F>T ^ IC1 m 

fFFTFFTf I 


( 2 ) 

0*>) 


^1 FF 3TRtF7T 

FFFTFT ^TfFFTR % ^F FT?f fF>FT W 
'H^dl % I ftvHt FT FFHT F?t 75T? T^FT 
■^3 r^cl TTlft^lO, f^Tf ^ti ohk u i 
^mr, ^ *rt 3T«mr ^t^tt t, ^ 


^'¥pt i 


(7i) 

^r ^ #f? ^ 3#mr4 

^57I^RTT^TTt 

171^ ^ql^Kl ^ 'Jii^il 

3^IT ^ f?T^ t eft ^ 

^i ^ ^FIl I 


^3#RkR ST^fa : — 

(^T) T TT^ ^ 3Tp7^T ^ 7TcT7T 37^rft %3 

(75) "3R T IT^ ^7? TTclTT 3T^fV 

TJgt IT T^ % ^T "JT: ^TFt 3TT?fT 1? 
37«T^T Tf^T ^nPTt <-iHlpKl 

%^^f^3T3qftaT?T7^TTt ST^Tf^- 
^f ^3 PfeT®TH % ^K 0 !, 
fe# 3?*rfa ^ fm, fsti 7%TcT ^ ^ 

3T^Trf^^^^3Tf^^t7?r^ 
^RTT^T-RT^^ ^I^ir^ HRP^Pd^f ^ 
^7H ^ 779^ 3 ^ 3T^7?7T PiRf-qa 

^ ^ fwfft?r Trfevqr 3fq^i #Tr ^ 

f^TT WQ 7 T 11 

(4) ^t3^TT^T 

5 *Un 3TftR^ 1 7'^ f^TT >511^11 3ftT 
^HT% ^ T T^ 77^ ^R«ff 7T%7T, TT^FT FTf^Tlt 
TTM^TcTt^rnTp^^i^ ornrn'qfrfT*# 
^ 3^7 Ticti W^<b %3 1 
fiunufl : TFT^FT 7T^ f^RT TO TnfWTt 
^fVo fer^ 37 ^ 71 ^ 

^q)<^fn cR7^t' : T^f I 

(3) TO'H 37^ 

(«F) 377 TTTfta FRT ^TTQFt ^ i% 

^ *ll7d^ ^FWOFTt 3^T ^ fti TTRT^ 
^tcft f, ^ ^Ff FT qiH<H 37T?IT % I 
(75) hR^IK 3ft7 3R7 Hl-HHl FTFT ^fg4)’ 

%■ -3TFt 3FRT h!^ ^l^>a ^377^R yfpM^iO 
373Ff7T ^ ^ffeT 7 tTT7RRT % I 
3TSZIT^T5, 8 3fR 14 % yi^ldT ^ ?Rf FT 
% 73TF ^lt<Sl W 77FRT % I 

(6) ^7TFTfR%FF^^F7 3%^T 

(FT) Tgjt FT FFT F^ f 7 TI 7 F> ^37t ^ql^>a F^ F^ 
Fft 3RfF ^ TFTTiFT ^ FFR FF^ FT 
FI FT! rfl^ 77F7TT t, FtF TFtFtT Wg\ FvTF 
wf TnfwfTt ?m ^ •sfc^ a^Trfn 

1 

(13) W1 (3T) ^TRT % ^ fir 4, 3^ 

f?TO3) ^Tt 0 cllft ^ff% ^ 31 t ^T 

^if^fa 3flT3W 31WR1 3TH ^ 3T33fr 
-311^1 33^3 3T3H #) ^ 33T fWI 
^TTTTI, ^1T 31 % 333 3t£ 37) 1T3 ?) I 

(7) Rf+oHI 33311 31 ^ % HT3 f^f^rHI 33FT 33 
F7^cT FRFT : 

3^ fTO13T fqfa<#q 3TT3R 31 3T^3 

3R3T t ^ f373f3tnW % 3^3373 F^fo^ l 
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arftoilft^T *n§t fftftowi tol Ppgf^r) 

3PTR W anft aiito^ to^TTI*? dMMI to‘11 I Phi ftt 
^ ^cft im siRraft anto^r to 

fftftoetin qRqq %ttPWJ •anR*I?r sift tot tj'+i'ell 
ft1 ftoto^?? 3 mm ^ % sttor m fto ar«pn ifto 
=FT fawKFTfto^ftatotofFtofKt (toi ^Iipii 
fto? %fft ft tot fWIT ftoftocHI auftffilflaWir 
toft?^ sro ato tto ft$ Frt ft atsp? tofto 

e tK ^TFTF ft 1 

fafooHi ®n«iK t r tgto ft'^rm toft f w? 
4,4 ' iig pi : 

tot f?T8PF faft ^ftt (3HI«bR-H^ TgZZt % 
airtowtoftofto^aTT^F^ftl^ei tototto 
ftto toft RfttoHi TFrnn TOpt fto?. ftot 
qto f *rm anft to apjqfft tot to ■smpft 1 
^ddl % cjUn (M'lK : 

Ijtot TR TRI tot fto^?, [q^qfqtmrl'H to RlRaCl 
apjtoft % tor JtoTO ajspn 3TOPT8J ft toft 
W % 3T«^r toft ftr'FR^ilft 

f^I^ni 3TSRrT3R8T«FFf tolft tot nRe-llto a?*?qT 
wto ^si i^n to, tot tofttr i ^ trfto*t 
toft ftototoncPt, totoft^n srtor, ton mR'k 
a?*?qi ftft torpft tonaft at*rer toll <wft 

ar*p?r y<*i^n ar*pn ftfftto ar^rat ftotR 'ntof 
a?«iqi gici^Rt to 3l3*l(n 'ft Rtsftl 3^1 ttfi3=f? < 4'l4 

% ft«rtrft to to toft 3to -it ctF^tof toto i 
tot tos^r, ftoft ^<i<i1 % tom tot toPtR to 
toapptototo ft, *PT'Sfto'to'Tto*Jtoft?ro 
ffttofto to* to tototo to to tt tor i 
ftofl^^a*3totoffta?^t^ft 
tot ‘toiler to 'to tofttotr^ftot to Rpnfftj % ^r? 
ton ^<il % to ai jnR^ict Weil % a?*?q? 
tol^ttto apfrftoeT tftt ft to ??? tratR 
to apjtotoft toartotftg toft *|tot to 
a?*M tort m Tra tot tor 1 mr fto ^^«Tl 
totfto %g fttototofto^ro^to ^<cft <+sit 

qieil, ftto aiqR? R 111 ^tii tg<i<il % ^*1 ftf 

^tor laiftftf 'toftft 1 T<n°H ftr 
^t ^Tjtotol qiqi^K % ft' tot ^TTinft | 
toto^f%toftoi%^T ^to: 

(to ftoft%8;ra'% totorft'?^r ■ft ■fttotofft to 
ftorft to$ tot to^tt to 

*\ ^ *f rv r' <">__■ r~^f_ . . N r^ r> 

wii t =r?m r^tK w^icin qdi ^culH^ini 

to ftoi ■ft pto arqto ci ^pp? to 1 toft 
itot %■Tjof wt arqcft toft hr to to ft 


■*m tof 7 pf to tor torft‘sto fttor^Rt 

$gdd) %'FTrft* toft amtoRT^rrtoto'to 
aTftorftor to tor % ^ totoenr 120 
toto to 'to"m toto ^dto -toilet to^tr 
■Rtot 1 1 to ftfar iso tof ito tort ^r 
Rtot t, 'Rft ift ^to arerm w to? 
tor tort % ton: torai w to i toRf fto 
■ 5 R ?h arwrrtor % aRpto 120 fftto to 
atototo tot^tor to^ntot to ton 

to toit'to fttot artoto to ^ tom 120 ftof 
ft totor tot tonr 1 tora fftfto to totoftto^ 
■gtorpsftRT qr tor fttoft^to totofftto 
■*r«q ■sft tottoi to to fto ^ 
totfm toto fto,-qp<mtotoTto 
to ftqiRt^R] ^<^dl to to 'shi to arftoitor 
toto, artoton fttoft^to 

to to^r to afttoitom % torn srtotfRi 
to to to to tor totor ^zto ft aRen 
q^cril rsto IVi rl=h to '5TT Itoeft ft to ftftt 
^to fttofttoft ito tot tofft ft toft 

tor fttoft^to ^ ^ ^ 

^totstomtotofti 

(13) anft^to ftftotottor^ ;— 

(i) to RiftoH % arftto tofft to 
toft^Rfeti ■’R "srito fttototo to ttoft ft 
•q?toi20 ai*rqi iso ftto ton to HWe-n to, 
to atoc «r?id ftoRt ton to aftrfttofttoto 
to ^TTtonftft ft ftoitorTtortoi 

to wpnTRito iftt to "to ftorft fto to 
tot toi^Rtotoq *n i atoracP? 120 spw 
1 so tto, topn to ttfptt to %'to t rr ^wrt 
toftoftatofttoftfRi totof«Ttofttoto 
artoft 3 pt ■qnto aetto H'ih to aryto to 
jjTPitotft 1 

(ii) ffttorntontoto(totaftirtotontoang 


ftft ft FT ra ft^T wit to, tot OTto iato 
ft JPTT, afttotcR 120ttoft at*TRT 180 Itoft, 
ton to TTReTT to, to to f mtorto ■w<t 
■qto to «frc, to? fto ?ft trt ftopr t rt to, 
■pto to 3pjtoft to' 3 n‘Titot ft, toft ■^Fto 
qti antor ^to ft 1 ?^ tototot to tp? ft 
totort: toT^r^RitoPTRTfteTqrtftto 7 ? 
■to??: arwftrfto «|5 1 
arrft to ft tto tot? ftora' ftorto ftto 

^ret? "fto ft to ^tot fto 7rqtR 
toprtmtoft:— 
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fqwK*tf 

<T> f-jq R' RR5 $9^1 3^R <Hiq^ , H ( =t) ■hIhI 
%3TRT r T?f 3lfaci ^d<li '$[ 3*1 vjnH* <5 t RJTCI 

(37) % 37373 7#f cl 377# #1 #cf1 3% 
3? #3qiR1cii3)H3f335l ^IqiPi^Ri'^ M'-n 
FRTTI 

«1#3h‘73T: 

folWR 3?f 373% % <#3 # n«hq lit ■M < =t)cTl 
1? 371 ## t^eil 3)1 3737 R## «mH *f 
5J33777 (37) % -34*n'frl *3 ©,#1, #3 3)1? 
%, 35l Hi #57 'Jim.'ii t 

(i) fqtcni'#373%# tin# % <jh# :— 

(37) 3f<73? srftiqiHfli q)1 fci% # ttaiPi'jTi # 
337 FlcTT eft 53^77 '333777 (37) % 373H # 
##T "371 ^ql^fici °hl 3 ? ?)cf! -ati*! % 

fawm 3d 3737 % % #713 3315 # ^fe# 

% "ftr^TT 351 >Mii 357, #7 
(73) 1q«m37l 37^fir%#H3lf# 37l3^ ^dl 
#7 '37# 3 >cf«il 3>1 #773 7731#3)1 1%% 
77 33# 7733 3#1 #337ft37 33 ^ 
■OqiPi^jRi ! ]4 35T •37737,3 [^qi 51 #7 

(q»qfq=j|C^q % %7T 31## Cl ^7 5^1 "# 

Ftl 

fem qft: 357 ? %4i37 # 377#spr 3d 3 ? ^1 ^ 37337 
■3773)7 3^ 373 37331 37^31^31 35t #3 % ^777 
373 37337 #7 % 1377717 3>1 7731# 37 #77 % (ft 
#13 773#, #13# H#3 #3 eTl# 3777 

37737f33q7% 37^7737 3^f3f% 1^73; 3^, 3773^)77 
f£#i 3d 7737# 7737 7# 3 3737 377^37! 3? 33 
33)77 3d 377 7137# 3$ #3 3 #n#pl 
3737 3% 37f337#71 (37337 3% #13573)1^1377777 
f# 3371 Tfl 7# 35^3777 #17713) 3d #3351 
377 %7 77Hl 3373 773317773? 35! 373 3T371 

(12) 337373 371 fZZl 357 ^7ft 3f7333 : 

(37) T## %S73> % 37^7% 37, %#37n<?l3, 
377773773 tg<i<d) 77#T 13)# 773577 # *£<^1 35t # 
s|#1 % ^37 353 3 7733 31 # ^3 3t, ^ 

^77f3 3313^ 7^777 37F 351^13 33c7 77^37^, 
377g 1374737 fTf 373 377 #73773 3# 357 3737 
37f33577 "% 33 3 377 335371 

(73) 3f3 335 H3577 35l ^ZZT # ^7T7 M R^fd d 
13737 ‘3737't 3 t ^33 357 337713 #7 337 #7 

337 377 )J3: '!' j iii 3)1 'Jiiy.'il -3^77 1^331 333 #7 
331351335137 3377% 357 ^37 Hi TTTOn^l, ^3373 
13737 37773777 37331 #337 377?ft3 3377% 3H 37Jj3l 
3773773771 1 


(13) ^#1%3f773%H#5: 

3% 37735%H37 ^5# f33P7 3T737f7337 ^#1, 3573 
7f#1, 37W133 4733713373 ^#1% 3731737 

f35# ^57l % 37713 %T3 377 %T3 3% 37M |, 33 
HIM# % 373TT37 %33 f#T 333 l[fe %1 3# 
f337 31#, "377371 3333% 37177737^3 f3f3 31337 
fq# '73731? % %4737 35 3513 37 37377 377 373 357 
#3 ^ 333 37 33737 3737 3H731 %37 3137771 

(14) ^iiTl 33: 

53 37437^37 % 3^3?3t % 13^33 337# 37^337 
3%33# 33 3573737733)t3J3537T37) 
fl#337 773 % 373 337 3# 37^ ff47%37 33 3 

tl 


22. ^<<0 3)<3 %5gf3f^T777fq^7ft: — 

3# HlRufl % 357373 (2) 3 55%3#3 777f33577l 
3573FT (3) 3 337? 3? #37 337 ^#1 7#^3 
^ 7 % %7J 37f3f53 t ?3 77 ## 3 #337 Tg557 
7#^t3 % 37337 37337 3# -3 Tori Rd cl 3 33 3? 
■^#1,77333%37137^3 37)31737711 ^#7 737^53 
3# ^ 3#7 73#f3 7#33# 33 #3%33 37# 
# 377#33 ^31 %71 #7 773f33 %#7 % 7373 
3 55533531— 


% TT^R 

RT. 

RlfWfft 

77# 

1 2 

3 

4 




f3 


i5 


(i) 37T##37/f#l3 
37T3>f#3> 

(37) f3373#% 
377733374347 

(73)133737^747/ 

%37 37«T47 

(3) 37^7%4I37 

(ii) c^i4 

(iii) ^ /3TU^rR 

■^/MRqlctd 

(^T) % 



TT 

wmirnts 


3T^T^T 

TT 



f; ^7f?T 

T'T 

wm\^ 

10 %3 337 

f.c#3 

10 f# 3 


#337 


*FF Tf?r 
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7 2 

3 

4 

(TI) 3?Sq$T%^/ 

fwM% 

90 fr=T W 

ftMFT 

337T3P3ST 



^?nfii 

90^^ 



arft^r 

(fl) 

fwfrd% 

T? 


33)1333^ 


(iv) arawioi 



(^>) fwM % 

gurinRi ’SR^I 

90 flpft 33> 



T* 

(T3) «RTf?r^ 

fttllHld)' % 

30 <n> 






90 f^T 



¥ 


23. 


( 1 ) 

37T37f73373FJ3f33T %33ft* 3pft3T?ft 
sftl d^«hi ftan ft3>l *7$7 I 37lft ^#z\, 31*333 

sftl f33T3 Tg%£t % tfapf fW°H %PT Hit'll I 

(2) srfsfa ^ ^ ^ p 

HS?e^ ^isfiei f^rq 3TT ift* ftei't % 3331 ^<tcTl ftein 
37T 3T3 % i 

(3) nRqfifo m 331 -ftm 23 ( 2 ) % 
3T3F% %T 333% % TOT %T3 33 313 ti 

(4) 3ltf%FT 3T331 3tfr TgS$ 31 331 ftW 
4h3kI 23 (2) %<H^ftd fftf^1?^%T33ft 37lft 

I 

( 5 ) 3313337 ^<.<7 31331 %t^fro^rf%ift%T3 
3tt 313 35 T ift3i 1 

(6) ft%3 37333311^31 33T %$73> ij^ %h 3* 
313 % 1 

( 7 ) 37jfft 37331 173^3 31 33T %t$ fW37 

31 'Jllft 1^ H$<ft % ftflH % «KI«K %PT 3lft 37T 
3T3f i 

(8) y§&\if *%3i£ h3>h f%<i3 1 sfti33i yPi^Pf vxff 
371 y , ioi'i f ^ 3%% ^lein 1T3*ft Pimm) % aiqqml 
5KI Wfl73 $Tft I 

(9) *$ti fti$737 farft 3T^rr^T 21 (ii) % sptpfa 331 

fftP^ 37^3)4 ft 3 if^fa 37331 ftl31 ^stsft ^3T *ft 
3ineii ift %T fftf3 ft 37f337 *q)<ja 3 ft 3^ %, 
3^ sgdel % ^RH 3?H %T 333% 3^1 3RT ft^lfft^fri 
ellftf % <HH37*tf ft%3 17331 eirftf %T ^Milfvi 3>3 
371%, ^3 37*31%?! % 3733% 33lft3 3>T 

313Tlft T TT l 

(10) ^TTf^^yHpiyPw f%31 

^TRTT t % %T3, 33 1g<£31 %T3 37ft %Ff 

31 %3 3% 337 yfaqfftcl ftftTT 3ftl ft?FT 3ft 3% 
afn:3 t^t ^^ifn^Ti i3ftf%i7337^%3 ftt373 3ft 


'Jii^it !3?rft t% fq^qfq^ietq %%$f%f%l3$ Pqq?eH 
337ft f I 

3% yiPiypKi %ft%3'3ft <5*^ 5T3 ^Hplyfqei 3ft 
3 T^Rt 3 srftfcr P? WPfTcT ^ ’5TT?ft t eft 
, ¥^PT aftr ^r^r ^qiPi^lrl eTTHt % TPT^T 
fpBTeT^T SRT ^fteT ft?R 
^TMfer Tft 7 !! J 

24 ^^iPi^1ti.^[«wi -^«n ^ firf«r % ^% 

*i°i>^ yi?IB :— 

(i) fV>^l offt ^\i «<id ^ Wi^ft * 

(^T) 31 ^T 

(13) ^2b 4elWf^ft 3?f?RIWlfm ^tfa^f, 31^T 
t 7 !) Iq^qfqfJidH ^tfcT^ ^351^ ^*tlfH^rl ifteTT 
t ^3 tot^ ft ‘ ch< 

5KT 3T«P1T "ft^T % fWT 3TR TTcff % 3PJHTC 

ftrft ^flfer % ^rm ^ipt ^ftr ft^ri 

wi ftft ^rrft 'Rrf^r 3?^ 

(^T) 317% r4l J IM^ 

(ii) : 

^T %t? f^J3T 3R%t %1T WferT fWT TT^ ^Tcft % 

r ^ — f>_ A-. _ .1^. _, f\ f _ . 

3i-aMei h^TM^TtT ?5 M^mPT ^ >H!HI~H 3Hg ^TT^T 

^1% ■ft^if^f% ^rm t w Tnfepift 3mr sfa 
^qifi^rxl 3fl% ^ 3?f^T 

% 37f^?f 3TftT^rR 300. "fept 

%t %TH % SFRT% 3^PT 33ft 

3)1 371^71 ^TTTt 33 MWI % 1 

(iii) Pieiqn %3i-ti^q ^qiPi^fri : 

3ft^ Pieiq^i^l'i %, ^qiPH^fTl 3ft 3TF$ 

3T3T 33ft 31 ^iPi^Ti #TT t, 3^ 33% 

f%^3ft3^ '3jT4qif?4t 3BTPfJPT^fft3T ; 3f3'ft3T3 
3ft q^iei q><H 3 3^J3 3ifV3TTT 3^ Pi u iq 3J13T ^ 
f% fftef33 T53: 3331%f33 31, 333ft 33lfft^f3 
fftf3 %t 33% Tflft 3 ^ ^T3T t 33 3^3% ^33f % 
3331335^ % eTI3 3T3 #TT I 

(iv) srfaqiPffli % 3 ^ ^qiPi^Pti : 

313 24 (1) (3)^3f%33^3ft?f3^^3T^ 
fft^rf FTeTT t 3T33T ^3T ^qiPl^Tl 371 ftpTT 3137 
t, ^3T 1%f73 37lft 3T^ WI 3lf33)lft 3733^ 
3ftl ^ ^3% ^rft 'ft '5T3T ^TfSr3 ^3^ 3lf33>33 300 
ftp'll 3ft 3ef 31 ^ftl 33% 1§rrft 'ft* 331 3?*}3?PT 
% 333 ft* %T3 % 3331 337^ uf% 3ftfT<1 

3ft -3T33>?ft t 33ft f%3S 3T3f3 3F f%3 fftf3%t 
W5T37R ^3TfftfrT ff3T t 3331 ft3lf%frf 371 f^3T 
wm f sftl 333ft "ft3T % fft33 3ftl ^iftf % 3T?pt3 
^qiPi^Pd %<J fft%fl3 33 3T3 37lft % 313 H13F3 

33*ftf%3fftf33ft ftq[Pl<jTl FPTFinfteTT, %3«33ft 
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3TMfM43TfMM7M4imRRMM>^arf§|<T75F^4%7i 
37-pKM 4<H % «KIMJ. ?V J II 3i4/3TMMT 3744m 
7|^4 %7£ M*n4M tg^<il 4m 4> M7TMT + hc<^ 300 
144' %7J 7g3?t 4m MT t 41<*|4 H5'lli MtTT 


IM9MIMEIK1 M M>4mkI *ht T)M|Fi^It1 M>1 •ai«i'*i ^taiFi^Ti 
fM5T7 mtt 4 Mil RifM m4 qii*^ tr MT 4m cl* 11 1 3i-s 

Tlq i ftK ff M w4f m 4 4m 3T«nr 4m ttmmet 37 k 
4m R7 m^f 7 tfm/44f wtt, I^r mmr 


77KMTO4m%, m43t44<M ^<<3 m 4 3rafM%5 ^flFTM 

4 MT TFI 4th 7^4 4 M7RI MTIJ'II I fFT WT WTI 

MilM-niHlI MR ^J'Kill H«h yet) «<K<fl FlHtfH 
% 'FT 4' fM>MT 'Sn4 r n I MMRM iMRTMT M7TT 37MMI 'T'K 


yfc1=t>-l MMT TflRFT MF? f*h-MI 'RUT/Tl I 

mmi 4 f% Mf4 3r44m ^<4 f^MT 4$ ij33f 4m 
4m afk arm 4m 4 mm1 trim) 4 mkt ami t tit 
■3744m % ■hhMitr to; m 4 ^ql^fti rf? 41 

ami'll 1 


37TK MF ' 

5177 Rffoet % frn^ 4m afk m4 4mr, 4«7i(h^ti 
mr fmi mtutt t. m4 ^4 4m % ttoi rmr 

37HM<1 fMMT -^l4 J ll m7 3TMfM Mf wl-S'tK tatlA •illi'H 

% -4m afk m 4 argm fM>4 m4 4 1 

(v) chi*h^/h9^I4/^’iPW|'^ : 7 


(Mi) 

MR fMRTf fmTMT M>t 4qiy, RtfeT 4m; aTMMT RtfeT 

Mr -«r5TTM 4m sftr m% % ^rrir ?ra stmki 3trmt 
rttmt) fa^fm % twr mm ml 4r arf&rc, ttmtrt 
mr 41'mir 41,4i tmI^m mr4 m>tto ■gifmaff 

amRT 3TR 4 "TO f4f«T apT MR MF 4 mt 4 T^MT t, 
<m4> <ak) 4 mimt 37f4d %4 mm 4 arfMMrm 

300 fmf m 4 mf m, M7R7 M7T TC MWf4 *4)<J>d 
MRRMRnt I 


(71) rMFTMM 

Mf4 4r4 fmiM> 4 mi 4mi 14r34 ^4 
MR4 % RTfMMTrt 5TO 37ml ajk 4, mrtm4 4mi 
RRT fRT m 4 f4f4 ^4 "3 r4» 7§t 4 4 MP7T STf^TT ^4 % 
44 M 4 "377% 7374 4 MMT 4l4 4» 37t4 Tfil 44 tt 

7TM7 37f«7MPPT 120 fmT ^T Ml4 RT 77MH MM?; m7lf4 
74t^vfT m 4 MTT 77M>?ft 4 1 
(vi) % MR ^’iR4l«n : 

4Mlf4^f%.' , 7TMRT m4? %%7M' f44 fMRtt 

RMT^, ■s«<ri ^'iPI'Hl'^t §14 *k 

MR% %7[ MTfMMiRt 5RT 37mt 374 4, m7M4 

4MI77 T TTfRT 37MMI mfiriMMSt <ai4 

4 mrt arfafn 4> 44«f 4 argm f44 m4 

RMRtMRM M7T 77faT%M MR4 ^T7 aTfMMRM 300 fm 

MTT TTMTM RMR MM7!f4 m 4 MIT RMTcft 11 


(vii) «(4c;i R fTT^TMT: 

4fmr rt Pi^[4n i?RiM5"M4 am4 4R4 ^ R7f4^t m4 
MMiPm m 4 f4f4 m4 7374 4 mrt arfafn ^4 
m fm#rf7m 447r4f m4 -?i4 mt, mmrImrm 375 m 


fwi 'allliMI:— 


^<^tl falt-li lc»1^ 

^< IJ 1 fsFTT ^ 1Q/71 

4^4 4mr 

MittMFf 

4tM443#7MrMTM 
m4 ttmt 

30 fmf Mil 

s m 4 4 srfMMno m 4 mr 

60f?Ni^T 

j0M^437fMM715M47T^ 

90 «PT 

15 m 4 4 SlfMM' 20 m4 ttmt 

120 

20M443TfMMr2SM47TMr 

150 f^rff 

25M4437fMM> 

180 f^T 


(73) fm4l,m^%37gma#m^34''M7r' ! 7Mi4NR ,J i, 
■JR Tiff M7fmiTMTT4 T TTfM7^RT3Tf47T37MMimf47T 


4 ^ H«h4l 1 *7.»i 375 m Imrtt Mn4Rr mf ^iimmTim 

TMTMtRTRTI mMRT 37«7MT 34**HI 37MMT 7774MTfMM7 

mMRT/mMRf 4 ^ m4 37mTm 4 3#m 

37MM 7I4 37STMT ^4 4^ 37MMTO 37^M7T 
HMi4l°h7 *T| Mf4 m 4^ Ft 4 % 77TM 300 fm 4 a44M» 
c")*n I 

(viii) -^<(<TT % TTRMRT MMR <ll^l 'MTf 'r'lii : — 

MKT-24 % aTRpfTT TTKMTaT MMR M?f *I ,J |H1 f'lM 

MM7K 4 4f mtittmt afK T3M7 77RM % fmm % mr 4 

7TM>^m ^fTTTHMff ■Jlimil 1 =43 RMTH fMKTMI MMt 

37K m7 MMI m ’icl cl *11 : — 


MMR 77MMRJ 


4MTfM^f%M7T4lfM X 

mtT 4m 4m + m7 

RiIm m4 4m h o ' h ? 

MMT 

30 


MR fftfM 
M7T'37747 737^ 4 MRT 
M 41M? 37^TM 
% fmt m4 tt^t, 

37fMMvtTM 240 fmf 
MTt MKt M7! 


•fewpir : 7M4 <ffT M7 3TMTM7T FT MT74 M7-^4 M7T MMRIMRM : 

(MT) 7*777; 37?TMmT 

M?t^ f?R7M7144 fMfMRKT TnfMMrrK mi 3 tt4 4mt 4^ 

, 'j47T: 3^7 TMTMT 4 37MTM7T MtfMM MR 14*41 MMT 
t, ^4 778SM MTfMMTO 5KT 3TMMf 3Tt7 

4, 4mt 4 mt7% 3ttm4m 44 m 4 %f4 mmrmt sfK 
4 m 37f4?T (|<<dl %77 Mm 4 ^4"4m mm mmrNr’ 1 ! 

TMt^iTt fMiMI MTTTnjT MTlff fMT^mfMT) 37MfM 
f^TT 34 MMRfmMT 3RB fMTMT MTT 7F7 4, MF 377M4 
4mt %fMMM 3f4 wf % 3 tm)m 4Mif4|f% %5 fMMH4r 
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TTRT % "3Wd 37T 1C TRT fsiF 

^ ijRn ^ art ^ I 

"y’ltlH 4l J -M H«h<(l<W l, l N-Klftl *TO aWJFS 
3T*TOT arWTl^T 24 %3Rikwn4^ft, 
%"3F3RT I 

(33) 

*13 3^ fWF 173T ^ -q<^ 3T33T 3F 

f^TI ^FTT % <Tt *i«t><3«i>v , i TT3 "Flff 

#TTI 

C 7 !) ^3T 3>T^ lgTJ f=t>vO 3>t 33 

^dd| f%?ft H'i^'d 3>t e r»i4 33 ^t *j'rjj ^!F) 

•rtr^ 3 3* arfSra ^z) 33 ^ftt *ftrr, <rtr fwft 

~H ‘jcl'R f?RJ3> Hill'll =(fl'1 % 33^ 

faddl, ' l J73%’%TT^ ) «T!33ftf?rf*T3?t 

<4i-+i 4 erfq^R 300 fcrf^ ifzzt%3 

■spt 7Rt 31 mR^K 33 ^'IrtH 'Hlk.'il I 

■sfFt Tj^n ■i ,: +>c 3 TP=rrfcff%, il^il 3ft 

T f?R % <*k u i 3v>ft 3ft ?Ff 33 3?f ^PTTI 
thrift; 1 -STF^Pr 3nrf^Ttf^!tT ^Flflf % TTTHcff ^f *fl 
I f*R 'ft"33^T HIHcil ft 3[cg 3 ft^lf-i^frl 
‘J-oydl opt ft?H *W«Mj % «t»K u l JlPMon % <?ftlH 
«ri%T 33 ^ >)^<ft ^fXlft % 3?33 ft 33>3 FTTFrSJ 
3 3ftf 3^!ftft 3 3ft ^nfti ftre3ft g3fft3t*R 3ft 
arefft ftrftftrr SK I arrgfar fttH % 3TT3T3 FT 
¥RT 3ft I 

fsuprft : 2 d>i'«i4) ■>Tf^r fftfft fwfi sro Tirfer mFfft % 
HWrrf ft, ®rwft f¥ft % ft^ftrarm 

3TW3 % <=nn. u i f|dd ft33 % 33^ 3T33i2,T ft 
3>t^ 3xila1 3ftf 3ft *wj'i1 I 

25. Trirf^r-vi 


^RT ^TT% e*K*i[ «Nl ftft 

io (XV)ftftr) 

RF RRR 3TT5T -RTF- 


- ^ ^ - 

^TftrfRRR, 1944 (1944 ^T 53) %^ RM 

% wi ^ rtt^ Rtwr 

■pf 



(l). 

faqTffl 


RFT '3TFT ^FT T TRT ^ % W1 i\ 

3fR 


(ii). 

vfo 

(m) . 


zftl; WTO 

(rft ^r jRRCT^ ^ ■^rfir^cft^ rm %^r ) 

^qfq> q^qn^iqi «II«II WT^ M\*HW 
■^f Pi^RjkI % 3^T cf^qini % Pi^Rnfiaa %1 h^ 

% %TT 3R^T fCRT ^ I 

3?h; Miqf^ fq^qfq^lKMH, ^ RT % ^T^ThR Ft% 
% M^\% q^q<rni ”5^: <^l4y? u l ^ 2 

^ ^I^IH 3T^ftr (T^ 3T^TRR 

KPT RT Ft ’TRT11 ^WT ^ 

t ^Ft ^?fWT f^TOT t % 

qq'tc.tai f%WjR^T Pi*hi^ii I 

1, % '^F'^T^n f ^T^zn^Tjuf 

^ ^F fWw *37 T:^t4 RT 

3T!T?7TT ^ 2 Iq^qfq^iciq % 

2 . ^<.<±1 3T^T ^ 3T^ 3T^RH 
^{ ^ fRRTRT Tm t 3i^4RR 

fTOeT W t 37«T^I ft^f^TRRT ^t^TRf ^TOT 
3TT^ % RTF ^T Rft 3 }r1>-T R7T WRTiRT % RF^ 

RTRFFT fq^qfquK^q^^RT^^7FT nq 


3. 


4. 


RF^cT 3TRRT RWTWTFF RR ft^T ^TTFT%, % 

«r>W 3TRRT fq^qlq^iciR SKI Pi?^i 'RT^ 

"F. .R>t R'KiPifi Pi f Jilo F^ % ^ 

iq^qPq^idq ^ qqqQ.mi "SKT RTRT ^TfTTR RTTO 
^ a^RRR^jt RRtfRT RR^ %FTOT RRR^TFT 
W Pr^Pr^IIcHR ^TTT %R T|^ ^<ifr RT[ 

RiW, RTT?f %RfR 3T^fRR 3 RTOT 

^%RTR18RTF^t^RT t JTt^R^TTtFtFR 
^RHR<T<f 3tlR qqnqmi «Ft Pl u lci F^TH R^TT%R^T 

3TTRT < g I TcTTR R^RT FtRT \ 

If rtrrrtrt ^ftr wrftrrk '3tw rrt 2 % 3 ?^hr 

^R R'UiPfi RT 6 ypa^in RlftRT Rft RT F? ^TTR RR 
^JRcfR R*{4 I 

fRT RRRRTRT WHTRRRRt RR fR^RfRFITRTR Rit RR 
RRRi^T % ^TrTR R>T% RH RlfRcR W^RR 3^R^f 
^fR f^felTcTR RRF^TRT RRTTfTT Wnt 3TRRT FR% 
fR*ft RR7 W R^JcT RR% R5t W FtRT I 
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5. %F?T W^t F? T^FTSFlFt FHHdt sftrf^FT 

faprrFFnFF 3JFFT 

7ETEF '5TO STfafFT iFFTt ^Jfarl % F>ai^F 3TFFT 

FTnFiFFTFF? 3pq stjftt stfft f^rror ^ ff 
F«TFT ^FF FF? ?t*Tt afa favqfa^lFF Trot FFFT 
3HF I FFt Ft FFT1FT FFT# Fit Fqdt FF^ 3 WT 
FIFTI 

6 . %fq?qfweFI 3FFt fa^FT^ qqFTIFl ^1 3FFFF 
^ridl F>T yn-H 'nyiin<Ki I^FTT °»il4 ^JFHI FFF- 
tttr ft FFT HFFn t FtT <jifi-ki<R ?F FdFH 
tfffT' % fffttt ff FFnftr %<j FFt mncif ^f ^ 

iTcfftf % FF*T # FTF FF) ^5 FFfF % ^tFF % 'ft 

UrR^frffRl 

7. TFT Ffc fFT'tlFTnFR gTTT FT? Wlf?i FTTTT % FTST 
•yKITF FTtFiFtf cttFFFgFTFtTFFHcrgiT ^'MH 
%FFF TTFfcTF '9WI(1 fatFFF FTf % Fl^K FRdtF 
IJST if -pifH FFTTitl % ’i'lclH FPT^ FIT «TKqiyi 

fnm 

FFtrif FiTFFftFfFftF$FF^i 3Rri^<TT?Ri^Rt 


?vm^. 1 

irTFITTT 

T FF 

^?n m 

^T^T^TT. 2 

‘5FFIST7 

FTF 

^Rn 

J T4To Ti. 1 

eFFISiTT 

FTF 

FHRcT F. 1 

ITTFISirT 

2 

zmzK 

^TTR 


^T^Ti, 1 

^TR 

FFHF F . I 

TFFTCF 

2 

FTFT8TT 

FTF 

^FTHcTR. 2 

^TTW 

W 2 

FTF 



3Twrra-xxi 


HRHH*7J 1 tJTfsj<*|4*R 


[Tiftfwr 18 (3) (^r)%-RT*ngr 27 es) (f)] 

i. fa^HaictF ft' ' Hi'H i d FT fftTfF irdFF 3 ffff% 
¥. 'H'i«M*' c i % "5ft Ft FF? ft "FTT ftiyP J IF. FFt Fvt FFfft 
% f | ?F FTFFFFt' Ftt faHldFiFF FRT fFFFff FRt 3FF 
fftrftt T«TFT MkSFFH FFFT f^ftt ai^ieniiny. 4<IF1ld'F 
' -||,jFF F % FTF fftiFIFT FFT '311 FFfFl t, fftFTF '3=1% 


fq^lfta i dF gJTT FIHIFd: FT IftftF ^T ft FT 

lhihmf; @raf % fftri 'iR+yilwi iFFiFFiftti 

2. (FT) fftiftt MldFFTR ft FF?T Flft % ***flv*n. 

•ft, FFF-FFF Ft finite ftt£ •gHI IftFlfftT 

aftr fasti Fffa^ skt fft ar^rtft^ Fit f£ 
fafaRvi ftl'Ftmi siFTF^fat FifaF i 

(T§) faf'RF 4ldFsHFl ft" THIHIFd: 

^ ^3TkT ^ R 2 R 
^ ^ TORT ^ITRTT 7TR 7RF f^rRTt RTBRRRT % 
%T^ fRSIT 5Rf f^TtR ^ ^ r'lfifqci ^ 

(r) ^ 3 «h1^r fwf% f^fN ■sqrfR <wH5t>y % 
3T#r Rra 312WT Sfpra/RWM 33*^1 ■ysr 
fRi%3# 3R?1 yi^niMiyi 
fc)! i icijq4iici' 1 -i T3 ynii'F ■3 4t(R ?Tt ^ 

fq v ^ r^^ l d^ gRI RWlftcTfeR^TTg m^ya-Hi 
■ft Tifra %cj, 3TTR^ % RR-OT'cmaTt 
C^rfe Ft) fatV-wT % rtrrft Fit ?m ■qr 

FTF FRt I ftf^FT 1 7T<3FF> T ft ff RF7T F1J 'S^FcR 
•5FPZ STFT fqfyFRI % 3T^1KFFI I 

(■S() Tfl^qSFRff STfi-i-RR^TrRFfFFfFHRFit TO 
IlffrfTI, Ffg FF5 FRT FTt F? FTFFt FTtSf! t 
3uf l gFK % PTTCflFF a|R VIMFi RF qirtFsFR 
■q [yiyirSF % 3FFR qq f%FT FTRFTI 

3. (Ft) iFFTHTfe FTS F W3PF felT FF 71F ’T3 
FrFFmSFFF? ff fWIF FTF TIFTFF TF'^TPr:^^ 
% fFFFF 3113 FFT fF^TR F FTF I 


FTlff % ffraiF '■SlriFsbM Ff FFpff Fit F1F1I 
tiwwa :, 9.Fi F^Fit 3TFfit%4SF FF 

FFf#rti 


( 13 ) -STrErFi ^TF FT<FFH F F73% FTTF FFT 
fFFFfF^ncIF F FFFr FTFFF 3itF< u l % FRF 
F Wfe % tFFFF 3FT FFfFF tFFFT % 


3RJFIFF % 3TFtF TIFT I 

(F) (F^Jl'ttc! FtF fFFTFFFFFlMFi FFTF^iH-ii-f^ 
3TFF1 3f^TTFFFtFFI % 3TTFR FT TFFFt 
■®1F Fil FTF FTFFFF F FFF FF yyjffl F F^Fi 


4. FIFFFF: FFT T5TF FF FIT FTFt FF 3TFfF 

TTtFIF FTFFFvF/FTF FF ^ ^TF "FlfFR I f*FT 
Ft, iFFTt W5RI 3TfFFFTFf?: FFTFFTTt^rfFFT 
FHFFFT^'FTFFTyFlfTIFaTgFtF Ft FT FF.dl 
%l 


5. Fit? IFF Ft fFTFt FTFFFTF 3TFFT FTFFFTFT 

(FFtF ^ 31FFI FFtF WtA 3TR FF FFlfFT 
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oftqi 3 3 fi req sftft % wo) *3 tito 

OUtf 07777 t 01? *30 oft OIS % OOf 

*0 ^ («h«il 41) O Hiioft *3707 070 4 % OTO OH) 
% 37o)o hiohih! di4s»>* 7 0 010 *^ft % ffe 
O? OTO fen, 'Srfpof OR*OOHTt! 

OOTlf fe ofs oft^ UTO IftfllH *03 oft * 111(11 7707 Of?) ?) 
■04) 07* 3773 hirhdi)" Tt Ok ^T srfw t)' 3777fft07 •teOin 
H7fef ORft *f TO 0# fen t 3*001 RTO Ft HH 37 4 Ot 
fefe maiDiT*f OOtO Wf *3%77 370ft 0077 ^JOR 

OR37 -qieni 1?, fel fe Pi-hI*ici OTSJiaft' ft Hofell ORTI 
fen, OFTfftftooft’ snft fe on oto fe fen 37 R fe 3 ife 
^ oto oofer oigofef ftf 3 hR*to fen *^tot 37*101 i*n 
Ofeferfenfe: ^ 44 3U7K3K%03*ft 0*fe IldOsfcO 
OTTO '4411 fen I 

6. (07) ncfti hio^hjm 3>T *jc r *iiui OOli c m 4 3^R t15( 

OOtH oft«7T ft *30% feTO % 3770R 37 

ffe” ■fen I 

(73) y cfto> MldOyhH % 37ffe7TO 3737/HOT fellld 

®i)^ % SKI flOlRfl fft)7^'>llft' , ft | [V.ftl HIc^HShH 

ft UTO STTTTTTOT 373ft Oil fife u i RRft % 
fe ooto fe 37R ootooh ofen on oiotot 
30 : 70 fen I 

Co) ofem ferrooft oferor fenfe 31 ft ntfe 
Stow 37 33 ft fe ffel ooft ofer orowi 
feofefeoft373feT3fioT|feoH%fe 

oft 'Himft OTftOTOO % 3TR3 ft oft) 75TOf oft 

fttfeoti 

7 . OTfeoo^sfesfftooiforoftfTifooTfen 
hRioSRT Ioott of! 'Jinprl 1 

8 . (fe orronTior Hofe fe 3ife? *fe % ffe foRft 

fefeTR % 3?fe OigOjJTO ft OFT 3 OFT 40 

yfei<i ftor 37*101 trot ftr 3ih oft) 

OIWTsfe on feT OftT 40 yfclVI<1 3T0) 3TOOT 
7RTOT^5 3T070 3Tf% fei■#n ^l 

(T3) OO^^Or <4*4l<50K40 ofew 3T00T •HH«h>iJ 
3T W ROl Ol^tJORff R <pT fertOR ^F%- 
*3707 3fe 00^ 50 OfelO 3707 3700T ^0% 
000737 ITS c*i<n i| ot 370% ll^HIOI 
*0 ^OR dl4 %5 feot OI^SJOTO 3TO0T OTOOOTOt 
00 SORT 077^ 3fR ROtO OH^ S^R of)8JI3Tf 

0 R 0 R 10 th oft sojofo st on ttoI 1 1 
01377070 37001 OT^OOTOf oft ^ ^Tft tl 
Ttcf fofooof 5 Rt fofs 1 ^ oft *onftft 1 

9. tiw «“-ilc;qi3 <4>l fi^RiRai q*iIo>< u i %37oto 

wfOTtSH^I ■'4|IH , n :— 


000 ^ft— 60 ofent 3707 37001 TTOWim 
7707 OT^noff 3 ?r ttoTo OTFi % oto ^f 37001 
37fO07 

fefTo ^”ft : 50 TtfeRt 3707 37*7017700737 ffe 
7707 0773TI3Tf 3TR 7T07o 07FT % Oto *ft‘ 37*707 

3rfoo7 07 ^ 60 *3 Ritrio *0 oto i 

^Tfto ^07 : 40 RfetO 3707 3T«70T TT00737 *ftr 
^TOl *#3n3Tf 3fR *00fa ^Tft % OtO *ft 37*701 
37f007 07^5 50 ofem ^ O^ I 

10. feft TOtsOR Oft feft *0730070 %%TT7ft^ 

3ifoo7 or oft srgofft orf st* ^otoot 0*77 
f07*ft 3 *-m 1<^0R oft fOTTTT OTtOOTO O H5d1 OR 
*3007 *5fet #t % *S: ROf it 37f007 *7700 7107 

^3H oft 37^ot7T 15 ft st OTTRTf I 

11. 07^07 felO *ft Wfo 37«000 077 0730070 
37R OTlajI #3707 -oofoo fooio % RTTTtoftrR 
37*000 oti oft TR^fo or fenote w % 
3T^JOtSO07 STJORTVoT I 

12. foort feto O' MI^JOvHl' tg Oia^OTiOl TTOfOTt 
fOOTO % 37^feo % 3TJ77R iftrft I foOPI H 

177^07 07^1070 %g ^70% afR 37FO 0735J Rioift 
fOOtfeOROIl 

3ROIO-XXII 

fsmloi «*il4»>M 

[oftfooo 18 (3) (07) %777*7 705 27 (73) (O)] 

1. feofelRTO 0 0TO77T07 fe#01 OTTOsTTO 007 

Toonfro otowo toti^ Rfsjo7 ro 00 -ft sr ftgfro 

OOt Oft 37ofo 077 % I ^0 OTOOOTOt Oil fO^OfORIcTO SRI Otlft 
OTtft 37^0 feft 'TTOlf^' OI3WO 37*701 feot 37?I077f%07 
0TRO777O707^0070 % *07*7 fOcTTOI 0?ft OTt *007777 *|. fO0T0 *30%* 
feft feofeTTcRr^OOFTTW RTOt' %fOTTi 4R=hfcsa fOTOt 
oonft 1 

2 . (07) feft 4ld0*0 **f 5fel Olft % 3«ft<0K 

■ft, 0700**000 07 fenote or^ sro fooTfet 
3fR fen oftos "STRT 0*77 37^oTfS7T Oft 0? 
MoRc,i4] j odH(370?o'#ft oiR.ij,i 

(73) feo=7 OtOWTf -ft ofet *0707=077: 777^07 
ff?jf00703 Oft *^037777 ftt %Oc7 77*70 0>)w 
■ft Rl fen *3777^11 770 7707 feo7 07R0070 % 

fen; fen oftos. iro feto *^o r fftffer o 
fenoor?ti 

(O) O fefe(R fe#ft ffefto TOTfo 0770070 % 
31 *fto OTO 37*707 37TOO,*7770 H4 a^qot : g7§!7 fti 
W feofen^ro 31*701 feft 37=0 OT^OTTTOTOT 
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f%%33T<33 3 377(737 ^Tlft cf) t, % *) 



37l^<4 % <)qi^8773Tt3357) (%< 


%)£ ^)) fafwff % 31333 ) •%) ?Rf ^ ira 

3T3TTOFFW ^SfJSfRTji 7 ! I 

(3) mm-ms^h 3 3if?m y^i y«iT«mfwT^3f^i 
yfafti, *rf< %t^ t, ?Rf ?f) *i^ HMdi T rften if 
iWU^k % %()( V7I<13> 1 jjf 

if 33 % Pwwh % 373R *rc 1 %*tt 

37137171 

3 . ( 37 ) RrcnqVa -*) 373753 f^?n Pii^i)%)3<f-qr 

y<^<+ m^jkH ■Jf twn ®bi4 341%} 

% f%m sfrr 

33D 1 % Drsra qid^stiM 3 Mirqf %) wtt 
3I3M(1:, 3(%77 1(31 3?) 3)3f3 %, 45 l) 


(3) 1q*HMta 4)4 (4*ii'i %) wi)«i'»n«n 

w? 33 qm mi< 5 j*h ^ ^Ff %) ■H-^fii ^ 
3<4i(1l % I 


4. 3 1 3 1 -3(1 : 1(37 ^T3 37) % 3% 3>) 3T3fq if 3TT? 

3735373/373 *ra 5 ) <*<4 3ife i( i 1%* 3 ), f%3) 

?_5 !~A %1 3Tf4‘ : h(l‘i 3K 3% 

■®f 37*7 (r)-) % lcH>, STjqfcT 5) 37 W=r>fl1 % I 


7. 3Jc%^33% 33)3 3^3311% 37) 1M*7*li 1337 
qftq^uirr fqqq 3>) 371 ) 3 ) i 

8. (37) H<itqm«i> [sKrilii %?[ 3% (f% % f%5 

<J*3l<3K % yril'fi qid-MfbH )) 353 ")) 33 40 
«ftl?RI 3T37 37*737 3*7387 %5 3 t)t 33) 
Hi<5^pt>*il 37? 373 40 yRtyici 3)37 37*737 

333787 Tte 37373 arf^fq 1%i('?rr : 77 •qif^ i <t 

(73) %)f i)3l <i*4l<<m3)40 Wfd^lcl 31*737 333^ 
its 3T«ra? 33 ) qiBTTOTl' 3 $d fndw 

■37R 3T3T 377^ 50 qfinflfl 3T3T 37*131 f77% 
ti*i l +t(7 i)€ 37f^ 3>TcTT^ TTt 3-^1 3fq^ Pl**7KH 
if gqRcT^P^ fefr 4ld33)H 37*73131^73377 
37) ^3T7I ^ ^ 3?)T 773)3 33^ sflt 37^337) 
if 77fa7%T ift 37) ST^iTft 3 ) 33 -773777) 11 
3733373 3733T 37357373) 37) g3k! ^ 3773 %7^ 
TIcf (3pi3Hf ?TO 1¥^e 37) 377^3) | 


9. 


3TR3I7737 f^7)3T 3313 f%3T ^STTiJTT :— 


3*73 ^f): 60 3f7RT7T 3737 37*T3T 3337^7 ^5 
-773) 37)87737) 3TTT ^73)3 3^4 % 373 3 37337 
37f337l 

%3)3OT): 50 3f?m77 37>37 3T*T3T 33378J 773 
33) 37)871377 3f)7 3373 37T3 % 373 37*737 

37)337 3t3J 60 3f?T?I3 ^ 373 I 


5. 37)3 3T3 737) 13777) 3733373 37*737 37^3373) 

03^M ^7 37*737 33)3 377*1 3?7t 33 337f37 
37)8n^'^3tf337?r5T%37 37n3) if 3T37cT 
3^f ^) 3T3713? 33 31753373)' 377 373 % ^ 
3' 3 f373) 7(37 373 133^' 3737 3177 4 % 

7713373)’% 373 ) 3 373333f 377*1373 3 373^ 
371%3 37? 373 ^FTT, if a3l ,J l 377 3373T ^ I 

6. (37) 373^37^q373371-*|c3f373^73)3 3^3%:-33 

373lf% ■qf)8?7T if 33% f3 T 3!83 % 3773R 3T 
1%373n%Tl I 

(37) -5fc^373733373% 37)337(73 3737/33713373)3 
%t%^73 )%77feT f+iJ ^11%) I )%3) 3733373 
if -0131R7 3737 373D 377 %3k3 377^ % -3^3 
-^5 -3%3 377*1 37)7 3373373 37)877 377 373737 
1 : 3 -?t3I I 

(3) 33)377 )%773 31) 335% 3T 13373)3 3)^ -573 
3*77 3TJ3)1%71%3) 33 3 37(337 '3133373 
3373 371*1 37) 3TJ5J3) 3% TJ33T373 % 37)% 
3^3733% 37Tt33 33) ^7% 377373331) 3 ) 
3T%f)l 


^(f)3 %°f) : 40 afdv rc 337 3*737 333787 Tfe 
33 ) qftajiaD' 3)3 3%3 3tt*1 % 373 37*737 

37T337 335 50 9f333 3 ^3 I 

10. fau) 353)33R37) f%3) 3T35J353 %%7TT%3 
3Tf337 3R ^3% 37) 37^3% 3^f % 3733) *7*77 
1%3) 3*3) <317: 377 1%3) 377*1373 3 3f%) 33 
33% 37%1 ^3 % <5: 3% 3 37f*737 333 (737 

37) 353% 3FT % -37T7T3) I 

11. 377*737 f%T3 3 33773 f* *7 "-333 377 37373-" 
#7. 3383 37337 33)33 3373 % 33733'' T“ 
35333 %S %7 k-^fd TT 1337373 3T3: % 
^T^TT^T % 3TJHTC FPTt I 

12. 1%3) f%73 3 3733373) 373*7^3) 3%f%7 

1%3n % 3T5%<3 % 377333 #f) I 13373 f) 

"J37% 3TR 333 trrgsj 3733 ) 

l33lR(i 373771 

\ 1(3. T733, Tf%3R 
[3.1%I733 -111/1 V/3T3737./282/04 ] 


3873 GI/2004—6 





42 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


BABASAHEB BHIMRAO AMBEDKAR UNIVERSITY 

Lucknow, the 23rd December, 2004 

FIRST 
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(Approved by the Ministry 7 of Human 
Resource Development, Department of 
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letter No. F. 8-14/96-Desk (U) (A) dated 
28th January; 1997.) 

Chapter-I 

SCHOOLS OF STUDIES AND DEPARTMENT/ 
CENTRES 

[Secs. 4,5(xii), 5(xiv) and 
Statutes 17 (1) and 17 (5) (a)] 

Schools 
of Studies 

1. The following schools of Studies shall be 
established in the University- : 

1. School for Ambedkar Studies 

2. School for Information Science and 
Technology 7 

3. School for Environmental Sciences 

4. School for Earth Sciences 

5. School for Bio-sciences and Technology 

6. School for Home Sciences 

7 School for Energy Studies and 
Technology 7 

8. School for Social Sciences 

9. School for Management Studies 

10. School for Physical Sciences 

11. School for Humanities 

12. School for Languages and Literature 

13. School for Fine Arts 

14 School for Performing Arts 

15. School for Commerce 

16. School for Space Sciences and 
Technology 

17. School for Legal Studies 

Other Schools to be established may be 
determined later on. 

Departments 

2 The following departments shall be established 
in the University: 

1. Department of Library’ and Information 
Sciences 


2. Department of Information Technology 

3. Department of Mass Communication and 
Journalism 

4. Department of Environmental Impact 
Studies 

5. Department of Restoration and 
Conservation Ecology 

6. Department of Applied Geology 

7. Department of Geophysics 

8. Department of Geochemistry 

9. Department of Applied Plant Sciences 

10. Department of Applied Animal Sciences 

11. Department of Bio-Technologv 

12. Department of Human Development and 
Family Studies 

13. Department of Home Management 

14. Department of Food and Nutrition 

15. Department of Clothing and Textile 

16. Department of Home Science Extension 

17. Department of Renewable Energy 

18. Department of Non-renew able Energy 

19. Department of Economics 

20. Department of Sociology 

21. Department of Political Science 

22. Department of Social Work 

23. Department of Anthropology 7 

24. Department of Law 

25. Department of Buddhist Studies 

26. Department of Rural Management 

27. Department of Electronics and 
Telecommunications 

28. Department of Applied Physics 

29. Department of Applied Chemistry 7 

30. Department of Applied Mathematics and 
Statistics 

31. Department of History 

32. Department of Education 

33. Department of Philosophy 

34. Department of Psychology 

35. Department of Sanskrit and Pali 

36. Department of Hindi 

37. Department of English and European 
Language 

38. Department of Urdu 

39. Department of Asian Languages 

40. Department of Painting 

41. Department of Sculpture 

42 Department of Muscology 

43 Department of Applied Art 
44. Department of Music 
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45. Department of Dance 

46. Department of Drama 

47. Department of Accountancy and Finance 
48 Department of Business Studies 

49. Department of Banking 

50. Department of Pharmaceutical Sciences 

51. Department of Space Sciences 

52. Department of Computer Sciences 

53. Department of Human Rights 

54 Department of Environmental Science 
55. Department of Continuing Education and 
Community Services. 

Assignment of 
Departments to 
Schools 

3. (1) The following Departments shall be 
assigned to the School for Information Science and 


Technology : 


(a) 

Department of Library & Information 
Science 

(b) 

Department of Information Technology 

(c) 

Department of Mass Communication & 
Journalism 

(d) 

Department of Computer Science 

(O 

Depjirtmcnt of Continuing Education and 
Community Services 

(0 

Such other Departments as may be 
created in future. 


(II) The following Departments shall be 
assigned to the School for Environmental Sciences 

(a) Department of Environmental Impact 
Studies 

(b) Department of Restoration and 
Conservation Ecology 

(c) Department of Environmental Sciences 

(d) Such other Departments as may be 
created in future 

(III) The following Departments shall be assigned 
to the School for Earth Sciences: 

(a) Department of Applied Geology 

(b) Department of Geophysics 

(c) Department of Geochemistry, and 

(d) Such other Departments as may be 
created in future. 

(IV) The following Departments shall beassigned 
to the School for Bio-Sciences and Technology : 

(a) Department of Applied Plant Sciences 
(Horticulture) 

(b) Department of Applied Animal Sciences 
(Sericulture) 

(c) Department of Bio-Technology 

(d) Department of Pharmaceutical Sciences 


(e) Such other Departments as may be 
created in future 

(V) The following Departments shall be assigned 
to the School for Home Sciences : 

(a) Department of Human Development and 
Family Studies 

(b) Department of Home Management 

(c) Department of Food and Nutrition 

(d) Department of Clothing and Textile 

(e) Department of Department of Home 
Science Extension, and 

(0 Such other departments as may be 
created in future. 

(VI) The following Departments shall be assigned 
to the School for Energy Studies and Technology : 

(a) Department of Renew able Energy 

(b) Department of Non-renewable Energy, 
and 

(c) Such other departments as may be 
created in future 

(VII) The following Departments shall be assigned 
to the School for Social Sciences 

(a) Department of Anthropology 

(b) Department of Buddhist Studies 

(c) Such other departments as may be 
created in future. 

(VIII) The follow ing Departments shall be assigned 
to the School for Management Studies 

(a) Department of Rural Management 

(b) Such other departments as may be 
created in future. 

(IX) The following Departments shall be assigned 
to the School for Physical Sciences : 

(a) Department of Electronics and 
Telecommunication 

(b) Department of Applied Physics 

(c) Department of Applied Chemistry 

(d) Department of Applied Mathematics and 
Statistics, and 

(c) Such other departments as may be 
created in futim 

(X) The following Departments shall be assigned 
to the School for Humanities 

(a) Department of Psychology, and 

(b) Sue It other departments as may be created 
in future 

(XI) The following Departments shall be assigned 
to the School for Languages and Literature : 

(a) Department of Sanskrit and Pali 

(b) Department of Hindi 

(c) Department of English and European 
Languages 
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(d) Department of Urdu 

(e) Department of Asian Languages, and 

(f) Such other departments as may be 
created in future. 

(XII) The following Departments shall be 
assigned to the School for Fine Arts : 

(a) Department of Painting 

(b) Department of Sculpture 

(c) Department of Muscology 

(d) Department of Applied Art, and 

(e) Such other departments as may be 
created in future. 

(XIII) The following Departments shall be 
assigned to the School for Performing Arts: 

(a) Department of Music 

(b) Department of Dance 

(c) Department of Drama, and 

(d) Such other departments as may be 
created in future. 

(XIV) The following Departments shall be 
assigned to the School for Commerce: 

(a) Department of Accountancy and Finance 

(b) Department of Business Studies 

(c) Department of Banking, and 

(d) Such other departments as may be 
created in future. 

(XV) The following Departments shall be 
assigned to the School for Ambedkar Studies : 

(a) Department of Economics 

(b) Department of History 

(c) Department of Political Sciences 

(d) Department of Philosophy 

(e) Department of Social Work 

(f) Department of Education 

(g) Department of Sociology 

(h) Such other departments as may be 
created in future. 

(XVI) The following Departments shall be 
assigned to the School for Legal Studies: 

(a) Department of Human Rights 

(b) Department of Law 

(c) Sucli other departments as may be 
created in future. 

(XVII) The following Departments shall be 
assigned to the School for Space Sciences and 
Technology : 

(a) Department of Space Sciences 

(b) Department of Space Technology 

(c) Such other departments as may be 
created in future. 


4. In addition, the following Centres shall be 
established in the University : 

(i) Centre for Continuing Education and 
Community Services 

(ii) Centre for Disaster Management 

(iii) Centre for Distance Education 

(iv) Centre for Instrumentation and Design 
Engineering, and 

(v) Such other Centres as may be created in 
future. 

5. (i) The following Centres shall be 
assigned to the School for Information Sciences and 
Technology : 

(a) Centre for Continuing Education and 
Community' Services, and 

(b) Such other Centres as may be created in 
future 

(ii) The following Centres shall be assigned 
to the School for Environmental Sciences: 

(a) Centre for Disaster Management, and 

(b) Such other Centres as may be created in 
future. 

(iii) The following Centres shall be assigned 
to the School for Physical Sciences : 

(a) Centre for Instrumentation and Design 
Engineering, and 

(b) Such other Centres as may be created in 
future 

(iv) Other Centres shall be assigned to different 
Schools according to their academic relevance as and 
when they are created. 

6. The organisational structure of the Centres 
and their academic programmes shall be prescribed by 
the School Boards to which the Centres are assigned. 

CHAPTER-n 
SCHOOL BOARD 
[Statutes 17 (2), (3), (4)] 

Constitution 

1. Every school shall have a School Board. On the 
expiry of the term of the first School Board constituted 
under Statute 17(2) the School Board shall consist of the 
following members:— 

(i) The Dean of the School (ex-officio 
Chairman) 

(ii) Heads of Departments in the School (ex- 
officio) 

(iii) All Professors in the School 

(iv) One Reader and one Lecturer from each of 
the Departments by rotation according to 
seniority. 

(v) One teacher from the centre(s) assigned 
to the School nominated by the Vice- 
Chancellor 
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(vi) One representative from each of the Board 
of other Schools, which have inter¬ 
disciplinary' work with the School, to be 
nominated by the Vice-Chancellor. 

(vii) Not more than two educationists, preferably 
experts in the subjects, nominated by the 
Vice-Chancellor. 

(viii) Not more than five persons nominated by 
the Academic Council for their special 
knowledge of, or expertise in the concerned 
subjects, and who are not elmployees of 
the University or of any of its Colleges/ 
Institutions. 

Term of Office 

2. The term of office of the nominated members 
shall be three years and they shall be eligible for re¬ 
nomination. 

Chairman 

3. The Dean of the School shall be the Chairman 
of the Board and shall convene the meetings of the Board. 

Functions 

4. The functions of the School Board shall be : 

(a) To co-ordinate the teaching and research 
work in the Departments/Centres of the 
School 

(b) To appoint committees to organise the 
teaching and research work in subjects or 
areas which do not fail within the sphere of 
any Department in the School and supervise 
the work of such committees with the 
approval of the Vice-Chancellor. 

(c) To approve the courses of study/synopsis 
of various programmes, including research 
degrees, offered by the Departments/ 
Centres. 

(d) To recommend to the Board of Management 
the names of examiners for the evaluation 
of theses for Ph. D and other research 
degrees. 

(c) To recommend to the academic Council 
creation or abolition of teaching posts alter 
considering proposals received from the 
Departments/Ccntres. 

(0 To consider and act on any proposal 
regarding the welfare of the students of the 
School 

(g) To consider schemes for the advancement 
of the standards of teaching and research 
and to submit proposals in this regard to 
the Academic Coucil 

(h) To perform all other functions which may 
be prescribed by the Act, Status and 
Ordinances and to consider all such matters 
as may be referred to it by the Board of 
Managcmcnt/thc Academic Council or the 


Vice Chancellor. 

(i) To delegate to the Dean or to any other 
member of the Board or to a committee such 
powers, general or specific, as may be 
decided. 

Meetings 

5. Meetings of the Board shall either be ordinary 
or special. 

Ordinary meetings shall be held twice in a year of 
which one shall be held in the first quarter of the academic 
session. 

6. Special meetings with the approval of the Vice 
Chancellor may be called by the Dean on his own initiativ e 
or shall be called at the suggestion of the Vice Chancellor 
or on a written request from at least one third of the members 
of the Board. 

Quorum 

7. The quorum for a meeting of the Board shall be 
one-third of its total membership. 

Notice 

8. Notice for the ordinary’ meeting of the Board 
shall be issued by the Registrar office at least 14 days 
before the date fixed for the meeting, and for the special 
meeting at least five days before the date fixed for the 
meeting. 

Rules of Business 

9. Rules of conduct of the meetings shall be as 
prescribed by regulations to be framed in this regard. 
Regulations will be framed by the Academic Council 

CHAPTER-m 

DEPARTMENTS 

[Section 2 (g) read with Stature 17 (5)(c) and Stature 8 
(5)1 

Constitution 

1. The members enumerated under Stature 17 (5)(c) 
shall be the members of the Departments. 

Heads of the Departments and their functions Statute 
8(5).— 

2. The Head of the Department shall convene and 
preside over the meetings of the Department. 

3. The Head of the Department shall : 

(a) Organise the teaching and rcscarcli work 
in the department 

(b) Allocate teaching work to the teachers 
in the department and assign to them 
such other duties as may be necessary 
for the proper functioning of the 
department, 

(c) Co-ordinate the w ork of the department 
committees appointed for specific 
purposes, and 

(d) Perform such other duties as may be 
assigned to him by the Dean, the Board 
of the School, the Academic Council, the 
Board of Management or the Vice- 
Chancellor 
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CHAPTER-IV 

BOARD OF POST-GRADUATE STUDIES 

(Statute 18) 

1. There shall be a Board of Post-graduate 
studies for each department. 

Constitution 

2. The Board of Post-graduate Studies shall 
consist of the following members: 

(i) Head of the Department 

(ii) All Professors of the Department 

(iii) Two Readers and two Lecturers, by 
rotation according to seniority. 

(iv) Not more than four teachers teaching 
the subject at Post-graduate level in 
its CoUeges/Institutions, nominated by 
the Vioe-ChancelkH, due representation 
to be given to the Heads of Depart¬ 
ments and other senior teachers of the 
Departments by turn. 

(v) Not more than three persons, 
nominated by the Board of the School, 
who have special knowledge in the 
discipline of the concerned Department 
and who are not employees of the 
University or of any of its Colleges/ 
Institutions. 

(vi) In respect of the professional colleges, 
the Principal or the head of the 
Department of the concerned discipline, 
as the case may be shall be ex-officio 
Chairman of the Board of Studies. 

(vii) The Chairman shall have the power to 
co-opt experts to attend as observers 
at its specific meetings, as and when 
necessary, with prior permission of the 
Vice-Chancellor: 

Term of Office 

3. The term of office of the members of the 
Board of Studies shall be for a period of 
three years. Members shall be eligible for 
re-appointment, except those appointed vide 
clause 2 (iii) above. 

4. The functions of the Board shall be as per 
Statute 18(3). 

Quorum 

5. The quorum for a meeting of the Board shall 
be one-third of the total membership of the 
Board. 

Notice 

6. Notice of the meetings of the Board shall be 
issued by the registrar’s office at least 14days 
before the date fixed for the meeting. 


Minutes 

7. The Chairman of the Board shall keep the 
Minutes of the Meetings of the Board and 
endorse a copy of the same to Registrar. 

Rules of Business 

8. The Rules of conduct Of the meeting shall be 
as may be prescribed by regulations in this 
regard by Academic Council 

FIRST 

ACADEMIC ORDINANCES 
Instalment II 

CHAPTER-V 

BOARD OF UNDERGRADUATE STUDIES 
[Statute 18(1) and (4)] 

Constitution 

1. There shall be a Board of under-graduate 
Studies for each subject/discipline taught at the degree 
level. 

2. Each board shall comprise not less than nine 
members. The constitution of the Board shall be as follows: 

(i) The Head of the University Department 
teaching the subject who shall be the 
ex-officio Chairman. 

(ii) Professors in the Department. 

(iii) One Reader in the Department by 
rotation as per seniority. 

(iv) One Lecturers in the Department by 
rotation as per seniority. 

(v) Not more than Six teachers teaching 
the subject in its Colleges/Institutions, 
to be nominated by the Vice-Chancellor. 

(vi) Two outside experts nominated by the 
Vice-Chancellor in consultation with the 
Head of the Department 

Provided that in respect of subjects/discipline not 
taught in the university Departments/Schools, the Board 
of Studies shall consists of the following: 

(i) The Principal or the Head of the 
Department of the concerned discipline, 
as the case may be, who shall be the ex- 
officio Chairman of the Board of 
Studies. 

(ii) Not more than six teachers teaching the 
subject in its Colleges/ Instiutions, to 
be nominated by the Vice-Chancellor. 

(iii) Not more than three outside experts who 
have special knowledge in the discipline, 
to be nominated by the Vice- Chancellor. 
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Term of Office 

3 Members of the Board of Under-graduate 
Studies shall hold office for a period of 3 
years and they shall be eligble for re¬ 
appointment except those appointed by 
rotation as per seniority. 

Powers and Functions 

4. The powers and functions of the Board shall 
be: 

(a) To recommend the Board of 
management panel of names suitable 
for appointment as examiners, paper 
setters, etc., in a subject with which it 
deals in accordance with the provisions 
of regulations about the examinations 
of the University 

(b) To recommend text-books where 
necessary. 

(c) To consult specialists who are not 
members of the Board, as and when 
necessary. 

(d) To make recommendations to the 
Acader he Council regarding the syllabi 
of the courses of studey and 
examinations in the subjects with which 
it deals. 

(e) To recommend to the School Board, 
steps/measures for improvement of the 
Standard of under-graduate courses 
and teaching in the subject for making 
necessary recommendations to the 
Academic Council and to consider and 
report on any matter referred to it by 
the board of the management, the 
Academic Council or the 'Dean of the 
School’. 

The Chairman shall have the power to 
co-opt ‘experts to attend as observers 
at its specific meetings, as and when 
necessary, with prior permission of the 
Vice-Chancellor.' 

5. Meeting of the Board shall be convened by 
the Chairman of (he Board 

6 Special meetings may be called by the 
Chairman on his own or on the request of 
the Dean of the School or at the suggestion 
of the Vice Chancellor or on w ritten request 
from at least four members of the Board 

Notice 

7. Not icc of t he meeting of the Board shal 1 be 
issued by the Registrar's office at least 3 
w eeks before the date fixed for the meetings. 

Quorum 

X Four members of the Board shall form 
quorum. 


Rules of Business 

9. The rules of conduct of the meeting shall be 
as prescribed by the Regulations in this 
regard. 

CHAPTERVI 

DEAN OF SCHOOL OF STUDIES 

[Statute7(3)j 

1 The Dean of the School shall 

(a) Co-ordinate and generally supervise the 
teaching and research work in the School 
through the Heads of Departments 

(b) Maintain discipline in the classrooms 
through the Heads of Departments. 

(c) Keep a record of the evaluation of 
sessional work and the attendance of the 
students at lectures, tutorials or seminars 
wherever these arc prescribed. 

(dj Arrange for the examinations of the 

University in respect of the students of the 
School in accordance with such directions 
as may be giv en by the Academic Council. 

(e) Convene arid preside over the meetings of 
the Board of the School and keep the 
minutes of the meetings of the Board. 

(f) Perform such other duties as may be 
assigned to him by the Academic Council, 
the Board of Management or the Vice 
Chancellor 

CHAFrER-Vn 

ADMISSION OF STUDENTS TO THE UNIVERSITY 
(Section 5(xx), 5(xxi) and 27(l)(a)| 

1. Without prejudice to the provisions of the 
Act and the Statutes and other rules of the 
University, no student shall be eligible for 
admission to any under-graduate or post¬ 
graduate course of study in the University 
unless he/she has passed the examination or 
examinations prescribed by the University for 
admission to the concerned course or 
courses 

2. Application for admission to the University 
shall be made to the Dean of the concerned 
School in such form as may be prescribed and 
on or before the last date fixed in respect of 
each course. 

3. The applications so received shall be 
forwarded by the Dean to the Admission 
Committee of the Schools/Departments 
concerned as may be constituted by the Vice- 
Chancellor 

4. The processing of admission in respect of each 
course may be completed by the Admission 
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committee concerned as per prescribed 
procedure and the list of candidates 
recommended for admission shall be for¬ 
warded to the Vice Chancellor for approval. 

5. All admissions shall be provisional in the first 
instance and may be finalised within a time 
limit as may be fixed by the Vice-Chancellor 

6 No candidate shall claim admission as a matter 
of right. 

7. Admission of foreign nationals, shall be 
regulated in accordance with the guidelines 
issued from time to time by the Government 
oflndia. 

8. The University may make admission/ 
enrolment of students for Ph.D. Programmes 
invarious subjects/disciplines both on part- 
time av A full-time basis including external 
registration for the Ph D. Degree, details of 
which shall be prescribed through Regulations 
from time to time 

Normally, registration for Ph.D. Degree shall 
be done twice in a year (in April and October). 

9. For the purposes of admission to all courses 
of study in the University, 50% of the seats 
shall be reserved for SC/ST students. 

CHAPTER-VDI 

REGISTER OF ENROLMENTS 

Maintenance of 
Register of 
Enrolments 

1 The University shall maintain a Register of 
Enrolments in which the names of the following 
classes of persons shall be registered: 

(a) Candidates who have passed the Higher 
Secondary, Intermediate, Pre-Degree, S.S.C. 
of ihe respective Boards or any other 
examination approved as equivalent there to, 
w hen admitted to a Course of Study in the 
University 

(b) Holders of any degree, title, diploma or 
certificate, other than those specified in (a) 
above on first admission to a University 
Course of Study. 

(c) Persons, other than those specified in (a) or 
(b) who with or with out exemption from 
attendance certificates, are permitted to appear 
for the first time for any examination of the 
University. 

(d) Persons other than those specified in (a) (b) 
or (c) and who are candidates for admission 
to a Research Degree of the University 


CHAPTER-K 

MIGRATION OF STUDENTS 
[Section 27(l)(q)| 

Inter 

University 

Migration 

1. Students transferred from other Universities and 
seeking admission in the University may be 
permitted to be admitted to the concerned course 
provided, however:— 

(a) Equivalence of the qualifying examination/ 
degree concerned is approved by 
Equivalence Committee of the University. 

(b) They shall produce from the Head of the 
Institution in which they have last studied. 

® A Transfer Certificate, and 

(ii) A Conduct Certificate. 

(c) They shall have passed all the examinations 
prescribed by the parent University for the 
duration of the course of study already put in 
and shall have to produce documentary 
evidence to that effect along with the 
application for admission 

CHAPTER* 

EQUIVALENCE COMMTTEE 
[(Section 27(l)(q)[ 

1. There shall be an Equivalence Committee consisting 
of Deans of all School and its functions shall be as 
under:— 

2. (i) To recognise the examinations conducted by 

other Universities and Degrees awarded by them, 
on reciprocal basis 

(ii) To decide equivalence of such examination/ 
degree as may be referred to it from time to time 
including those of foreign Universities. 

(iii) Towithold, suspend or cancel recognition to any 
examination/dcgrcc for such reasons and such 
time as it may deem fit 

(iv) While considering the cases of equivalence and/ 
or recognition, the committee may go through 
the syllabus, curriculum, etc. and may either have 
the views/options of the concerned Head/Dean 
or may seek clarification for which purpose the 
Equivalence Committee may request the 
concerned Head of Department to attend its 
meeting as a special invitee. 

3. Notwithstanding any of the clauses above, the Vice- 

Chancellor may grant recognition/equivalence to 
any examination/degree and action taken by the 
Vice-Chancellor shall be reported to the 
Equivalence Committee at its next meeting 
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4. The committee shall frame the rules of business and 
lay down guidelines for consideration and 
approval of the Academic Council. The Academic 
Council may delegate any of its powers, in this 
behalf, to the Equivalence Committee. 

CHAPTER-XI 

MEDIUM OF INSTRUCTION AND EXAMINATION 
[(Section 27 (l)(c)] 

The medium of instruction in respect of all courses 
conducted in the Schools and the Colleges/Institutions of 
the University 7 shall be English/Hindi except in cases of 
studies/research in Lanugages. 

Provided that the Vice-Chancellor may permit a 
student to wirte any examination in a language Other than 
that of instruction in exceptional circumstances mentioned 
in writing. 

CHAPTER-Xn 

FEES PAYABLE BY THE STUDENTS OF THE 
UNIVERSITY AND THE COLLEGES/INSTITUTIONS 

[(Section 27 (l)(c)] 

FEES: 

1. Fees payable by the students of the University and 
the Colleges/Institutions. as the case may be, for 
various purposes, shall be as prescribed in 
Appendix-I which may be modified by the Board of 
Management from time to time. 

Due date and Mode of payment 

2. (i) Students shall deposit tuition fees in two 

instalments, the first at the time of their 
admisssions and the next before 10th February 

Examination fees and other deposits, if any. 
shall be paid in one instalment at the time of 
admission. 

(ii) Fees shall be payable in cash or through postal 
order or by a crossed bank draft drawn in favour 
of‘The Finance Officer, Babasabeb Bhitnrao 
Ambedkar Univeristy. Lucknow" or in any 
other manner as may be decided by the 
University. 

Delay or Default in payment 

3 (i) If a Students does not pay fee m time, late 

payment fee shall be levied as follows at the 
time of payment: 

(a) @ 50 paise per day for the first 10 days; 

(b) @ Two rupees per day thereafter up to the 

last day of the month in which the fee is 
due. 

(ii) The Vice Chancellor, or on his behalf, any other 
officers to whom this power has been 
delegated, may relax any of the conditions for 


payment of fees in special cases. 

(iii) Names of the defaulters shall be removed from 
the rolls of the University 'with effect from the 
first day of the following month. 

(iv) A student whose name has been struck off the 
rolls of the University, under the above clause, 
maybe re-admitted on the recommendation of 
the Dean of the School concerned and on 
payment of arreas of fees in full and other 
dues including late payment fee together w ith 
are-admission fee of Rs. 10. 

(v) Whenever a student proposes to withdraw from 
the Univeristy, he shall submit an application 
to the Dean of the School concerned through 
the head of the Department/Centre intimating 
the date of his/her w ithdrawal. If he /She fails 
to do so, his/her name shall continue to be kept 
on the rolls of the University for a maximum 
period of one month, following the month upto 
which hc/she has paid the fees. He/She shall 
also be required to pay all fecs/Charges that 
may fall due during this period 

Concession to Blind. SC/ST Students. 

4. (i) Blind Students shall be excepted from payment 

of tution fees. 

(ii) SC/ST Students shall be granted fee concession 
as per regulations. 

5. (a) The Dean of the School, one the 

recommendation of a committee consisting of 
the following shall grant freeships upto a 
percentage which may be prescribed as per the 
guidelines of the University Grants Commission 
from time to time in this regard 

(i) One of the Deans in the University to be 
nominated by the Vice-Chancellor. 

(ii) Three Heads of the Dcpartmcnts/Ccntres 
nominated by the Board of Management. 

This com mil tec shall also award 
scholarships as mentioned in Chapter XIII 

(b) If the number of applicants for freeships is 
more than the numb,*! ; ' " '.ships available 
the committee referred ei,; clause (a) nbo\ : 

may recommend half freeships to some of the 
applicants ensuring at the same time that the 
total number of freeships docs not exceed the 
prescribed limit. 

(c) Applications for concession in fees shall be 
submitted in the prescribed form to the Dean 
of the School concerned through the head of 
the Dcpartment/CctUrc by 31st August or by 
such other date as may be specified by the 
Dean Applications received after that date 
shall not ordinarily be entertained. 
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(d) The following factors shall be considered while 
making recommendations on the applications 
of students for grant of freeships. 

( 1 ) Academic record of the student; 

(li) His/her financial postion; 

(iii) Any other relevant factor relatiing to the 
financial postion of the student or of his/ 
her parents/guardian. 

The list of the students to whom concessions 
have been awarded shall ordinarily be 
notified by 30th September. 

(e) Feeships granted during the preceding 
academic year shall not be renewed 
automatically in the following year The student 
in need of such concession shall submit fresh 
application every year which shall be considered 
alongwith new applications received in that 
year. 

(f) A freeship granted to a student may be 
cancelled if his/her conduct or progress in 
studies is found to be unsatisfactory or if his/ 
her or his/her parent’s/guardian's financial 
condition improves and he/she is no longer in 
need of such fee concession. 

6. (i) Security deposits, library caution money and 
any other deposits are refundable, on an 
application from the student on his/her leaving 
the University, after deduction of all dues 
against him/her 

(ii) If any student does not clai m the refund of any 
amount lying to his/her credit within one 
calender year of his/her leaving the University, 
it shall be deemed to have been donated by 
him/her to the Students' Welfare Fund. 

Explanation: 

The period of one year shall be reckoned from 
the date of announcement of the result of the 
examination due to be taken by the student or 
the date from which his/her name is struck off 
from the rolls of the University, whichever is 
earlier. 

(iii) If, after having paid the fees, a candidate 
desires his/her admission to be cancelled, he/' 
she shall be refunded all fees and deposits, 
except tuition fee, admission, enrolment and 
recognition fees, provided his/her application 
for withdrawal is received by the Dean of the 
School concerned at least five clear days before 
the commencement of the academic session 
concerned or within five clear days after the 
completion of admission. 

(iv) If, after having paid his/her fees, a candidate 
does not join the University, only the sports 


fee and security deposit(s) shall be refunded 
provided his/her application for withdrawal is 
received by the Dean of the School concerned 
not later than fifteen clear days after the 
commencement of the academic session 
concerned. 

(v) Application for withdrawal received after the 
expiry' of fifteen days from the commencement 
of the academic session would entitle a student 
for the refund of security deposit/caution 
money only. 

(vi) If a student owes any money to the University 
on account of any damage he/she may have 
caused to the University property, it, shall 
alongw ith outstanding tuition fees and fines, if 
any, be deducted from the security deposit due 
to him/her. 

7 Students shall not be issued hall tickets or allowed 
to appear at the examination unless they have 
cleared all their dues, paid the prccribcd 
examination fee. and produced a ’’No dues' 
certificate from the Dean of the School/Head of 
the Department/Centre concerned. 

CHAPTER-XIII 

AWARD OF SCHOLARSHIPS, STUDENTSHIP, 
FELLOWSHIPS,MEDALS, PRIZES, ENDOWMENTS 
ETC 

Section 5(xiii) 

1. In order to encourage meritorious and deserv ing 
students to pursucc courses of studies and research in the 
University' without great financial strain, the University' 
shall strive to provide adequate number of scholarships, 
fellowships, studentships and freeships; for financial help, 
and also provide for award of medals and prizes on 
consideration of the pattern prevalent in other Central 
Universities in the country' 

Award of 

Scholarship 

Freeship 

2. The University' shall institute scholarships in ev ery 
subject to be awarded to the students of the University. 

There shall be concesion in the form of half and full 
freeships of tuition fees in each School/Department/Centre 
as per norms of the U.G.C. There shall be a scheme of merit 
scholarship where the first and second rank holders in 
every subject will be awarded scholarship, the quantum of 
which shall be decided by the University from time to time. 

All types of Scholarships shall be admininistered at 
the University level by a Committee to be constituted by 
the Vice-Chancellor and mentioned in Chapter XI. 

Fellowship 

3. There shall be fellowships instituted in the 
University for studies or research as approved under the 
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norms of the U.G.C. or other funding agencies from time to 
time. 

Studentship 

4. There shall be a scheme to award medals/prizes to 
the meritorious students of the University for their best 
performance in various University Examinations. 

Endowment 
Vide Section 
5(xxvii) 

5. The University shall have power to institute 
endowments from time to time in accordance with the 
Babasaheb Bhimrao Ambedkar University Act. 

There shall also be a Committee constituted by the 
Vice-Chancellor for administration of each endowment and 
to implement the objects of the endowment. 

Detailed guidelines governing the administration of 
such endowments created in the University shall be framed 
from time to time by the Board of Management. 

APPENDIX-I 
SCHEDULE OF FEES 

1. Every student of the University shall pay, 
alongwith the first instalment of fees, the following amounts 
under each head mentioned below:— 

(i) Admission fee chargeable only Rs. 50/- 
once for each course 

(ii) Enrolment/Registration Fee Rs. 50/- 
payable only by students not 
enrolled in the University in any 

earlier course 

(hi) Caution Money 

(a) For each laboratory where Rs. 100/- 
the student may Undergo 

practical training 

(b) For each library of which Rs. 100/- 
the student may become 

a member 

(c) General caution money Rs. 150/- 
including hall/hostel 

caution money. 

The full/part caution money under these heads may 
be refunded in the next academic session at the discretion 
of the University. 

2. Every student of the School for Information 
Science & Technology and School for Environmental 
Studies, as well as Centre for Vocational Studies and Centre 
for Rural Technology shall pay the Laboratory Fee as per 
the following schedule:— 

(a) For M. Sc. Rs. 250/-per 

annum or 
Rs. 125/-per 
semester • 


(b) For Post-graduate Diploma Rs. 250/-per 

Course annum or 

Rs. 125/-per 
semester 

(c) For Post-graduate Certificate Rs. 125/- 

Courses 

3. Every student of the University shall pay, the 
following fees for each academic year (two semesters) 

(a) Medical Examination Fee Rs. 50/- 

(b) Sports Fee Rs. 50/- 

(c) Library/Laboratoiy/Identity Rs. 10/-each 

Card Fee 

(d) Duplicate Library/Laboratory/ Rs. 50/-each 

Identity Card Fee chargeable in 

case the original is lost. 

4. Students enrolled in the School for Ambedkar 
Studies shall pay the following tuition fees:— 

M. Phil. Programme Rs. 1000/- per annum 

Ph. D. Programme Rs. 1000/- per annum 

5. Students enrolled in the School for Information 
Science and Technology and School for Environmental 
Studies shall pay the following tuition fees :— 

Diploma Course Rs. 2000/- per annum 

or 

Rs. 1000/- per 
semester' 

M.Sc. Course Rs. 2000/- per annum 

or 

Rs. 1000/- per 
semester 

M. Phil Programme Rs. 2500/- per annum 

Ph. D. Programme Rs. 2500/- per annum 

6. Students enrolled in the Centre for Human Rights 
shall pay the following tuition fees :— 

Diploma Course Rs 1000/-per annum 

or 

Rs. 500/- per 
semester 

M. Phil Programme Rs. 1000/- per annum 

Ph. D. Programme Rs 1000/- per 

annum 

7. Students enrolled in ie Centre for Vocational 
Studies shall pay the following tuition fees :— 

(a) Computer Software Applications 

Certificate Course Rs. 2000/- 

Diploma Course Rs. 4000/- per 

annum or 
Rs. 2000/- per 
semester 

(b) Office Management and 
Secretarial Practice 

Certificate Course Rs 1000/- 
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Diploma Course Rs. 2000/- per 

annum or 
Rs. 1000/- per 
semester 

8. Students enrolled in the Centres for Rural 
Technology shall pay the following tuition fees:— 

Certificate Course Rs. 1000/- 

Diploma Course Rs. 2000/- per annum 

or 

Rs. 1000/- per 
semester 

9. Every student of the University shall be required 
to reside in University halls/hostels and shall pay a hall/ 
hostel fee of Rs. 1000/- every six months inclusive of 
electricity charges. He/she shall also have to pay mess 
charges as may be decided by Regulations. 

10. Every student taking a university examination 
shall pay the examination fee as follows:— 


All Certificate Courses 
All Diploma Courses 
All M. Sc. Courses 
All M. Phil. Programmes 
All Ph. D. Programme • 
evaluation of thesis 
Exam 


Rs. 150/- 
Rs. 300/- 
Rs. 300/- 
Rs. 350/- 
Rs. 350/-for 


Rs. 250/-for Viva 
Voce 


11 The mode of payment of fees shall be laid down 
in the Ordinances and Regulations made for the purpose. 

12. The University reserves the right to charge fees 
under additional heads, as and when necessary and/or 
alter the amount of fees charged under various heads. 

13. The tuition and examination fees for other 
Schools/Centres shall be as decided from time to time. 


14 Fee concessions to blind and SC/ST students 
shall be as per Ordinance 4 of Chapter XII (Fees Payable 
by the students of the University and the Colleges/ 
Institution) 


FIRST 

ACADEMIC ORDINANCES 
Instalment III 
CHAPTER XIV 

CLASSIFICATION, EMOLUMENTS, 
QUALIFICATIONS AND OTHER TERMS AND 
CONDITIONS OF SERVICE OF THE TEACHERS 
AND OTHER ACADEMIC STAFF OF THE 
UNIVERSITY 

[Section 27(l)(n) read with Statute 25(1)] 

1. “Teachers of the University” means Professors, 
Reader, Lecturers and such other persons as may be 
appointed for imparting instruction or conducting research 
in the University or in any college or institution maintained 


by the University and are designated as teachers by the 
Ordinances. 

2. Emoluments: 

The emoluments of the teachers, shall be as 
follows:— 

(i) They willl be paid salary in the scales of pay 
mentioned below: 

Lecturers — Rs. 22OO-75-280O-EB-I0O- 

4000 

Lecturer (Senior Scale) — Rs. 3000-100-3500-125-5000 

Lecturer (Selection Grade) — Rs. 3700-1254590-150-5700 
Reader — Rs. 3700-1254950-150-5700 

Professor —Rs. 4500-150-5700-200-7300 

The emoluments of a teacher will in addition to pay, 
include dearness allowance and other allowances as are 
applicable to Central Government employees drawing 
corresponding pay. 

The appointment of a teacher on direct recruitment 
is to be made on the minimum of the scale prescribed for 
that post. However, on the recommendation of the selection 
committee and on the approval of the Board of 
Management, the pay of a teacher may be fixed at a higher 
stage: 

Provided that the number of increments so sanctioned 
shall not exceed the maximum prescribed by the University 
Grants Commission. 

Provided further that the Central Government Rules, 
for the time being in force concerning the fixation of pay 
and other related matters, shall be applicable in matters of 
appointment and promotion of the teachers of the 
University. 

(ii) The salary and other emoluments shall be 
subject to revision of pay scales from time to 
time as per University Grants Commission/ 
Ministry' of Human Resource Development’s 
directives. 

3. Recruitment and Qualification: 

(1) Recruitment to the posts of Lecturers, Readers 
and Professors in the University shall be made 
on the basis of merit through all-India 
advertisement and selection. 

(2) The minimum qualification required for 
appointment to the posts of Lecturers, Readers 
and Professors shall be those prescribed by 
the UGC from time to time. These are as 
follows:— 

(a) Lecturers : Master’s degree in the relevant 
subject with at least 55% marks or its equivalent 
grade and good academic record. 

Besides fulfilling the above qualification candidates 
for the post of Lecturer should have cleared the National 
Eligibility Test (NET) for Lecturer conducted by UGC or 
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any other Test or Examination declared by the UGC to be 
equivalent to NET. 

OR 

Should have submitted their Ph.D. thesis, or 
completed their M. Phil, degree by 31st December, 1993. 

(b) Readers : Good academic record with a 
doctoral degree or equivalent published work. 
Evidence of being actively engaged in (i) 
research or (ii) innovation in teaching methods 
or (iii) production of teaching material. 

Five years experience of teaching and/or research/ 
provided that at least three of these years were as Lecturer 
in a University/Institution imparting post graduate 
instruction or in an equivalent position. 

This condition may be relaxed in the case of 
candidates with outstanding record of teaching/research. 

EXPLANATION: For determining “good academic 
record” the following citeria shall be adopted in the cases 
of Readers and Lecturers : 

(i) A candidate holding a Ph D. Degree should 
possess at least a second class (50%) Masters 
Degree; or 

(ii) A candidate without Ph.D. Degree should 
possess a high second class (55% or above) 
Masters Degree and second class (50% or 
above) Bachelor 's Degree. 

(c) Professors : 

An eminent scholar with published work of high 
quality and actively engaged in research. Above ten years’ 
experience of teaching and/or experience of guiding 
research at doctoral level. 

OR 

An outstanding scholar with established reputation 
who has made significant contribution to knowledge. 

4. Career Advancement/Promotion: 

(I) Every' Lecturer will be eligible for placement in a 
senior scale of Rs. 3000—5000 if he/she has; 

(a) completed 8 years of service after regular 
appointment 

(b) participated in two refresher courses/summer 
institutes, each of approximately four weeks 
duration, or engaged in other appropriate 
continuing education programmes of comparable 
quality, as may be specified by U.G.C.; and 

(c) consistently satisfactory' performance appraisal 
reports. 

Explanation: 

(i) 8 years of service in para (a) above means a total 
of eight years’ service in Universities/rccognised 
colleges or National Research Institutes/ 


Laboratories in identical/equivalent or comparable 
scale of pay. 

(ii) With reference to para (c) above, consistently 
satisfactory performance appraisal report shall be 
the “performance report” of the Lecturer as given 
by the concerned Head of the Department, Dean 
of the School and countersigned by ihe Vice- 
Chancellor. 

(II) Every Lecturer in the senior scale of Rs. 3000— 
5000 will be eligible for promotion to the post of Lecturer 
(Selection Grade)/Reder in the scale of pay of Rs. 3700— 
5700 if he/she has; 

(a) completed 8 years of service in the senior scale 
provided that the requirement of 8 years will be 
relaxed if the total service of the Lecturer is not 
less than 16 years; vide not (I) above; and 

(b) obtained a Ph D. degree, or an equivalent 
published work. 

(HI) Every Lecturer in the senior scale will be eligible 
for promotion to the post of Reader in the scale of pay 
Rs 3700—5700 if he/she has: 

(a) completed 8 years of service in the senior scale, 
provided that the requirement of 8 years will be 
relaxed if the total service of the Lecturer is not 
less than 16 years. 

(b) Obtained a Ph.D. degree or an equivalent 
published work; 

(c) made some mark in the areas of scholarship and 
research as evidence by semi-education 
innovation, design of new courses and curricula, 
etc. 

(d) participated in two refresher courses/summer 
institutes each of approximately 4 weeks duration 
or engaged in other appropriate continuing 
education programmes of comparable quality as 
may be specified by the UGC, after placement in 
the senior scale; and 

(e) consistently good performance appraisal/ 
evaluation reports. 

5. Promotion to the post of Lecturer (Selection 
Grade)/Reader will be through a process of selection by a 
Selection Committee to be set up under the Statutes/ 
Ordinances of the University or other similar committees 
set up by the University. Posts will stand created for this 
purpose by upgrading a corresponding number of posts 
of Lecturers in the University and Colleges. 

(a) Promotion to the post of Lecturer (Selection 
Grade)/Reader will be through a Selection 
Committee consisting of: 

(i) The Vice-Chancellor or his nominee. 

(ii) One Dean nominated by the Vice-Chancellor. 
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(iii) The Head of the Department concerned. 

(iv) One person not in the service of the 
University nominated by the Board of 
Management having special knowledge or 
interest in the concerned subject. 

(b) Promotion of the post of Reader will be through a 
process of selection by a selection committee to 
be set up under the Statutes/Ordinances of the 
University. 

Those lecturers in the senior scale who do not have 
a Ph D. degree or equivalent published work and who do 
not meet the scholarship and research standards of a Reader 
but fulfil the other criteria mentioned in para 3(2)(b) and 
have a good record in teaching and/or participation in 
extension activities, will be place in the grade of Rs 3700— 
5000 subject to the recommendations of the above 
committee They will be designated as Lecturers in the 
Selection Grade. Posts in the selection grade will be created 
for this purpose by upgrading the posts held by them. 
They could offer themselves for a fresh assessment after 
obtaining a Ph. D degree and/or fulfilling other 
requirements for promotion as Reader, and if found suitable, 
could be given the designation of Reader. 

Explanation: 

Lecturers (Rs. 2200—4000) for promotion to Lecturer 
(Senior Scale) (Rs. 3000—5000) and/or Lecturer (Selection 
Grade)/Rcader Rs 3700—5000 will be entitled to the 
relaxation in the years of service by 3 years and 1 year 
respectively, if they had PhD. or M. Phil, degree. 

Participation of teachers at regular intervals in 
appropriate continuing education programmes is envisaged 
as an integral part of the professional development of 
teachers. While there cannot and need not be any rigid 
requirement of participation in formal programmes, 
evidence of commitment to continuing education of any 
recognised means as may be specified by the UGC.w'ill be 
an essential requirement for career advancement. Relaxation 
from the requirement of participation in such programmes 
for specific period and for specific categories of posts, will 
be granted by the University in accordance with guidelines 
to be laid down by the UGC. 

Regular and sy stematic appraisal of performance of 
teacher is to be an essential element in the management of 
education. Till it become operational, the existing screening 
mechanism/selection procedures or those prescribed on a 
provisional basis by the University/Central Government 
will apply to all placements/promotion referred to above. 

6. Probation: 

The period of probation of a teacher shall be 12 
months. A Lecturer appointed on probation should be 
confirmed only after he/she has completed an appropriate 
short-term orientation programme and his/her performance 
appraisal reports are satisfactory. 
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7. Confirmation: 

(a) It shall be the duty of the Registrar to place before 
the Board of Management the case of 
confirmation of a teacher on probation not later 
than forty days before the end of the prescribed 
period of probation. 

(b) The Board of Management may then either 
confirm the teacher or decide not to confirm him/ 
her or extend the period of probation for a period 
of six months/twelve months: 

Provided that the total period of probation shall not 
exceed forty-eight months in all. In case the Board of 
Management decides not to confirm the teacher, whether 
before the end of the 12 months or before the end of the 
extended period of probation as the case may be, he/she 
shall be informed in writing to that effect, not later than 
thirty days before the expiry' of that period Provided that 
decision not to confirm a teacher shall require a two-thirds 
majority of the members of the Board of Management, 
present and voting 

(c) A teacher appointed by the Board of Management 
under Statutes 21 and 22 shall be deemed to be 
confirmed with effect from date he/she joins duty 

(d) Where a teacher appointed to a post under the 
University 1 on probation is during his period of 
probation, found unsuitable for holding that post 
or has not completed the period of probation 
satisfactorily, the appointing authority may : 

(i) In the case of teacher appointed by promotion 
revert him to the post held him immediately 
before such placement/protnouon. 

(ii) In the case of a teacher appointed by direct 
recruitment, terminate his services under the 
University by giv ing one month notice. 

8. Increment: 

Every teacher shall draw increment in his/her scale 
of pay unless it is withheld or postponed by a Resolution 
of the Board of Management on a reference by Vice- 
Chancellor and after the teacher has been given sufficient 
opportunity to make his/her written representation 

9. Resignation: 

(a) A permanent teacher of the University may 
at any time, resign from his duty by giving 
three months notice in writing to the Board 
of Management. 

(b) In the case of temporary teacher, the period 
of notice shall be one month. 

Provided that the Board of Management may waive 
the requirement of notice period at its discretion 

10. Superannuation and re-employment: 

The age of superannuation for teachers shall be 60 
years and thereafter no extension in serv ice shall be given 
Provided that if the Board of Management is satisfied 
as per the U.G.C. guidelines that such an appointment is in 
the interest of the University it may, on the recommendation 
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of the Vice-Chancellor, make ex-cadre appointment is 
respect of a teacher of the University in sound health who 
has attained the age of 60 years and is able to perform his/ 
her duties satisfactorily, on such terms and conditions as 
the Board of Management may specify, for a period not 
exceeding three years in the first instance : 

Provided further that no further contract or extension 
shall be granted to teacher who has attained the age of 65 
years 

Provided further that the teacher re-employed by 
the University after attaining the age of 60 years shall not 
hold the appointment of Head of the Central/Departmem 
or Dean of School or any other administrative post such 
as Chief Proctor, provost etc 

11. Fixation of pay of re-empioyed pensioners: 

The initial pay of pensioner including teachers 
drawing pension and retired on contributory Provident 
Fund, re-emploved in the University shall be fixed at the 
minimum stage of the scale of pay prescribed for the post 
in which the individual is re-eniploved. In addition, he/she 
may be permitted to draw separately any pension 
sanctioned to him/her and to retain any other form of 
retirement benefit (CP. Fund, gratuity, commuted value of 
pension etc ), provided that the total amount of initial pay 
plus the gross amount of pension and/or the pension 
equivalent of other forms of retirement benefits does not 
exceed. 

(i) the pay he/she drew before his/her retirement (pre¬ 
retirement pay); 

(ii) the amount prescribed as per Central Civil Services 
(Fixation of pay of Re-employed Pensioners) 
orders for the time being in force. 

Notes: 

1. In all cases where either of these limits is exceeded, 
the pension and other retirement benefits may be paid in 
full and the necessary adjustment made in the pay so as to 
ensure that the total of pay and pensionary benefits is 
within the prescribed limits. 

Where after the pay is fixed at the minimum or any 
lighter stage, it is reduced below the minimum as a result of 
the said adjustments, increase in pay may be allowed after 
each year of service at the rate of increments admissible, as 
if the pay had been fixed at the minimum or the higher 
stage as the case may be 

2. Pay last drawn before retirement will be taken to 
be substantive pay plus special pay, if any, pay draw n in 
an officiating appointment may be taken into account if it 
was drawn continuously for at least one year before 
retirement. 

I n case w here the minimum pay of the post in 
which the teacher is re-empioyed is more than the 
last pay drawn the teacher concerned may be allowed 
the minimum of the prescribed scale of the post less 
pension and pension equivalent of other retirement 
benefits 

Once the initial pay of a re-empioyed pensioner 


has been fixed in the manner indicated above, he/ 
she may be allowed to draw normal increments in 
the time scale of the post to which he/shc is 
appointed provided that the pay and gross pension/ 
pension equivalent of other retirement benefits taken 
together does not at any time exceed the amount 
prescribed as per Central Civil Sen ices (Fixation of 
Pay of Re-employed Pensioners) for the time being 
in force. 

In case where the pay is proposed to be fixed 
at a stage higher than that admissible under the above 
provisions, each such case shall be referred to the 
Ministry of Human Resource Development, Govt, of 
India/Universitv Grants Commission and approval 
obtained. No such reference, however, need be made 
in respect of academic staff member of the 
University whose pay is proposed to be fixed in 
accordance with the normal rules on their re¬ 
employment after retirement 

3. In case of any doubt, ambiguity, the Central Civil 
Services (Fixation of Pay of Re-employed Pensioners) Order 
for the time being in force shall be applicable. 

12, Grievance redrcssal mechanism: 

Appropriate mechanism for the redressal of teachers 
grievances will be established in the University as per the 
guidelines issued by the U.G.C 

13, General conditions of sen ice: 

(i) No teacher of the University shall without the 
permission of the Board of Management 
engage directly or indirectly in any trade or 
business whatsoever or any private tuition or 
other work to which any emolument or 
honorarium is attached: 

Provided that nothing contained herein shall 
apply to the w ork undertaken in connection 
with examination of Universities or learned 
bodies or Public Sendee Commissions or to 
any literary work or publication or radio talk or 
extension lectures or with the permission of 
the Vice-Chancellor, to any other academic 
work. 

(ii) Every teacher of the University' shall be bound 
by the statutes, ordinances and regulations 
for the time being in force in the University: 

Provided that no change in the terms and 
conditions of sen ice of a teacher shall be made 
after his/her appointment in regard to 
designation, scale of pay. increment, pres ident 
fund, retirement benefits, age of retirement, 
probation, confirmation, leas e, lease salary and 
remos al from sen ice etc so as to adversely 
effect him/her 

(iii) Evers teacher shall take such part in the 
activities of the University' and perform such 
duties in the University as may be required by 
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and in accordance with act, the statutes and 
ordinance framed thereunder for the time being 
in force whether the same relates to organisation 
of instruction or teaching, or research of the 
examination of students or their discipline or 
their welfare and generally to act under the 
direction of the authorities of the University. 
Explanation: 

For purposes of this ordinance ‘teacher’ means a 
whole-time salaried teacher of the University and does not 
(include honorary, visiting or part-time teachers. 

14. Code of professional ethics: 

All teachers shall be governed by the code of 
professional ethics as formulated and prescribed by the 
U.G.C. under the guidelines from time to time. 

15. Leave: 

The various kind of leave admissible to a teacher of 
the University an' other provisions relating thereto are 
given in Chapter XV of these Ordinances. 

16. Contract: 

The written contract between a teacher and the 
University required to be entered into as per clause (2) of 
Statute 25 of the University shall be in the form given in 
Appendix II or as nearly or substantially to like effect. 

17. Special contracts: 

Notwithstanding anything contained in these 
Ordinances the Board of Management may, in special cases, 
appoint teachers on contract basis on such terms and 
conditions as it may deem fit. The model of the contract, in 
this regard, is given in Appendix.-III. 

Provided that no appointment shall be made under 
this clause for a period exceeding five years at a time. 

WRITTEN CONTRACT 

Memorandum of agreement made this 

the.Day of One thousand nine hundred 

and..between.(here¬ 

inafter called the “Teacher”) of the first part and the 
Babasaheb Bhimrao Ambedkar University, Lucknow bei ng 
a body corporate constituted under the Babasaheb Bhimrao 
ambedkar University Act 1994 No. 58 of 1994 (hereinafter 
called the “University”) of second part. It is hereby agreed 
as follows: 

1. That the University hereby appoints. 

.to be a member of the teaching staff of 

the University with effect from the date the 

said....take charge of the duties ' 

ofhis/her post and said.hereby 

accepts the engagement and undertakes to take such part 
in the activities of the university and perform such duties 
in the university as may be required by and in accordance 
with the said Act, the statutes and ordinances framed 
thereunder, for the time being inforce, whether the same 
relate to organisation of instruction or teaching or research 
or the examination of students or their discipline or their 
welfare and generally to act under the directions of the 
authorities of the university. 


2. (a) The teacher shall be on probation for a period 

of 12 months. 

(b) If the university is satisfied with the 
performance of the teacher for confirmation 
he/she shall be confirmed in the post to which 
he/she was appointed at the end of the period 
of his/her probation. 

(c) If the university is not satisfied with the 
performance of the teacher his/her period of 
probation may be extended by another 12 
months. 

(d) In case the university decides not to confirm 
the teacher whether at the end of 12 months 
period of his/her probation or at the end of the 
extended period of probation as the case may be, 
the teacher shall be informed in wntmg at least 30 
days before the expiry of that period that he/she 
would not be confirmed and would consequently, 
cease to be in the service of the university at the 
end of the period ofhis/her probation. 

3. That the said...shall be a 

whole time teacher of the university and unless the 
contract is terminated by the Board of Management 
or by the teacher as hereinafter provided shall 
continue in the service of the university until he/she 
completes the age of sixty years. 

4. That the university shall pay.. 

during the confirmation of his/her engagement 
hereunder as a remuneration for his/her sendee a 

salary of Rs.per 

mensem, raising by annual increment of 

Rs.to a maximum 

salary of Rs.per mensem. 

Provided that whatever there is any change in the 
nature of the appointment or the emoluments of 
the teacher, particulars of the change shall be 
recorded in the Schedule annexed herein, under 
the signature of both the parties and the terms of 
this agreement shall apply mutatis. mutandis, to 
the new post and the terms and conditions 
attached to the post 

Provided further that no increment shall be 
withheld or postponed save by the resolution of 
the Board of Management on a reference by the 
Vice Chancellor to it and after the teacher has 
been given sufficient opportunity to make his/ 
her written representation. 

5. That the said teacher agrees to be bound by the 
Statutes, Ordinances, Regulations and rules for 
the time being in force in the University, provided 
that no change in the terms and conditions of 
service of the teacher shall be made after his/her 
appointment in regard to designation, scale of 
pay, increment, provident fund, retirement 
benefits, age of retirement, probation, 
confirmation, leave, leave salary and removal from 
service so as to adversely affect him/her. 
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That the teacher shall devote his/her whole time 
to the service of the University and shall not, 
without the written permission of the University, 
engage, directly or indirectly in any trade or 
business whatsoever or in any private tuition or 
other work to which any emolument or honorarium 
is attached but this prohibition shall not lapply to 
work undertaken in connection with service 
commissions or to any literary work or publication 
or radio talk of extension lectures or with the 
permission of the Vice Chancellor to any other 
academic work. 

6. It is further agreed that this engagement shall not 
be liable to be determined by the University except 
on the grounds specified and in accordance with 
the procedure laid down in Clauses (1), (2), (3), 
(4) and (5) of statute 28 (reproduced beldow): 

(i) Where there is an allegation of misconduct 
against a teacher, a member of the academic 
staff or other employee of the university, the 
Vice Chancellor iu the case of teacher or 
member of the academic staff, and the authority 
competent to appoint (hereinafter referred to 
as the appointing authority ) in the case of other 
employee, may, by order in writing, place such 
teacher, member of the academic staff or other 
employee, as the case may be. under 
suspension and shall forthwith report to the 
Board of Management the circumstances in 
which the order was made. 

Provided that the Board of Management may, 
if it is of the opinion that the circumstances of 
the case do not warrant the suspension of the 
teacher or the member of the academic staff, 
revoke such order. 

(ii) Notwithstanding anything contained in the 
terms of the contract of appointment or any 
other terms and conditions of service of the 
employees, the Board of Management in 
respect of teachers and other academic staff, 
and the appointing authority in respect of other 
employees shall have the power to remove a 
teacher or a member of the academic staff, or 
else the case may be, other employee on 
grounds of misconduct. 

(iii) Save as aforesaid the Board of Management 
or as the case may be, the appointing authority 
shall not be entitled to remove any teacher, 
member of the academic staff or either 
employee except for a good cause and after 
giving three months notice or on payment of 
three months salary in lieu thereof. 

(iv) No teacher, member of the academic staff or 
other employee shall be removed under clause 
(ii) or clause (iii) unless he has given a 
reasonable opportunity of showing cause 
against the action proposed to be taken in 
regard to him. 


(v) The removal of a teacher member of the 
academic staff or other employee shall take 
effect from the date on w hich the order of 
removal is made. 

Provided that where the teacher, member of 
the academic staff or other employee is under 
suspension at the time of his removal such 
removal shall take effect from the date on which 
he was placed under suspension 

(\i) Notwithstanding anything contained in the 
foregoing provisions of this Statute, a teacher, 
member of the academic staff or other employee 
may resign 

(a) If he is a permanent employee, only after 
giving three months notice in w riling to 
the Board of Management or the 
appointing authority, as the case may 
be. or by paying three months salary in 
the lieu thereof. 

(b) If he is not a permanent employee, only 

^ after giving one month s notice m w riling 

to the Board of Management or. as the 
case-oiay be. the appointing authority 
or by paying one month, salary in lieu 
thereof. 

Provided that such resignation shall lake effect 
only on the dale on which the resignation is 
accepted by the Board of Management or the 
appointing authority, as the case may be. 

8. Any dispute arising out of this contract shall be in 
accordance with the provisions of Clause (2) of Section 
(31) (reproduced below): 

"Any dispute arising out of a contract betw ecn the 
University and any employee shall at the request of 
the employee be referred to a Tribunal of Arbitration 
consisting of one member appointed by the Board of 
Management, one member nominated by the 
employee concerned and an umpire appointed by 
the Visitor. The decision of the Tribunal in such 
matters shall be final Even such request shall be 
deemed to be a submission to arbitration upon the 
terms of this section within the meaning of the 
Arbitration Act. 1940." 

9. The teacher may at any lime, terminate his/her 
engagement by giving the Board of Management three 
months notice in writing provided that the Board of 
Management may waive the requirement of notice at its 
discretion. 

10. On the termination of this engagement, from 
whatever cause, the teacher shall deliver up to the 
University all books, apparatus, records and such other 
articles belonging to the University as may be due from 
him/her. 


3873 G1/2004—8 



58 ■ THE GAZETTE OF INDIA; EXTRAORDINARY [Part IH— Sec. 4| 


11. In witness 'whereof the parties hereto affix their 
hands and seal 

Signature 

Designation 

In the presence of 

1. Signature 2 Signature 

Designation Designation 


Signed and sealed on behalf ofjthe University under the 
authority of the Board of Management by: 

Signature .. j. 

Designation j ; 

In the presence of 

1. Signature 2. Signature 

Designation Designation 


SCHEDULE 

NAME OF TEACHER IN FULL ; 

ADDRESS | ■ 

DESIGNATION 

SALARY Rs in the grade of I 

Note: The changes in grade, salaiy or designation should be briefly described. 

Change of Designation Date of approval Date from which ’ Signature 

of Signature of Board of change takes .{• teacher 

or grade Management effect j 

ofofficer 

of the University ; 


APPENDIX-III 

Form of contract for short-term appointment of 
Teachers 

Memorandum of Agreement made this 

the .day rtf... 

One thousand nine hundred and.. 

between.(hereinafter called the Teacher’) 

of the first part and the Babasaheb Bhimrao Ambedkar 
University being a body corporate constituted under the 
Babasaheb Bhimrao Ambedkar University Act, 1994 
(No ?8 of 1994) (hereinafter called the ‘University’) of the 
second part. 

It is hereby agreed as follows : 

I That the University hereby appoints 

.... to be a member 

of the teaching staff of the University with 

effect from..and the 

said..,.hereby 

accepts the engagement and undertakes to 
lake such part in the activities of the 
University and perform such duties in the 
University as may be required by and in 
accordance with the said Act, Statutes and 
Ordinances framed thereunder, for the time 
being in force, whether the same relate to 
organisation of instruction, or teaching, or 
research or the examination of students or 
their discipline or their welfare, and 
generally to act under the direction of the 
authorities of the University. 


2 Thatthesaid......shall 

be a whole time teacher of the University 
and unless the contract is terminated by 
the Board of Management or by the teacher 
before the expiry of the term of his 
appointment of Which he is appointed ot is 
terminated as hereinafter provided, shall 
continue in the Service of the University 
for the period 6f his appointment as 
aforesaid. 


3. That the Univ er si ty shall pay.. 

during the continuance of his/her service a 

salaiy of Rs. I. 

to a maximum salary ofRs. 

Per mensem. 

Provided that no increment shall be 
withheld or postponed save by a resolution 
of the Board of Management on a reference 
by the Vice-Chancellor to it and after the 
teacher has been given sufficient 
opportunity to make his/her written 
representation. 


4. That the said teapher agrees to be bound 
by the Statutes, Ordinance, Regulations 
and Rules for the time being in force in the 
University, provided that no change in the 
terms and conditions of service of the 
teacher shall be made after his/her 



of pay increment and provident fond so as 
to adversely afifeci him/her. t 
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5. That the teacher shall devote his/her whole¬ 
time to the service of the University and 
shall not, without the written permission of 
the University, engage directly or indirectly, 
in any trade or business whatsoever, or in 
any private tuition or other work to which 
any emolument or honorarium is attached 
but this prohibition shall not apply to work 
undertaken in connection with the 
examination of Universities or learned 
bodies of Public Service Commissions, or 
to any literary work or publication or radio 
talk or extension lectures, or, with the 
permission of the Vice-Chancellor, to any 
other academic work. 

6. It is further agreed that his engagement shall 
not be liable to be determined before the 
expiry of the aforesaid period of 
appointment by the University except on 
the grounds specified and in accordance 
with the procedure laid down in clauses (1), 
(2), (3), (4), (5) and (6) of Statute 28 
(reproduced below): 

(i) Where there is an allegation of 
misconduct against a teacher, a 
member of the academic staff or other 
employee of the University, the Vice- 
Chancellor, in the case of the teacher 
or member of the academic staff, and 
the authority competent to appoint 
(hereinafter referred as the appointing 
authority) in the case of other 
employee, may, by order in writing, 
place such teacher, member of the 
academic staff or other employee, as 
the case may be, under suspension 
and shall forthwith report to the 
Board of Management the 
circumstances in which the order was 
made; 

Provided that the Board of 
Management may, if it is of the opinion 
that the circumstances of the case do 
not warrant the suspension of the 
teacher or the member of the academic 
staff, revoke such order 

(ii) Notw ithstanding anything contained 
in the terms of the contract of 
appointment or any other terms and 
conditions of service of the 
employees, the Board of 
Management in respect of teachers 
and other academic staff, and the 
appointing authority in respect of 
other employees, shall have the 
power to remove a teacher or a member 


of the academic staff, or as die case 
may be, other employee on grounds 
of misconduct. 

(iii) Save as aforesaid, the Board of 
Management or as the case may be, 
the appointing authority, shall not be 
entitled to remove any teacher, 
member of the academic staff or other 
employee except for a good cause and 
after giving three months’ notice or 
on payment of three months’ salary 
in lieu thereof. 

(iv) No teacher, member of the academic 
staff or other employee shall be 
removed under clause (ii) of (iii) 
unless he has been given a 
reasonable opportunity of show ing 
cause against the action proposed to 
be taken in regard to him. 

(v) The removal of a teacher, member of 
the academic staff or other employee 
shall take effect from the date on 
which the order of removal is made; 

Provided that where the teacher, 
member of the academic staff or other 
employee is under suspension at the 
time of his removal, such removal shall 
take effect from the date on w hich he 
was placed under suspension. 

(vi) Notwithstanding anything contained 
in the forgoing provisions of this 
Statute, a teacher, member of the 
academic staff or other employee may 
resign: 

(a) if he is a permanent employee, 
only after giv ing three months' 
notice in writing to the Board 
of Management or the 
appointing authority, as the 
case may be. or by paying three 
months’ salary in leiu thereof; 

(b) if he is not a permanent 
employee, only after giving one 
month’s notice in writing to the 
Board of Management or, as 
the case may be, the 
appointing authority or by 
paying one month's salary 7 in 
leiu thereof; 

Provided that such resignation 
shall take effect only on the 
date on w hich the resignation 
is accepted by the Board of 
Management or the appointing 
authority, as the case may be. 
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7 Any dispute arising out of this contract 
shall be settled of in accordance with the 
provisions of clause (2) Section 31 
(reproduced below): 

“Any dispute arising out of a contract 
between the University and any employee 
shall, at the request of the employee, be 
referred to a Tribunal of Arbitration 
consisting of one member appointed by the 
Board of Management, one member 
nominated by the employee concerned and 
an umpire appointed by the Visitor Every 
such request shall be deemed to be a 
submission to arbitration upon the terms of 
this section within the meaning of the 
Arbitration Act, 1940.” 

8 The teacher may, at any time, terminate his/ 
her engagement by giving the Board of 
Management three months’ notice in 
writing, provided that the Board of 
Management may waive the requirement of 
notice at its discretion. 

9. On the termination of this engagement, from 

whatever cause, the teacher shall deliver 
up to the University all books, apparatus, 
records and such other articles belonging 
to the University as may be due from him/ 
her. 


In witness whereof the parties hereto affix 
their hands and seal. 

Signature 

Designation In the presence of 

1. Signature 2. Signature 

Designation Designation 

Signed and sealed on behalf of the Univ ersity 
under the authority of the Board of 
Management by 

Signature 

Designation 

In the presence of 

1. Signature 2. Signature 

Designation Designation 


FIRST ACADEMIC ORDINANCES 
Installment IV 
CHAPTER-XV 
EXAMINATIONS 

[Section 5(11) read with Section No. 27(c)] 

1. Examinations of the University other than the 
doctorate examinations shall be open to regular students 
i.e. candidates who have undergone a regular course of 
study in the University or in a College or Institution 


admitted to the privileges of the University for a period 
specified for that course of study. 

2. A candidate shall be deemed to have undergone a 
regular course of study for the period specified for that 
course if he/shc has fulfilled the requirements as given 
below: 

(a) All candidate must put in 75% of attendance 
for each semester/vear as the case may be. 
The attendance should be reckoned in terms 
of number of working days only and not 
subject-wise 

(b) Principals of Collegej/lnstitutions and Heads 
of Departments of University are authorized 
to condone deficiency in attendance up to a 
maximum of 15% of the number of days for 
each semester/year, as the case may be, it 
being assumed that Colleges/Institution of 
the University will normally put in not less than 
90/180 working days per semester/year, as the 
case may be. 

(c) All candidates prior to their permission to 
appear at the examination should produce a 
certificate of attendance, clearance of dues 
from the Principal. Head of the College/ 
Institution or Department as the case may be 
and also from the hostel/library/student welfare 
authorities. 

3. The conditions regarding manner of applying, 
certificates to be sent alongwith the application, examination 
fees etc. shall be as may be prescribed from lime to time. 

4. Application for permission to appear at 
examination shall be submitted alongwith prescribed fees 
and certificates within the time limit may be prescribed. 
Candidate who falls to appear at an examination shall not 
be entitled to refund of the examination fee paid by him/ 
her. 

5. A candidate whose application fulfills all the 
requirements compliance of the rules, regulations and 
ordinance shall be given a number. Admission to the 
examination hall shall be only on the production the hall 
ticket bearing roll number. 

6. Question papers of all examinations shall be set in 
English and candidate may answer in English or Hindi 
script. 

Question papers of all languages shall be set and 
answered in respective languages. 

Provided that candidates appearing at the 
examination in languages other than English/Hindi may 
be permitted to answer a part of the question paper in 
English and the rest in the language concerned. 

Provided also that the Vice-Chancellor may permit 
the student to write any examination in any language 
mentioned in VUIth Schedule of the Constitution of India 
in exceptional circumstances mentioned in writing. 
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7. All examination of the University shall be held at 
various Centres approved by the University. 

8. The Schedule of various examination; probable 
dates of such examinations and publication* of results 
thereof shall be as notified by the University 

CHAPTERrXVI 

EXAMINERS 

[Section 27(g) read with Statute 18(3)(a)] 

1. Appointment of examiners shall be made by the 
Board of Management in accordance with the rales as may 
be framed by the Board of Management from time to time 
for selection an appointment of examiners. 

2. The Board of Management may at any time cancel 
the appointment of any examiner on the recommendation 
of the Academic Council. 

3. The Examiners appointed by the Board of 
Management will be of following categories ; 

(i) Examiner who will set the question paper for 
various examinations and/or examinee the 
answer books. 

(ii) Examiners for the purpose of conducting the 
practical examination or viva-voce where 
necessary. 

4. The duties of examiners shall be:— 

(a) to evaluate answer books, 

(b) to report upon the performance of examinee to 
the control examinations, 

(c) such other work as may be assigned to them 
by the Board of Management. 

5. Question paper-setters shall ordinarily be from 
outside the University. Examiners shall be appointed for 
one year and shall be eligible for re-appointment. 

6. There shall be a Board of Moderators for 
moderating the question paper in each Deptt./Centre. 

Each Board shall have (i) a Chairman who shall be 
the Head of Deptt./Centre and (ii) two senior most teachers 
(other than the Head) of the Deptt./Centre. 

7. The following persons shall not ordinarily be 
eligible for appointment as a examiners. 

(a) Persons with less than five years teacher 
experience in a University/College/Institution. 

(b) Members of the Board of Management except 
for special reasons which shall be recorded in 
writing. 

(c) Persons who have any of their relative 
appearing in the examination in question. A 
List of such relative shall be laid down by the 
Regualtions. 

8 The remuneration and allowances payable of 
examiners and Moderators appointed under clauses 1 & 6 
of this Chapter shall be as indicated in the Appendix IV 


and as modified by the Board of Management from time to 
time. Other scales of renumeration and allowances 
connected with examination work. 

Shall be indicated in the Appendix V and as modified 
by the Board of management from time to time. 

The total remuneration payable to any single person 
for all the examination work in an academic year shall not 
be more than Rs. 10,000. 

All examiners shall carry out the instructions issued 
by the Board of management from time to time. 

CHAPTER-XVII 
EXAMINATION COMMITTEE 
(Section 27(g) read with Statute 5(7)(e)| 

1. There shall be an examination committee in the 
University. 

2. The Committee shall consist of the following 


persons : 



(i) 

The Vice-Chancellor or his Nominee 

Chairman 

(ii) 

The Pro-Vice Chancellor 

Member 

(iii) 

Three Deans of Schools, to be 
appointed by the Vice- 

-do- 


Chancellor 

(Ex-Oflicio) 

(iv) 

Registrar 

-do- 

(v) 

The Dean; Students Welfare 

-do- 

(vi) 

Three Principals of College/ 
Institutions to be nominated 



by the Vice-Chancellor 

-do- 

(vii) 

Two person appointed by 



the Academic Council 

-do- 

(viii) 

The controller of Examinations 

(Mcmber 

Secretary 

Ex-Officio) 


3. The nominated members and the members 
appointed by the Academic Council shall hold Office for a 
period of three years and shall be eligible for renomination/ 
re-appointment. 

4. Four members shall form quorum for a meeting of 
the Committee. 

5. The Committee shall consider the consolidated 
results forwarded by the various Board of Examiners, 
approved the same and arrange for the declaration of all 
examination results in the University. 

6. The Committee shall have power to award grace 
marks in deserving cases according to the rules framed in 
this regard. 

7. The Committee shall submit a report every year to 
the Academic Council on the w orking of the University 
Examination and make recommendations for effecting 
improvement. 
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8. The Committee shall also make rules regarding 
disciplinary action to be taken against candidate using 
unfair means in examinations or contravening in any 
manner the rules for the conduct of examination. 

9. It shall perform such other duties and junctions as 
may be assigned to it by the Academic Council: 

Provided that the Examination Committee may be 
delegate any or all of its powers mentioned above to any 
Office of the University. 

CHAPTER-XVm 

AWARD OF DEGREES, DIPLOMA’S, CERTIFICATES 
AND OTHER DISTINCTIONS 

[Section 27(d) read with Statute29 & 30] 

1. Degrees, Diplomas, Certificates and other 
Academic Distinctions shall be conferred by the University 
on the students who have been duly certified to be qualified 
for such award by the Academic Council 

2. The Board of Management may, on the 
recommendation of the Academic Council and by the 
majority of not less than two-thirds of the members present. 
and voting, make, proposals to the Visitor for the 
conferment of Honorary Degrees: 

Provided that in case of emergency, the Board of 
Management may, on its own, make such proposals. The 
following Honorary Degrees conferred upon a person on 
the ground that he/shc is bv reason of eminent position 
and attainments or by virtue of his/her contribution to 
learning or eminent sen ices to the cause of education or 
society, a fit and proper person to receive such Degrce(s): 

Doctor of Laws (L.L.D.) 

Doctor of Letters 
Doctor of Literature 
Doctor of Science (D .Sc.) 

3. Honorary degrees shall be conferred only at a 
Convocation and may be taken in person or in absentia. 

CHAPTER-XIX 

CONVOCATION FOR CONFERRING DEGREES 
(Statute 32) 

1. A convocation for the purpose of conferring degrees 
shall ordinarily be held once in a year on such date 
and place as may be fixed by the Vice-Chancellor 
with prior approval of the Chancellor. 

2. A special convocation for the purpose of conferring 
honorary degrees may also be held at such lime and 
place as may be decided by the board of management. 

3 The convocation shall consist of the body corporate 
of the university 

4. The chancellor shall if. present, preside at the 
convocation of the university for conferring degrees 
in the absence of the chancellor, the Vicc-Chanccllor 
shall preside at the convocation. 


5. Not less than four weeks notice shall be given by the 
registrar of all meetings of the convocation. 

6. The registrar shall, with the notice, issue to each 
member of the convocation, programme of the 
procedure to be observed thereat. 

7. (i) The Candidates who have passed their examinations 
in the year which the convocation is held shall be 
eligible tp be admitted to the Convocation: 

Provided that this will not be applicable to the 
First Convocation at which candidates of all the 
preceding years shall also be admitted their 
respective degrees: 

Provided also that in case the Convocation could 
not be held in a particular year, the Vice-Chancellor 
shall be competent to admit candidates to the 
respective degrees without waiting for formal 
convocation but on payment prescribed fees 

(ii) Such recipients of degree shall, however, sign the 
usual exhortation which they are required to do w hile 
convocation ceremony is normally held: 

Provided also that in case the Convocation is 
not held in a particular year, the Vice-Chancellor shall 
be competent to authorise admission of all those 
eligible candidates who so wish to obtain their 
degrees through a Convocation to the next 
Convocation and confer on them the respective 
degrees on payment of the prescribed fees: 

Provided further that those who wish to obtain 
their degree in absentia when convocation is held 
regularly, may also do so after payment of prescribed 
fees. 

8. A candidate for the degree must submit to the 
Registrar his/her application on or before the dale 
prescribed for the purpose, for admission to the 
degree at the convocation in person, alongw ith the 
prescribed fees. 

9. Such candidates as arc unable to present themselves 
in person at a Convocation shall be admitted to the 
degree in absentia by the Chancellor or in his/her 
absence by the Vice-Chancellor and their Diploma 
shall be given by the Registrar on application and 
payment of the prescribed fees. 

10 The fees for admission to the degree at the 
Convocation in person shall be as prescribed from 
lime to lime. 

11 Honorary degree shall be conferred only at the 
Convocation and may be taken in person or in 
absentia. 

12. The presentation of the persons at the convocation 
on whom honorary degrees are to be conferred shall 
be made by the Vice-Chancellor or his nominee. 

13. Candidates at the Convocation shall wear gowhs 
and hoods appropriate to their degrees as may be 
specified by executive orders. No candidate shall be 
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admitted to the Convocation who is not in proper 
academic costume as prescribed by the University. 

14. For the award of degrees at the Convocation 
candidates present shall be formally presented to 
the Chancellor or in his/her absence to the Vice- 
Chancellor for admission to their respective degrees 
as follows: 

The Deans of respective School will present 
candidates for the award of Doctor’s, master’s and 
Bachelor’s degrees, in that order. The Principals of 
Colleges/Institutions, nominated for the purpose by 
the Vice-Chancellor will present the candidates, 
belonging to their Colleges/Institutions for the 
awards of Bachelor’s degrees: 

Provided that candidates belonging to different 
Schools, Colleges/Institutions shall be presented in 
the alphabetical order in which the names of such 
Schools, Colleges/Institutions may happen to occur. 

The name of the recipients of medals and prizes 
shall be read by the Registrar or the person nominated 
by the Vice-Chancellor 

The Registrar or the person appointed for. the 
purpose, will present the candidates for conferment 
of degrees in absentia. 

Degree certificates shall be supplied to the 
candidate in a manner prescribed by the Vice- 
Chancellor alter the Convocation is over. 

15. The Chancellor, the Chief Reactor, the Chief Guest, 
the Vice-Chancellor, the Pro-Vice Chancellor, the 
Deans of Schools, the Directors, the Registrar, the 
Finance Officer, the Controller of the Examinations, 
the Heads of the Departments and the Members of 
the University authorities shall wear their special 
robes prescribed by the University and further 
procedure for the conduct of the Convocations shall 
be prescribed by the Executive orders. 

APPENDK-IV 

SCALE OF REMUNERATION OF EXAMINATIONS 


1. For examining D.Litl. Rs. 1000 

LL.DorD.Sc thesis 

(Payable to each examiner) 

2. For examining Ph D. thesis Rs. 500 

(Payable to each examiner) 

3 For conducting viva-voce Rs.400 

examination of doctorate candidate 

(Payable to each examiner) 

4 For examining M . Phil/I .L.M Thesis, Rs. 300 

(Payable to examiner per candidate) 

5. For conducting viva-voce of Rs. 100 

M.Phil candidate 


(Payable to each examiner per candidate) 

For M.Phil ,M.Sc.,Parl 1 and II and other Master's degree 
andPG. Diploma Examinations 
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6. For setting each question paper Rs 500 

7. For examining each answer-book Rs. 10 

(with a minimum ofRs. 150) 

8. For examining each dissertation or project 

report excluding M.Phil/LL.M. Rs.100 

9. For practical examination per candidate Rs. 10 
(with a minimum of Rs. 150) 

10. For viva-voce examination per candidate Rs. 10 

(with a minimum ofRs. 150) 

APPENDIX-V 


SCALE OF REMUNERATION AND OTHER 
ALLOWANCES FOR EXAMINATION PURPOSES 


a. 

No. 

Category 

Remuneration 

Recommended 

1 

2 

3 

1 . 

Center Suprentendents 

Rs.150 
per session 

2. 

Assistant Superintendent/ 

Rs. 100 


Invigilators 

per session 

3. 

Members of Flying Squad/ 

Rs.250 


Observers 

per session 

4. 

Clerical Assistant 

Rs. 50 
per 200 
candidates 
Minimum: 

Rs. 50 
Maximum:- 
Rs. 300 
per day 

5. 

Daftary/Helper 

Rs. 30 
per session 

6. 

Waterman 

Rs. 30 
per session 

7. 

General Arrangements 

Rs. 50 
per 100 
candidates or 
part thereof 


(including preliminary arrangements 
calculated on the largest number of 
candidates and arrangements during 
the examination) who sat on any one 
session of the examination. 

8. Charges for sewing cloth bags for Rs. 7 per bag. 

despatch of answer books 

9. Laboratory Assistant for Practical Rs. 50 

per day 

10. SafeiKarmachari Rs. 10 

per session 

11. Tabulation charges Re. 1 

per candidate 
subject to 
mininuunof 
Rs.100 
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12. Coding/Decoding of answer books 25paiseper 

candidate 
subject to 
minimum of 
Rs.50 

13. Conveyance Allowance Rs. 25 

per session 
to Group A 
Officers and 
Rs. 10 

per session to 
other 

employees on 

examination 

duty. 

14. Chairperson, Board of Moderators/ Rs. 150 

Unfair Means Committee per meeting 

15. Members, Board of Moderators/ 

Unfair Means Committee Rs. 100 

__ per meeting 

FIRST 

ACADEMIC ORDINANCES 
Instalment-V 
CHAPTER-XX 

LEAVE ADMISSIBLE TO TEACHERS OF THE 
UNIVERSITY 

INDEX 

Clause No. Particulars 

A- Permanent Teachers 

I. Kinds of leave admissible 

2 Casual Leave 

3. Special Casual Leave 

4. Duty Leave 

5. Earned Leave 

6. Half pay Leave 

7 Commuted Leave 

8. Extraordinary Leave 

9. Leave not due 

10. Study Leave 

II. Sabbatical Leave 

12. Maternity Leave 

13. Special Disability Leave 

14. Quarantine Leave 

15. Vacation 

B- Teachers Appointed on Probation 

16. Teachers appointed on probation 

C- Teachers Re- employed after Retirement 

17. Teachers - Re-employed after retirement 

D- Temporary teachers 
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18. Temporary Teachers. 

E - Teachers Appointed on Contract Basis 

19. Teachers appointed on contract basis 

F - Honorary and Part - time Teachers 

20. Honorary and part - time teachers 

G-General 

21. General conditions regarding grant of leave 

22. Authorities empowered to sanction leave 

23. Leave Salary 

24. Cash payment in lieu of leave beyond the date of 
retirement or quitting of service 

25. Making rules under this Ordinance 

26. Appendix 

LEAVE ADMISSIBLE TO TEACHERS OF THE 
UNIVERSITY 

(A) PERMANENT TEACHERS 

1. KINDS OF LEAVE ADM1SSBLE: 

The following kinds of Leave would be admissible to 
permanent teachers— 

(i) Leave treated as duty— 

Casual Leave 

Special Leave 
Duty Leave 

(ii) Leave earned by duty— 

Earned Leave 

Half pay Leave 
Commuted Leave 
(lii) Leave not earned by duty— 

Extraordinary Leave 
Leave not due 

(iv) Leave not debited to Leave account— 

(a) Leave for academic pursuits 
Study Leave 

Sabbatical Leave/Acadcmic Leave 

(b) Leave on grounds of health— 

Maternity Leave 

Special disability' Leave 
Quarantine Leave 

The Board of Management may. in exceptional 
cases, grant, for the reasons to be recorded, any other 
kind of leave, subject to such terms and conditions as it 
may deem fit to impose 



[will—4] 


'TTTcT 


65 


2. CASUAL LEAVE 

(i) Casual leave is not earned by duty . Total Casual 
leave granted to a teacher shall not exceed eight/ten days 
in an academic year. 

(ii) Casual Leave cannot be combined with any 
other kind of leave except special casual leave. It may be 
combined with holidays including Sundays. Holidays.or 
Sundays falling within the period of casual leave shall not 
be counted as casual leave 

3. SPECIAL CASUAL LEAVE 

(i) Special casual leave not exceeding ten days in an 
academic year may be granted to a teacher:— 

(a) to conduct examination of a University; 
Public Service Commission, Board of 
Examination or other similar bodies/ 
institutes; 

(b) to inspect academic institutions attached 
to a Statutory' Board etc.; 

(c) - to participate in a literary, scientific or 

educational conference, symposium or 
seminar or cultural or athletic activities 
conducted by Bodies recognised by the 
University Authorities; 

(d) to do such other work as may be approved 
by the Vice-Chancellor as academic work. 

Note - In computing the ten days leave admissible, the 
days of actual journey; if any, to and from the places where 
such conference/activity takes place will be excluded. 

(ii) In addition, special casual leave to the extent mentioned 
* below r may, also be granted:— 

(a) to undergo sterlization operation 
(Vasectomy or Salpinagectomy) under 
Family Planning Programme. Leave in this 
case will be restricted to six working days. 

(b) to a female teacher who undergoes non- 
puerperal sterlization. Leave in this case will 
be restricted to fourteen days. 

(hi) Special casual leave cannot be accumulated nor can it 
be combined with any other kind of leave except casual 
leave. It may be granted in combination with holidays. 

4. DUTY LEAVE 

(i) Duty' leave not exceeding 14 days in a semester may be 
granted for:— 

(a) attending conferences/congresses/ 
symposia/seminars and other activities of 
similar nature, on behalf of the University 
for w here invitations are accepted with the 
prior approval oftfje University; 

(b) delivering lectures in Institutions and 
Universities at-the invitation of such 
Institutions or Universities rfcceivedby this 
University and accepted by the Vice- 
Chancellor; 


(c) working in another Indian or foreign 
University , any other agency, institution or 
organisation when so deputed by the 
University; or for performing any other duty 
for the University: 

(d) working on a delegation or committee 
appointed by the Govt, of India. State 
Governments, UGC. Universities or any 
other academic or public body: 

(e) teachers deputed abroad under cultural/ 
bilateral exchange programme in which it is 
condilioncd that the teacher deputed will 
have to go on duly leave: and 

(f) undertaking field works in India or abroad 

(ii) The leave may be granted on full pay Provided that if 
the teachers receives a fellowship or honorarium or any 
other financial assistance beyond the amount needed for 
normal expenses, he will be sanctioned duty leave on 
reduced pay and allow ances as per University regulations 
in this regard. 

(iii) Duty leave may be combined with earned leave, half 
pay leave or extraordinary leave 

5 EARNED LEAVE 


(1) Earned leave admissible to a teacher shall be 12 
days per calendar year 

(2) (a) The leave account of teachers shall be 

credited in advance with earned leave bf 12 
days on the first January even y ear 

(b) If a teacher has availed of leave other than 
Casual leave. Special Casual leave or duty 
leave or the period of his absence has been 
treated as during the previous year, the 
credit to be afforded to his leave account 
shall be reduced by l/30th of the period of 
such leave or absence subject to maximum 
of 12 days. 

(c) The credit of earned leave foi the calendar 
year in which a teacher is appointcd/ccascs 
to be in sen ice shall be allowed al the rate 
of one day for each completed calendar 
month of sen ice which he had rendered or 
is likely to rendered in that y ear. 


(d) The credit of earned leave for the calendar 
year in which a teacher is due to retire or 
resigns from serv ice shall be allowed at the 
rate of one day for each completed calendar 
month up to the date of retirement or 
resignation. 

(e) When a teacher is removed or dismissed 
from service or dies while in serv ice, credit 
of earned leave shall be allow ed at the rate 
of one day per completed calendar month 
up to the end of the calendar month 
preceding the calendar month in which he 
is removed or dismissed from service or dies 
in service. 
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(3) A teacher shall al so be entitled to earned leave at the 
rate of 1 /3 rd of period of vacation, if any, during which he 
is required to perform duty. 

Provided that the teachers of the University shall be 
considered on duty upto a maximum of 30 days or less 
during the vacation wherever indicated for their having 
actively participated in the evaluation work of entrance 
examination during vacation. 

(4) Earned leave at the credit of teacher shall not 
accumulate beyond 300 days. The maximum earned leave 
that may be sanctioned at a time shall not exceed 120 days. 
Earned leave exceeding 120 days may, however be 
sanctioned in the case of higher study or training or leave 
on medical certificate when the entire leave or a portion 
thereof is spent outside India. 

Note—1. When a teacher prefixes and suffixes earned 
leave to vacation, the period of vacation shall be reckoned 
as leave in calculating the maximum amount of leave on 
average pay which may be included in the particular period 
of leave. 

Note—2. In case where only a portion of the leave is 
spent outside India, the grant of leave in excess of 120 
days shall be subject to the condition that the portion of 
the leave spent in India shall not in the aggregate exceed 
120 days. 

6. HALF PAY LEAVE 

(1) The half pay leave account of every permanent 
teacher shall be credited with half pay leave in advance, in 
two instalments of ten days each on the first days of 
January and July of every calendar year. Such leave may 
be granted on medical certificates, private affairs or for 
academic purposes. 


amount of such leave shall be debited against 
the half pay leave. 

(ii) No commuted leave shall be granted under this 
Ordinance unless the authority competent to 
sanction leave has reason to believe that the 
teacher will return to duty on its expity. 

(iii) Where a teacher who has been granted 
commuted leave resigns from service or at his 
request is permitted to retire voluntarily without 
returning to duty, the commuted leave shall be 
treated as half pay leave and the difference 
between the leave salary in respect of 
commuted leave and half pay leave sha^ll be 
recovered: 

Provided that no such recovery shall be made 
if the retirement is by reason of ill health 
incapacitating the teacher for further service 
or in the event of his death. 

(iv) Half pay leave upto a maximum of 180 days 
may be allowed to be commuted during the 
entire service (witl*>ut prodetion of medical 
certificate) where such leave is utilised for an 
approved course of study certified to be in the 
University’s interest by the leave sanctioning 
authority. 

Note—Commuted leave may be granted at the request of 
the teacher even when earned leave is due to him. 

8. EXTRAORDINARY LEAVE 

(i) A permanent teacher may be granted 
extraordinary leave— 

(a) When no other leave is admissible; or 


(2) (i) The leave shall be credited to the said leave 

account at the rate of 5/3 days for each 
completed calendar month of service which he 
is likely to render in the half year of the calendar 
year in which the teacher is appointed. 

(ii) The credit for the half year in which a teacher 
is due to retire or resigns from the service shall 
be allowed at the rate of 5/3 days per completed 
calendar month upto the date of retirement or 
resignation. 

(iii) When a teacher is removed or is dismissed 
from service or dies while in service, credit of 
half pay leave shall be allowed at the rate of 
5/3 days per completed calendar month upto 
the end of calendar month preceding the 
calendar month in which he is removed or 
dismissed from service or dies in service. 


)MMUTEP LEAVE 


Commuted leave not exceeding half the amount of half pay 
leave due may be granted on medical certificate to a 
permanent teacher subject to the following conditions : 


(i) When commuted leave is granted, twice the 


(b) When other leave is admissible, the 
teacher applies in writing for the grant of 
extraordinary leave. 

Provided, however, that save under provisions 
of sub-clauses (ii) to (iv) below, no 
extraordinary leave shall be granted to a 
teacher for holding an appointment or a 
fellowship outside the university. 

(ii) The Board of Management may grant on the 
request from the institution concerned and on 
application of the teacher extra ordinary leav e 
to hold an appointment or a fellow ship under 
a Govt., a University; a Research Institute or 
other similar important institution, if in the 
opinion of the Board of Management, such 
leave does not prejudice the interest of the 
University. This leave can be allowed only to 
a teacher who has been confirmed in the post 
held by him and has served the University for 
a period of at least two years provided that 
the Board of Management may grant 
exemption for the requirement of two years 
service in very exceptional cases. Provided 
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father that such leave shall not be granted until 
after the expiry of five years after return from a 
previous spell of extraordinary leave 
sanctioned under this sub-clause and sub¬ 
clause (iii) below. Provided further that the 
applicability of five years gap may not be 
applied in the case of faculty member? who 
proceed on EOL upto one month and further 
that in case a faculty member proceeds on EOL 
for more than one month and less than one 
year he will not be eligible for grant of EOL for a 
period of three years and those who proceed on 
EOL for a period of one year or more the existing 
provision that he will not be eligible for grant of 
EOL for 5 years will apply. 

The application for such leave shall be sent through the Dean 
of the School concerned and the later shall give his 
recommendations taking into account the strength of teaching 
staff of the particular Centre/Department. Except in special 
cases, at no tune more than 20% of the strength of teachers of 
a Centre/Department shall be allowed to be absent from the 
Centre on extraordinary leave study leave and/or sabbatical 
leave. Provided further that if there are four or less than four 
teachers in a Centre/Department, except in special cases, at 
no time more than one teacher of a Centre/Department shall 
be allowed to be absent from the Centre/Department on 
extraordinary leave. 

Incase of his failure to returnto duty immediately at the 
end of the period ofleave sanctioned to him the services of a 
teacher shall be liable to be terminated from the date of 
commencement of the period ofleave granted to him. He shall 
also refund to the University pay and allowance, if any received 
by him during the leave (including other kinds ofleave taken 
in continuation) sanctioned to him for the purpose. 

(iii) The Board of Management may also grant, at 
its discretion, extraordinary leave to a 
permanent teacher who has been selected for 
a teaching or research assignment in a 
Univ ersity, a Research Institute or other similar 
important Institution provided he has served 
the university for a period of a period of at 
least two years and the application had been 
sent through and forwarded by the University'. 
The leave in such cases shall not exceed a 
maximum period of two years. Notwithstanding 
any other leave which may be due to a teacher 
the entire period for which the teacher holds 
the appointment outside the University shall 
be without pay The period so spent shall count 
for scnioily. The period shall not count for 
pensionary/contributory provident fund 
benefits unless are paid by the teacher or the 
foreign employer. 

If the teacher docs not resume his duties in the University 
at the end of the period of extraordinary leave granted to 
him. he shall be treated as having resigned the post held 
by him in the University 


(iv) Subject to the provisions of sub-clause (vii) 
below, the total amount of extraordinary leave 
granted to a teacher under sub-clauses (ii) and 
(iii) above shall not exceed five years during 
his entire service. 

Provided that the teachers of the University who are given 
career award will be eligible for grant of extraordinary leave 
for the periopd of award in addition to the above provisions 
on the condition that they stay on in the University during 
the period of this award. 

(v) Extraordinary leave shall always be without 
pay. Payment of allowances during the period of 
extraordinary leave shall be governed by the relevant rules. 

(vi) Extraordinary 7 leave shall not count for 
increment except in the following cases; 

(a) Leave taken on medical certificate. 

(b) Cases where the Vice-Chancellor is satisfied 
that the leave was due to causes beyond 
the control of the teacher, such as inability' 
to join or rejoin duty due to civil commotion 
or a natural calamity, provided the teacher 
has no other kind ofleave to his credit. 

(c) Leave taken for prosecution of studies. 

(d) Leave granted to accept an invitation to a 
teaching post or fellowship or research 
curm-teaching post or an assignment for 
technical or academic w ork of importance 

(vii) Extra-ordinary leave may be combined with any 
other leave except casual leave and special 
casual leave prov ided that the total period of 
continuous absence from duly on leave 
(including periods of vacation when such 
vacation is taken in conjuclion with leave) shall 
not exceed three years except in cases where 
leave is taken on medical certificate. The total 
period of continuous absence from duty shall 
in no case exceed five years in all 

(viii) The authority empowered to grant leave may 
commute retrospectively periods of absence 
w ithout leav e into extraordinary leav e ‘ 

9. LEAVE NOT DUE 

(i) Leav e not due may. at the discretion of the 
Vicc-chanccllor be granted to a permanent teacher for a 
period not exceeding 360 days during the entire service, 
out of which not more than 90 days at a time and 180 days 
in all may be otherwise than on medical certificate. Such 
leav e shall be debited against the half pay leave earned by 
him subsequently 

(ii) Leave not due shall not be granted unless the 
Vice-Chancellor is satisfied that as far as can reasonably 
be foreseen, the teacher will return to duty on the expiry of 
the leave and earn the leave granted 

(iii) A teacher to w hom Leav e not due' is grained 
shall not be permitted to lender his resignation from serv ice 
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so long as the debit balance in his leave account is not 
wiped off by active service, or he refunds the amount paid 
to him as pay and allowances for the period not so earned. 
In a case where retirement is unavoidable on account of 
reason of ill health incapacitating the teacher for further 
service, refund of leave salary for the period of leave to be 
earned may be waived by the Board of Management 

Provided further the Board of Management may, in any 
other exceptional case, waive, for reasons to be recorded, 
the refund of leave salary for the period of leave still to be 
earned. 

10. STUDY LEAVE 

(i) (a) Study leave maybe granted to a permanent 
whole-time Professor/Reader with not less than three years 
continuous service to pursue a special line of study or 
research or to make a special study of the various aspects 
of University/Organisation and methods of education, if 
the university is likely to benefit by the course of study or 
programme of research which the applicant wishes to 
undertake. 

(b) Study leave may be granted to a permanent 
whole-time Lecture with not less than two years continuous 
service, to pursue a special line of study of research directly 
related to his work in the University/Organisation and 
methods of education giving full plan of work. 

Explanation: 

In computing the length of service, the time during which a 
person was on probation or engaged as a research assistant 
, may be reckoned provided. 

(a) the person is a teacher on the date of the 
application; and 

(b) there is not break in service. 

(ii) Study leave shall be granted on the 
recommendation of the Committee for Advanced Studies 
and Research. The leave shall not be granted for more 
than two years save in very exceptional cases in which the 
Board of Management is satisfied that such extension is 
unavoidable on academic grounds and necessary in the 
interest of the University. The period of study leave^hall 
in no case exceed three years. 

(iii) Study leave shall not be granted to a teacher 
who is due retire within three years of the date on which 
he is expected to return to duty after the expiry of study 
leave. 

(iv) Study leave may be granted more than once 
provided that not less than five years have elapsed 
after the teacher returned to duty on completion of 
earlier spell of study leave, the teacher shall indicate the 
work dope during the period of earlier leave as also give 
details of work to be done during the proposed spell of 
study leave. 

(v) No teacher who has been granted study leave 
shall be permitted to alter substantially the course of study 
or the programme of research without the permission of 


the Board of Management. When the course of study falls 
short of the study leave sanctioned, the teacher shall 
resume duty on die conclusion of the course of study 
unless the previous approval of the Board of Management 
to treat the period of.shortfall as ordinary leave has been 
obtained. 

(vi) (a) Subject to die provisions of sub-clause 

(vii) and (viii) below, study leave may be granted on full 
pay for the first year and half pay for the second year and 
no pay shall be admissible thereafter to Professors and 
Readers. The Lecturers granted study leave would be 
entided to continue to draw their total emoluments for the 
duration of the study leave as are applicable to teacher 
granted fellowships under the Faculty improvement 
programme oftheUGC except the living expenses allowance 
depending on U.G.C. norms. 

Note : The term ‘pay’ refer to average pay and shall be 
calculated as mentioned in the relevant ordinance. 

(b) The teacher shall not ordinarily be intided to 
house rent allowance or city oompensatory allowance 
during the period of study leave. Provided that the Vice- 
Chancellor may in view of the special circumstances Of a 
case, sanction the payment of such allowances in the part 
or in full. 

(vii) The amount of scholarship, fellowship or other 
financial assistance that a teacher granted study leave has 
been awarded wilL^iot preclude his being granted study 
leave with pay and allowances but the scholarship etc., so 
received shall be taken into account in determining the pay 
and allowances on which the study leave may be granted 

(viii) If a teacher, who is granted study leave is 
permitted to receive and retain any remuneration in respect 
of part-time employment during the period of study leave, 
he shall ordinarly not be granted any study, Leave Salary, 
but in cases; where the amount of remuneration received in 
respect of part-time employment is not considered 
adequate, the Board of Management may determine the 
study leave salary payable in each case. 

Note ; It shall be tWf'duty of the teacher granted study 
leave to communicate immediately to the University about 
financial assistance in any from received by him during the 
course of study leave from any person or institution 
whatsoever. 

(ix) Subject to the maximum period of absence from 
duty on leave not exceeding three years, study leave may 
be combined with earned leave, half pay leave, extraordinary 
leave or vacation provided that the earn leave at the credit 
of the teacher shall be availed of at the commencement of 
the study leave. When study leave is taken in continuation 
of a vacation, the period of study leave shall be deemed to 
begin to run on the expiry of the vacation. 

(x) The teachers granted study leave will be also 
be sanctioned necessary increment(s) as and when due. 
However, the amount of emoluments payable to the teachers 
on study leave shall be reduced subject to the provisions 
of sub-clauses (vii) and (viii) above. 
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(xi) Study leave shall count as serv ice for pension/ 
contributory provident fund provided the teacher rejoins 
the University on the expiry of his study leav e and sen es 
for the period for which bond has been executed. 

(xn) Study leave granted to a teacher shall be 
deemed to be cancelled, in case it is not availed of within 12 
months of its sanction Provided that where study leave 
granted has been so cancelled the teacher may apply again 
for such leav e. 

(xiii) A teacher availing of study leave shall 
undertake that he shall sene the University continuously 
for double the period of study leave or for a period of three 
\ ears w hichever is less, to be calculated from the date of 
resuming duly after expiry of the study leav e. 

(xivj A teacher:— 

(a) who is unable to complete his studies within 
the period of study leave granted to him or 

(b) who fails to rejoin the service of the 
University on the expiry of his study leave, 
or 

(c) w ho rejoins the University but leaves the 
senice without completing the prescribed 
period of service after rejoining the service, 
or 

(d) who w ithin the said period is dismissed or 
removed from senice by the University. 

shall be liable to refund to the University the amount of 
leave salary and allowances and other expenses, incurred 
on the teacher or paid to him or on his behalf in connection 
with the course of study. 

Provided that if a teacher has sened the University for a 
period of not less than half the period of senice under the 
Bond on return from study leave, he shall refund to the 
University half of the amount calculated as above In case 
the teacher has been granted study leave without pay and 
allowance, he shall be liable to pay the University an amount 
equivalent to his four month pay and allowances last drawn 
as well as other expenses incurred by the University during 
the course of study 

Explanation: 

If a teacher asks for extension of study leave and is not 
granted the extension but does not rejoin on the expiry of 
the leave originally sanctioned, he will be deemed to have 
failed to rejoin the service on the expiry of his leave for the 
purpose of recovery of the dues under this ordinance. 

(a) Notwithstanding the above, the Board of 
Management may order that nothing in this Ordinance 
shall apply to a teacher who within the prescribed period 
of service under the bond is permitted to retire from service 
on medical grounds. Provided further that the Board of 
Management may, in any other exceptional case, waive or 
reduce for reasons to be recorded, the amount refundable 
by a teacher under this Ordinance. 


(xv) After the leave has been sanctioned the teacher 
shall, before availing of the leave, execute a bond in favour 
of the University binding himself for (lie fulfilment of the 
conditions laid down in sub-clauscs (xiii) and (xiv) abov e 
and give security of immovable property to the satisfaction 
of the Finance Officer or a Fidelity Bond of an insurance 
Company, or a Guarantee by a Scheduled Bank or furnish 
security of two permanent teachers for the amount which 
might become refundable to Ihc University in accordance 
with sub clauses above. 

(xvi) The teacher shall submit to the Registrar six 
monthly reports of progress in his studies from his 
supervisor or the Head of the Institution. This report shall 
reach the Registrar within one month of the expiry of every 
six months of the study leave. If the report does not reach 
the Registrar with in the time specified, the payment of 
leave salary may be deferred till the receipt of such report. 

11. SABBATICAL LEAVE 

(i) Permanent whole-time teachers of the 
University who have completed three years of service in 
case of Professor, five years of service in case of Reader, 
ten years of service in case of Lecturer may be granted 
sabbatical leave to undertake study or research or other 
academic pursuits solely for the object of increasing their 
proficiency and usefulness to the Univ ersity. This leave 
shall not be granted to a teacher who has less than one 
year of service in the University to retire. 

(ii) A teacher shall, during the period of sabbatical 
leave be paid full pay and allowances (subject to the 
prescribed conditions being fulfilled) at the rates applicable 
for leave. 

The University shall not, however, fill up his post or make 
other alternative arrangements involving additional 
expenditure. 

(iii) A teacher on sabbatical leave sha 11 not lake up 
during the period of this leav e, any regular appointment 
under another organisation in India or abroad He may. 
however, be allowed to accept a fellowship or research 
scholarship or ad-hoc teaching and research assignment 
with honorarium or any other from of assistance, other 
than a regular employment in an institution of adv anced 
studies, provided that in such cases the Board of 
Management may, if it so desires, sanction sabbatical leave 
on reduced pay and allowances. 

(ivj During the period of sabbatical leave the 
teacher shall be allowed to draw the increment on the due 
date. The period of leave shall also count as serv ice for 
purpose of pension/contributory prov ident fund provided 
the teacher rejoins the University on the expiry of his leave 
Sabbatical Leave will be allowed only mice during the entire 
service period. No Sabbatical leave will be allowed w ithin 
six years of availing of first sabbatical leave. 

Note: 

1. The programme to be followed during 
sabbatical leave shall be submitted to the University for 
approval along w ith the application for grant of leave 
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2. On return from leave the teacher shall report 
to the University the nature of studies, research or other 
work undertaken during the period of leave. 

11 MATERNITY LEAVE 

(i) Maternity leave on full pay may be granted to 
a woman teacher with less than two surviving children for 
a period of 135 days from the date of commencement of 
leave. 

(ii) Maternity leave may also be granted in case of 
miscarriage, including abortion, induced under Medical 
Termination of Pregancy Act, 1971, subject to the condition 
that the leave applied for does not exceed six weeks and 
the application for leave is supported by a medical 
certificate. 

(iii) Maternity' leave may be combined with earned 
leave, half pay leave or extraordinary leave but any leave 
applied for in continuation of maternity leave may be granted 
if the request is supported by a medical certificate. 

(iv) Notwithstanding the provision contained in 
clause 12 (iii) any leave (including commuted leave for a 
period not exceeding sixty days, applied for in continuation 
of maternity leave) may be granted without production of 
medical certificate. 

(v) Leave in further continuation of the leave 
granted under clause 12 (iv) may be granted on production 
of a medical certificate for the illness of the female University 
teacher. Such leave may also be granted in case of illness 
of a newly born baby, subject to production of medical 
certificate to the effect that the condition of the ailing baby 
warrants mother’s personal attention and that her presence 
by the baby’s side is absolutely necessary. 

(vi) Paternity leave for a period of 15 days during 
the confinement of his wife may be granted to a male teacher 
with less than two surviving children. During the period of 
such leave, he shall be paid leave salary equal to the pay 
drawn immediately before proceeding on leave. Paternity 
leave shall not be debited against the leave account and 
may be combined with any other kind of leave (as in case 
of maternity leave). It may not be normally be refused 
under any circumstances 

13. SPECIAL DISABILITY LEAVE 

(A) SPECIAL DISABILITY LEAVE FOR INJURY 
INTENTIONALLY INFLICTED 

(i) Special disability leave may be granted to a 
teacher who is disabled by injury intentionally inflicted or 
caused in, or in consequence of the due performance of his 
official duties or in consequence of his official position 

(ii) Such leave shall not be granted unless the 
disability manifested in itself within three months of the 
occurrence to w hich it is attributed and the person disabled 
acted with due promptitude in bringing it-to notice. 

Provided that the authority-competent to grant leave 
may, if it is satisfied as to the cause of the disability, permit 
leave to be granted in cases where the disability manifested 
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itself more than three months after the occurrence of its 
cause. 

(iii) The period of leave granted shall be such as is 
certified by an authorised Medical attendant and shall in 
no case exceed 24 months 

(iv) Special disability leave may be combined 
withleave of any other kind 

(v) Special disability leave may be granted more 
than once if the disability is aggravated or rc-inanifcsts in 
similar circumstances at a later date but not more 24 months 
of such leave shall be granted in consequence of any one 
disability. 

(vi) Special disability leave shall be counted as duty 
in calculating service for pension and shall not. except the 
leave granted under the provision to clause (b) of sub¬ 
clause (vii) of this Ordinance be debited against the leave 
account. 

(vii) Leave salary- during such leave shall. 

(a) for the first 120 days of any period of such 
leave including a period of such leave granted 
under sub-clausc(v) above the equal to leave 
salary w hile on earned leave: and 

(b) for the remaining period of any such leave, be 
equal to leave salary during half pay leave. 

Provided thata member ofthc stiff, may athisopuoa be allowed 
leave salary as in sub clause (a) above for period not exceed¬ 
ing another 120 days, and in that event the period of such leave 
shall be debited to his half pay leave account 

B. SPECIAL DISABILITY LEAVE FOR ACCIDENTAL 
INJURY 

(viii) The provisions in part (A) of this Clause shall 
apply also to a teacher w ho is disabled by injury 
accidentally incurred in. or in consequence of 
the due performance of his official duties or in 
consequence of his official position, or by illness 
incurred in the performance of any particular dut\ 
which has the effect of increasing his liability to 
illness or injury beyond tire ordinary risk attaching 
to the post which he holds 

(l\) The grant of special disability leav e in such cases 
shall be subject to the further conditions:— 

(a) that the disability , if due to disease, must be 
certified by an authorised medical attendant 
to be directly due to the performance of the 
particular duty; 

(b) that, if the teacher has contracted such 
disability during service, it must be. in the 
opinion of the authority competent to. 
sanction leave, exceptional in character: 

(c) that the period of absence recommended by 
an authorised medical attendant may be 
covered in part by leave under the clause and 
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in part by any other kind of leave, and that the 
amount of special disability leave granted on 
leave salary equal to that admissible on earned 
leave shall not exceed 120 days. 

14 QUARANTINE LEAVE 

(i) Quarantine leave is leave of absence from duty 
necessitated in consequence of the presence of 
an infectious disease in the family or household 
of a teacher. 

(ii) Quarantine leave may be granted on medical 
certificate for a period not exceeding 21 days. In 
exceptional cases this limit may be raised to thirty 
days. Any leave necessary for quarantine 
purposes in excess of this period shall be treated 
as ordinary leave. Quarantine leave may be 
combined with earned leave, half pay leave or 
extraordinaiy leave. A teacher on quarantine leave 
is not treated as absent from duty and his pay is 
not affected. 

15 VACATION 

(i) Vacation may be taken in combination with any 
kind of leave except casual and special casual 
leave provided that vacation shall not be both 
prefixed and suffixed to leave. 

(ii) Except in special circumstances vacation and 
earned leave taken together shall not extend 
beyond one semester. 

(iii) When a vacation falls between two periods of 
leave so as to result in a continuous period of 
absence from duty during the entire period, such 
vacation shall be treated as part of the leave. 

(iv) For the vacantion period, a teacher shall be 
entitled to the same pay as when on duty. A 
teacher will, however, be entitled only to half of 
such pay if he has given notice of resignation 
and the period of such notice expires during 
vacation or within one month from the last pay 
thereof 

16 TEACHERS APPOINTED ON PROBATION 

A teacher appointed as a probationer against a substantive 
vacancy and with definite terms of probation shall during 
the period, of probation be granted leave which woqld be 
admissible to him if he held his post substantively otherwise 
than on probation. If for any reason it is proposed to 
terminate the services of probationer, any leave granted to 
him should not extend beyond the date on which his 
services are terminated by the orders of the Board of 
Management. On the other hand, a teacher appointed “on 
probation” to a post not substantively vacant to assess 
this suitability to the post, shall until he is substantively 
confirmed, be treated as a temporary teacher for purposes 
of grant of leave. If a person in the permanent service of 
the University is appointed "on probation” to a higher 
post he shall not during probation, be deprived of the benefit 
of leave rules applicable to his permanent post. 


17. TEACHER RE-EMFTX)YEDAFIERRETIREMENT 
In the case of a teacher re-employed after retirement the 
provisions of these ordinance shall apply as if he had 
entered service for the first time on the date of his re¬ 
employment. Re-employed pensioners who are treated as 
new entrants in the matter of leave may also be granted 
terminal leave under sub-clause 12 of the clause 21 below 
Subject to the condition that they will not be entitled to 
draw their pension during the terminal leave if the pension 
was held in abeyance during the period of re-employment. 

18. TEMPORARY TEACHERS 

Temporary teachers shall be governed by the provisions 
of part (A) of this ordinance subject to the following 
conditions and exceptions: 

(1) Earned Leave 

(a) A temporary teacher shall be entitled to earned 
leve like a permanent teacher as follows: 

(i) l/30th of the period actual service including 
vacation plus. 

(ii) l/3rd of the period, if any, during which he is 
required to perform duty during vacantion. 

(2) Half pay leave— 

No half pay leave may be granted to a temporary teacher 
unless the authority competent to sanction leave has reason 
to believe that the teacher will return to duty on the expiry 
of such leave. 

(3) Commuted leave— 

Temporary teachers shall not be entitled to commute any 
protion of the half pay leave. 

(4) Extraordinary leave— 

In the case of a temporary teacher the duration of 
extraordinary leave on any occasion shall not exceed the 
following limits— 

(a) Three months at a time; 

(b) Six months in cases where the teacher has 
completed three years continuous service and 
the leave application is supported by a medical 
certificate; 

(c) Eighteen months where the teacher is 
undergoing treatment in a recognised hospital 
for tuberculosis, cancer or leprosy; 

(d) (i) 24 months in cases where the leave is required 
for prosecuting studies, certified to be in the 
University interest, provided that the teacher 
has completed three years continuous service 
on the date of commencement of extraordinary 
leave, in case, where this condition is not 
satisfied, extraordinary leave to this extent may 
be sanctioned in continuation of any other kind 
of leave due and applied for (including three 
months extraordinary leave under (a) above, if 
the teacher completes three years continuous 
service on the date of expiry or such leave) 

(ii) When a temproary teacher fails to resume 
duty on the expiry of the maximum period of 
extraordinary leave granted to him or where a 
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teacher who is granted a lesser amount of 
leave remains absent from duly for any period 
which together with the extraordinary leave 
granted exceeds the limit up to which he could 
have been granted such leave as'under (i) 
above, he shall unless the Board of 
Management, in view of the exceptional 
circumstances of the case otherwise 
determines, be deemed to have resigned his 
appointment and shall accordingly cease to 
be the University employee. 

(5) Leave not due, study leave and sabbatical 
leave— 

Temporary teachers shall not be entitled for the grant of 
leave not due, study leave and sabbatical Leave. 

(6) Vacation— 

CO A teacher who is appointed as a temporary 
measure shall be entitled to pay for the 
following summer vacation only if he joins 
duty within two months of the beginning of 
the academic year and has worked 
continuously and satisfactorily from the date 
of joining up to the last working day of the 
session. 

(ii) In other cases, the vacation salary may be 
paid to the teacher, if the temporary 
appointment continued for a part of whole of 
the next academic year and the teacher joins 
on the opening day and has also served on 
the last working day before the vacation. 

(E) TEACHER APPOINTED ON CONTRACT BASIS 
Teacher appointed on contract basis shall be entitled to 
leave as under: 

19. (i) Earned leave/Half pay leave/Casual Leave as 
admissible to whole time temporary teachers of-the 
University. 

(ii) (a) In the case of contract appointments for one 
year or less, no Extra-ordinary leave; 

(b) In the case of contract appointments for more 
than one year but not more than 5 years, 
extraordinary leave as admissible to tem¬ 
porary teachers subject to the condition that 
the total period of extraordinary leave during 
the entire contract period shall not exceed 90 
days. 

(c) Where the contract appointment, is for an 
indefinite period or is for more than 5 years, 
extraordinary leave as admissible to whole 
time temporary teachers. 

20. (F) HONORARY AND PART TIME TEACHERS 
Honcraiy and part-time teadiersoftheUnivasity shall be entitled to 
leave on the same terms as are applicable towhole time temporary 


teachers in the University. 

21. (G) GENERAL 
General Conditions: 

(1) Leave how earned: 

Leave is earned by duty only. The period spent in foreign 
service counts as duty. 

If contribution towards leave salary is paid for such period. 

(2) Right to leave: 

(a) Leave cannot be claimed as a matter of right. 
Leave of any kind may be refused or revoked by 
the competent authority empowered to grant it 
without assigning any reason, if the authority 
considers such action to be in the interest of the 
University. 

(b) No leave shall be granted to a teacher when a 
competent authority has decided to dismiss, 
remove or compulsorily retire from service nor 
shall any leave be granted to a teacher when he 
is under suspension 

(3) Maximum period of absence from duty on leave: 

(a) No teacher shall be granted leave erf any kind for 
a continuous period exceeding five years. 

(b) Where a teacher does not resume duty after 
remaining on leave for a continuous period of 
five years or where a teacher after the expiry of 
his leave remains absent from duty, otherwise 
that on foreign assignment or on account of 
suspension, for any period which together with 
the period of leave granted to him exceeds five 
years, he shall, unless the Board of Management 
in view of the exceptional circumstances of the 
case otherwise determines, be removed from 
service after following the prescribed procedure. 

(4) Application for leave: 

Leave should always be applied for in advance and 
the sanction of the competent authority be with 
possible reasons obtained before it is availed of 
except in cases of emergency and for satisfactory 
reasons. 

Note:—Faculty member should not leave station 
without informing to competent authority/or till the 
leave is sanctioned by the authority. 

(5) Commencement and termination of leave: 

(a) Leave ordinarily begins from the date on which 
leave as such is actually availed of and ends on 
the day the teacher resumes his duty. 

(b) Sundays and other recognised holidays may be 
prefixed and or suffixed to leave with the 
permission of the authority competent to 
sanction. The vacation may be combined with 
leave subject to the provisions of ordinance 5,8 
and 14. 

(6) Rejoining of duty before the expiry of the leave: 
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(a) A teacher on leave may return to duty before the 
expiry of the period of leave granted to him if he 
is permitted to do so by the authority which 
sanctioned him the leave. 

(b) Notwithstanding anything contained in (a) above, 
a teacher on leave preparatory to retirement shall 
be precluded from withdrawing his request for 
permission to retire and from returning to duty, 
save with the consent of the Board of 
Management. 

(7) Leave on medical grounds to be supported by 
medical certificates. 

A teacher who applies for leave on medical grounds 
shall support his application with a medical 
certificate from an Authorised Medical Officer of 
the University or where no Such Medical officer has 
been appointed, from a Registered Medical 
Practitioner. The authority competent to sanction 
leave may, however, required the applicant to appear 
before a Medical Board Leave or extension of leave 
on medical certificate shall not be granted beyond 
the date on which a teacher is pronounced by a 
Medical Officer or Board to be permanently 
incapacitated for further service. 

(8) Rejoining duty' on return from leave on medical 
grounds : 

No teacher who has been granted leave (other than 
casual leave) on medical grounds shall be allowed to 
return to duty without producing a medical certificate 
of fitness. 

(9) Employment during leave; 

A teacher on leave shall not, without the written 
permission of the University, engage directly or 
indirectly in any trade or business whatsoever or in 
any private tuition or other work to which any 
emolument or honorarium is attached but this 
prohibition shall not apply to work undertaken in 
connection with the examination of a University, 
Public Service Commission, Board of Education or 
similar Bodies. Institutions or any literary work or 
publication or radio or extension lectures or with the 
permission of the Vice-Chancellor, to any other 
academic work. 

The leave salary of a teacher who is permitted, to 
take any employment during leave shall be subject 
to such restrictions as the Board of Management 
may prescribe. 

(10) Absence without leave or overstay of leave; 

A teacher who abstains himself without leave or 
remains absent without leave after the expiry of the 
leave granted to him, shall be entitled to no leave 
allowance or salary for the period of such absence, 
such period shall be debited against his leave account 
as leave without pay unless his leave is extended by 


the authority empowered to grant the leave. 

Wilful absence from duty may be treated as misconduct. 

(11) Leave beyond the date of retirement; 

(a) No leave shall be granted beyond the date on which 
a teacher must compulsorily retire. Provided that if, 
insufficient time before the date of retirement on 
superannuation. A teacher has been in the interest 
of the university, denied in whole or in part any leave 
which was due to him and applied for as preparatory 
to retirement then he may be granted after the date of 
superannuation subject to a maximum of 120 days. 
This limit may be extened upto 180 days if the entire 
leave or any portion there of is spent outside India. 
Provided that when earned leave exceeding 120 days 
is granted under this Ordinance, the period of such 
leave spent in India shall not in the aggregate exceed 
120 days. The leave so granted including the leave 
granted to him between the date from which the leave 
preparatory to retirement was to commence and the 
date of retirement, shall not exceed the amount of 
leave preparatory to retirement actually denied, the 
half pay leave, if any, applied for as preparatory to 
retirement and denied in the exigencies of the 
University service may be exchanged with earned 
leave to the extent such leave was earned between 
the date from which the leave preparatory to 
retirement was to commence and the date of 
retirement. 

(b) Provided further that a teacher: 

(i) who after having been under suspension is 
reinstated within 120 or 180 days, as the case 
may be, preceding the date of his retirement 
on superannuation and was prevented by 
reason of having been under suspension 
from applying for leave preparatory to 
retirement, shall be allowed to avail of such 
leave as he was prevented from applying, 
subject to a maximum of 120 or ! 80 days as 
the case may be, reduced by the period 
between the date of reinstatement and the date 
of retirement. 

(ii) Who attained the age of superannuation 
while under suspension and was thus 
prevented from applying for leave preparatory 
to retirement, shall be allowed to avail of the 
leave to his credit, subject to a maximum of 
120 days or 180 days, as the case may be, 
after termination of proceeding as if it had 
been refused as aforesaid, if in the opinion of 
the authority competent to order 
reinstatement, he has been fully exonerated 
and the suspension was wholly unjustified. 
Provided further that a teacher whose service 
has been extended in the interest of the 
University beyond the date of his 
superannuation may be granted leave as 
under: 

During the period of extension any leave due in 
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respect of the period of such extension and to the 
extent necessary, earned leave which would .have 
' been granted to him under sub-clause (a) above, 
had he retired on the date of superannuation. 
Explanation: 

In determining the quantum of earned leave that could 
accumulate during the period of extension, the leave, if 
any, admissible under sub-clause (a) shall also be taken 
into account. 

(i) After the expiry of the period of extension: 

(a) the earned leave which could have been granted 
to him under sub-clause (a) above had he retired 
on the date of superannuation, diminished by 
the amount of such leave as was availed of during 
the period of extension; and 

(b) Earned leave earned during the period of 
extension and formally applied for as leave 
preparatory to retirement in sufficient time before 
the date of final cessation of his duties and 
refused in the interest of the University. 

Note—A teacher who avails himself of the refused leave in 
full or in part immediately after the date of his 
superannuation or the expiry of extension of service will be 
deemed for purposes other than pensionary contributory 
provident fund benefits mid lien, to be in service till the 
expiry of the refused leave. He will retire and become eligible 
for all pensionary benefits as due to him on the date of 
superannuation (or cm such other later date if any extension 
of service is granted) from the date of expiry of such leave 
only. 

12. Conversion of one kind of leave to another: 

(a) At the request of the teacher concerned, the 
University may convert retrospectively any kind 
of leave including extraordinary leave into a leave 
of different kind which was admissible to him at 
the time the leave was originally taken, but he 
cannot claim such conversion as a matter of right. 

(b) If one kind of leave is converted into another, the 
amount of leave salary and the allowances as 
admissible shall be recalculated and arrears of 
leave salary and allowances paid withdrawn 
recovered as the case may be. 

13 Increment during leave: 

If increment of pay falls during any leave other than casual 
leave, special casual leave, duty leave, study leave 
or sabbatical leave, the effect of increase of pay will 
be given from the date of the teacher resumes duty 
without prejudice to the normal date of his increment, 
except in those cases where the leave does not count 
for increment 

14. Leave Year: 

For the purpose of these Ordinances, unless offierwise 
specified the term ‘year’ shall meaman academic year 
running from the commencem^ctf the academic 


session to the end of the academic session. 

22. AUTHORITIES EMPOWERED TO SANCTION LEAVE. 

The authorities specified in column (2) of the table below, 
are empowered to sanction leave to the extent shown 
in column (3) thereof. Cases for sanction of leave in 
excess of these limits or of leave not mentioned below 
shall be submitted to the Board of Management. 
Before sanctioning the leave, the sanctioning 
authority shall ensure that leave asked for is 



admissible and is at the credit of 
concerned. 

the teacher 

Kind of leave Sanctioning 

of Authority 

Extent of 
Power 

(0 

Casu&l/speciaL causal Leave to 



(a) Deans of Schools 

Vice-Chancellor 

Full 


(b) Head of the 

Deans of School 
Deptts./Centre 

Full 


(c) Other teachers 

Head of the 
Centres/Deptt. 

Full 

(ii) 

Duty leave to— 




Deans of Schools 

Vice-Chancellor 

Full 


Other teachers 

Dean 

Vice-Chancellor 

Upto 10 days 
Beyond 

10 days 

(iii) 

EamedLeave/Hatf 
pay Leave/Coni' 
muted Leave and 
Maternity leave to— 




(a) Deans of Schools 

Vice-Chancellor 

Full 


(b) Heads of 

Centres/Deptts. 

Deans of Schools 

Upto 

90 Days 



Vice-Chancellor 
Beyond 90 days 



(c) Other teachers 

Dean of School 

Full 

(iv) 

Extra-ordinary 
leave— 




(a) Deans of Schools 

Vice-Chancellor 

Board of 
Management 

Upto 

90 days 

Full 


(b) Other teachers 

Deans of Schools 

Vice Chancellor* 

Board of 
Management 

upto 30 days 
upto 90 days 

Full. 


23. LEAVE SALARYS 

(1) A teacher granted casual leave or special casual 
leave is not treated as absent from duty and his 
pay is not intermitted. During duty leave, study 
leave and sabbatical leave, a teacher will draw. 

(2) A teacher on earned leave is entitled to leave 
salary equivalent to the pay drawn immediately 

- before proceeding on leave. 

(3) A teacher on commuted leave is entitled to leave 
salary equal to the amount admissible under sub- 
etetuse23(2). 
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(4) A teacher on half pay leave or leave not due is 
entitled to leave salary equal to half the amount 
specified in sub-clause 23 (2). 

(5) A teacher on extraordinary leave shall not be 
entitled to any leave salary. 

(6) A teacher on special Disability leave is entitled 
to leave salary. 

(7) A teacher on Maternity leave and Quarantine 
leave is entitled to draw pay at the time of 
proceeding on leave. 

(8) Payment of dearness, house rent and city 
compensatory allowances during leave shall be 
governed by the provisions of the rules regarding 
the payment of those allowances. 

(9) A teacher who is granted leave beyond the date 
of compulsory retirement/or quitting of service 
as the case may be, as provided under ordinance 
21(11) shall be entitled during such leave, leave 
salary as admissible under this ordinance reduced 
by the amount of pension and pensionary benefits 
equivalent of other retirement benefits. 

(10) Where such teacher is je-employed during such 
leave, the leave salary shall be restricted to the 
amount of leave salary admissible while on half 
pay leave and further reduced by the amount of 
pension and pension equivalent of other 
retirement benefits. Provided that it shall be open 
to the University teacher not to avail himself of 
the leave but to avail of full pension. 

If during such re-employment he is granted leave earned 
by him during period or re-employment, the leave salary 
shall be based on the pay drawn by him exclusive of the 
pension and pension equivalent of other retirement benefits. 

24. Cash payment in lieu of leave beyond the date 
of retirement or quitting of service. 

(i) No leave shall be granted to a teacher beyond: 

(a) the date of his retirement, or 

(b) the date of his final cessation of duties, or 

(c) the date on which he retires by giving notice 
to University or he is retired by University 
by giving him notice or pay and allowances 
in lieu of such notice in accordance with 
the terms and conditions of his service, or 

(d) the date of his resignation from service. 

(ii) Retirement on Superannuation: 

Where a teacher retires on attaining the normal age 
prescribed for retirement under the terms and conditions 
governing his sendee, the authority competent to grant 
leave shall suo-motu issue an order granting cash 
equivalent of leave salary for earned, if any, at the credit of 
the teacher on the date of his retirement, subject to a 
maximum of300 days. 

(iii) Retirement while under suspension: 

A teacher, who retires from service on attaining the 
age of retirement while under suspension, shall become 


eligible for the benefit of cash equivalent of earned leave 
that was at his credit on the date of his retirement, on 
conclusion of the proceedings against him, if the authority 
competent to re-instate him in service holds that the 
suspension was wholly unjustified. 

(iv) Retirement before Superannuation: 

A teacher who retires or is retired from service in the 
manner mentioned in clause 24 (1) (c) may be granted suo- 
motu, by the authority competent to grant leave, cash 
equivalent on leave salary in respect of earned leave at his 
credit subject to maximum of 300 days and also in respect 
of all the half pay leave at his credit provided this period 
does not exceed the period between the date on which he 
so retires or is retired from service and the date on which 
he would have retired in the normal course after attaining 
the age prescribed for retirement under the terms and 
conditions governing his service. The cash equivalent 
shall be equal to the leave salary as admissible for earned 
leave and/or equal to the leave salary as admissible for half 
pay leave plus dearness allowance admissible on that leave 
salary for the first 300 days, at the rates in force on the date 
the University employee so retires or is retired from service. 
The pension and pension equivalent of other retirement 
benefits and ad-hoc relief/graded relief on pension shall * 
be deducted from the leave salary paid for the period of 
half pay leave, if any, for which the cash equivalent is 
payable. The amount so calculated shall be paid in one 
lump-sum as a one time settlement. No House Rent 
Allowance or City Compensatory Allowance shall be 
payable: 

Provided that if leave salary for the half pay leave 
component falls short of pension and other pensionary 
benefits, cash equivalent of half pay leave shall not be 
granted: 

Provided further that a teacher who is retired by 
University by giving him pay and allowances in lieu of 
notice, cash equivalent of leave salary shall be allowed 
only for the period of leave excluding that period for which 
pay and allowances in lieu of notice have been allowed. 

(v) Resignation/Termination/Re-employment: 

(a) Termination: 

Where the services of a teacher are terminated by 
notice or by payment of pay and allowances, in lieu of 
notice, or otherwise in accordance with the terms and 
conditions of his appointment, he may be granted, suo- 
motu by the authority competent to grant leave, cash 
equivalent in respect of earned leave at his credit on the 
date on which he cases to be in service subject to a maximum 
of300daysL 

(b) Resignation: 

If a teacher quits service, he may be granted suo- 
motu by the authority competent to grant leave cash 
equivalent in respect of earned leave at his credit on the 
date of cessation of service, to the extent of half of such 
leave at his credit, subject to a maximum of 120 days. 
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(vi) Re-employment after retirement: 

A teacher who is re-employed after retirement may 
on termination of his re-employment be granted, suo-motu, 
by the authority competent to grant leave, cash equivalent 
in respect of earned leave at his credit on the date of 
termination or re-employment subject to a maximum of 300 
days, including the period for which encashment was 
allowed at the time of retirement. 

(vii) Teachers appointed on contract: 

The teachers appointed on contract will suo-motu 
be allowed encashment of earned leave at their credit on 
the date of termination of contract subject to the ceilings 
mentioned below: 


period of 

maximum earned leave for 

contract 

which encashment will be 
allowed at the time of 
termination of contract 

2 years of less 

No encashment 

more than 2 years upto 

5 yrs. 

30 days 

more than 5 years upto 
lOyts. 

60 days 

more than 10 years upto 
15 yrs. 

90 days 

more than 15 years upto 120 days 

20 yrs. 

more than 20 years upto 
25 yrs. 

150 days 

more than 25 years 

180 days 
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however be subject to the condition that the total earned 
leave for which encashment will be allowed to gether with 
the earned leave or full pay leave for which encashment 
has been allowed in previous appointments, if any, under 
the Government, an autonomous body or bodies or public 
sector, undertaking (s) is not more than 300 days. 

(viii) Calculation of cash equivalent of leave. 

The cash equivalent under clause 24 shall be 
calculated as follows and shall be payable in one lump¬ 
sum as a one time settlement. No House Rent Allowance or 
City Compensatory Allowance shall be payable : 

Pay admissible on the date of 
retirement plus dearness allowance 
admissible on that date. 


Cash equivalent = 


30 


Number of days of 
unutilised earned 
—X Leave at Credit 
on the date of 


retirement subject 
to a maximum of 240 
days. 

(ix) leave encashment when permanently 
(incapacitated: 

(a) Permanent incapacitation: 


A teacher who is declared by a medical authority to 
have been completely and permanently incapacitated for 
further service may be granted, suo-motu , by the authority 
competent to grant leave, cash equivalent of leave salary 
in respect of earned leave due and admissible on the date 
of his invalidation from service, provided that the period of 
leave for which he is granted cash equivalent does not 
extend beyond the date on which he would have retired in 
the normal course after attaining the age prescribed for 
retirement under the terms and conditions governing his 
service. The cash equivalent thus payable shall be equal 
to the leave salary as calculated under clause (viii) or 
Ordinance 24. 

(b) Dismissal/Removal: 

When a teacher is dismissed or removed from 
service, he shall not be eligible for leave encashment 

(c) Leave at the credit of a teacher who dies in 
harness. 

In case a teacher dies in harness, the cash equivalent 
of the leave salary that the deceased teacher would have 
got, had he gone on earned leave, but for the death, due 
jind admissible on the date immediately following the date 
vtf death subject to a maximum of leave salary for 300 days 
shall be paid to his family Further such cash equivalent 
shall not be subject to reduction on account of pension 
equivalent of death-cum-retirement gratuity. 

Note 1: The above provision is applicable in case of 
re-employed pensioners also. However, in their case no 
deduction on account of pension equivalent of DCRG, 
gratuity need be made from the cash equivalent in respect 
of the leave earned during re-employment which has to be 
calculated on the basis of pay drawn by him during the 
period of re-employment (exclusive of pension and pension 
equivalent of other retirement benefits) 

Note 2 : In the case of teachers governed by the 
contributory provident fund rules no deduction need be 
made out of cash equivalent of leave salary on account of 
University contribution of C.P Fund. 

25. 

APPEhOX-VI 

Bond to be executed by the Faculty members when 
granted Study Leave exceeding the period of one year 

[Sec Rule l()(xv)| 

This agreement made on this day of 

19 between the Babasaheb Bhimrao 
Ambedkar University being, a body corporate constituted 
under the Babasaheb Bhimrao Ambedkar University Act. 
1994 (53 of 1994) (hereinafter called the University of the 
one part) and 

(i) resident of 

(hereinafter called the Obliger of the second 
part): and 

(ii) resident of : and 

(m) resident and (in) 
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(hereinafter called -(»)/-jointly the sureties of 
the third part). 

WHEREAS the Obliger is employed in the Babasaheb 
Bhimrao Ambedkar University in the 

AND WHEREAS THE Obliger has applied for Study 
Leave for the following purpose: 

AND WHEREAS the University has agreed to grant 
Study Leave on the condition that after the completion of 
studies, the Obliger will re-join the University and serve 
the Univcisjtfdhr a minimum period of 2 years. The Obliger 
has agrees!, to .Ibis condition and the sureties have also 
assured the University that the Obliger will perform these 
obligations faithfully. 

1 THAT the obliger undertakes that after 
completion of studies as aforesaid shall re¬ 
join the University and shall serve under the 
University' for a minimum of 2 years. 

2. THAT in case the obliger fails to complete 
studies within the period of Sutdv Leave or 
fails to re-join the service of the University on 
the expiry of Study Leave or resigns from the 
service of the University at any time before 
the expiry of tV. agreed period of service after 
return to duty at the University or is dismissed 
or removed from the service by the University 
within the period aforesaid the obliger and the 
sureties shall forthwith pay to the University 
or as maybe directed by the University a sum 
of Rs as liquidated damages and refund the 
advances received by the obliger from the 
University and shall pay all the expenses 
incurred by the University on the Obliger 
consequent on the grant of study leave, 
provided always that if the Obliger completes 
18 months sen ice after return from study 
leave, then the sureties and the Obliger shall 
be liable to pay only half the amount of the 
liquidate damages 

3. THAT the Obliger and the sureties shall pay 
interest at the rate of 6% per annum on the 
amount pay able as per clause 2 above. 

4 THAT the liability of the Obliger and the 
sureties to pay the amount due to the 
University shall be joint and several and the 
University shall be competent to recover the 
amount due from all for either or them 

5. That the herein above given is a continuing 
surety and shall not be impaired or discharged 
by reason of any time being granted or by 
any forbearance, act or omission of the 
University or any person authorised by it or 
any other indulgence or concession shown 
by the University to the Obliger or to anyone 
surety and the University shall be competent 
to recover the amount due from all or either or 
them 


6. THAT the University may at its discretion 
extend the study leave of the Obliger from 
time to time without any reference to the 
sureties and the sureties shall remain liable in 
all respects for the amounts payable under 
these present rules during the original period 
as well as during the extended period. 

7. THAT if any amount is paid by the University 
outside India then the Obliger and the sureties 
shall be liable to pay the equivalent amount in 
Indian currency according to the prevalent 
officials rate of exchange at the time of 
payment. 

IN WITNESS WHEREOF the parties have set their 
hands hereto in presence of witness: 

Witness No. I Sig. Sig. 


(Name: ) (Obliger) 

No. 2. Sig. 


(Name: ) Surety No. 1 

Witness No. 1. Sig. Sign. 


(Name: 

) 

(Surety No. 1) 

No. 2. Sig. 


* 

(Name: 

) 


Witness No 1. Sig. 


Sig. 

(Name: 

) 

Surety' No. 2 

No. 2. Sig. 



(Name: 

) 


Witness No. 1 Sig. 

Officer of the University 


(Name: ) 

No 2. Sig. 


(Name: ) 

CHAPTER XXI 

MASTERS DEGREE PROGRAMMES 
[Section 27(b)(c) read with Statute 18(3)(a)| 

1 The Masters Degree Programmes in the 
University are full tune courses of study spread 
over a period of four academic semesters in 
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two academic years. These courses cannot be 
combined with any other full-time courses or 
any part time post-graduate courses offered 
by the University except those, which may be 
designed by the University generally or 
specially for the Post-graduate students of the 
University, 

1 (a) A candidate seeking admission to any of, 

the courses must possess the qualifications 
prescribed by the Board of the School as 
approved tty the Academic Council from time 
to time. 

(b) Admission to different courses ‘shall 
ordinarily be made only in the first semester 
in the beginning of each academic year unless 
specifically decided for a course by the 
Academic Council. 

(c) Candidates who have taken the Bachelors 
Degree under three year degree course in pass 
or honours/general or major, of this University 
or any other recognised University shall be 
eligible to apply for admission to courses 
offered by the University subject to provisions 
of the regulations relating to prerequisites, if 
any. The minimum qualifying marks for 
admission to the different courses shall be as 
per the regulations. 

(d) Final admission to a course will be made on 
the basis of the candidate’s performance at 
the eligibility test by the admission committee 
of the CQncemed Department, if any, and his 
academic performance in the under graduate 
course. 

3. (a) Subject to the general guidance of the Board of 
the school, the instruction and in each course 
, shall be under the control and direction of the 
head of the department concerned : 

Provided the number of lectures in a theory 
course shall ordinarily be not less that forty- 
five of one hour duration each. 

(b) Each student, with respect to his work in the 
course as well as his general conduct in the 
University, shall remain under the control of the 
School and the discipline of the concerned 
Department. 

(c) The Board of the School on the recommen¬ 
dations of the Department, may recommend the 
removal of the name of a student from the course 
on the basis of unsatisfactory performance or 
indiscipline. 

4. Ordinarily a student should complete sixteen courses/ 
papers during the period of four semesters. However, 
a student may be allowed to participate in the 
academic programme upto a maximum of six 
semesters. 


5. A student who does not clear a course or courses 
(owing to failure to pass, or to appear in the Sessional 
work and end-Semester Examination), may clear the 
course subsequently in one of the remaining 
semesters during which he is eligible to participate 
in the curricular programme under the provisions of 
4 above: 

Provided that if a student by the end of the second 

semester has not been able to clear internal 

assessment in more than four of the eight courses of 

the first two semesters or having cteawd the course 

desires to improve his over all performance including 

the sessional work in more than fbur courses thus 

obliging him to attend regular classes, he shall not 

be eligible to move on to the third semester and will 

have to attend the concerned courses with the next 

batch or seek fresh admission and pursue the entire * 

course-work as a fresh candidate 

6. (a) Evaluation for each course shall be done on the v 

basis of performance in sessional work and End- 
Semester Examination. 

(b) Each course shall carry maximum marks/credits 
as may be prescribed by the Board of School. 

For the purposes of determining the marks 
obtained by student in any course, the weightage 
assigned to Sessional work and End-Semester 
Examination shall be 30:70. 

(c) The pattern and schedule of Sessional work 
and evaluation for each course in a sen Lester, as 
approved by the Board of the School on the 
recommendation of the concerned Department, 
shall be made known to the student at the 
commencement of each semester. 

7. The dates of commencement and termination of each 
semester shall be fixed by the Academic 
Council. 

8. (a) In order to qualify for the Master’s Degree a 

candidate must have secured at least 40 % marks 
or equivalent grade in each course and 40% 
marks or equivalent grade in the aggregate of all 
courses. 

(b) A candidate who obtains 40% marks or 
equivalent grade or avove in the aggregate of all 
courses but below 50 % marks or its equivalent 
grade may be permitted to repeat any course or 
courses and to participate in the sessional work b- 

and the semester examinations in order to 
improve his/her performance. The conditions 
for repeating a course or courses shall be 
prescribed by the Regulations. 

9. Successful candidates shall be awarded the Degree 
under the following classification: 

First Division : 60 Per cent marks or equivalent 

grades or more in the aggregate 
of all the examinations and 
sessional work. 
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Second Division : 50 Per cent marks or equivalent 
grades or more in the aggregate 
of all examinations and 
sessional work but less than 60 
per cent. 

Third Division : 40 Per cent marks or equivalent 
grades or more in the aggregate 
of all examinations and 
sessional work, but less than 
50 per cent 

10. No candidate will be allowed to appear in any course 
more than twice and no candidate shall be allowed 
to appear in any course beyond six semester of his 
first admission to the programme. 

It Th course of study and the scheme of examination 
for the Degree in each subject shall be such as may 
be approved by the Board of the School on the 
recommendation of the Board of Post-graduate 
Studies of the Department concerned. 

12. The syllabi for the courses in any subject shall be 
such as may be approved by the concerned 
department, which shall also prescribe books and 
other reading material for each course 

CHAPTER XXII 

POST GRADUATE DIPLOMA PROGRAMMES 

[Section 27(b)(c) read with Statute 18(3)(a)] 

1. The Post Graduate Diploma Programmes in the 
University are full time courses of study spread 
over a period of tw o academic semesters in one 
academic year. These courses cannot be combined 
with any other full-time courses or any part time 
post-graduate courses offered by the University' 
except those, which may be designed by the 
University. 

2. (a) A candidate seeking admission to any of the 
courses must possess the qualification prescribed 
by the Board of the School as approved by the 
Academic Council from time to time. 

(b) Admission to different courses shall ordinarily 
be made only in the first semester in the 
beginning of each academic year unless 
specifically decided for a course by the Academic 
Council. 

(c) Candidates who have taken the Bachelor’s 
Degree under three year degree course in pass 
or honours’ general or major, of this University or 
any other recognised University shall be eligible 
to apply for admission to course offered by the 
University subject to provisions of the regulations 
relating to prerequisites, if any. The minimum 
qualifying marks for admission to the different 
courses shall be as per the regulations. 

(d) Final admission to a course will be made on 
the basis of the candidate’s performance at the 
eligibility test by the admission committee of the 


concerned Department, if any, and his academic 
performance in the under graduate course. 

3. (a) Subject to the general guidance of the Board 
of the School, the instruction and in each course 
shall be under the control and direction of the 
Head of the department concerned: 

Provided the number of lectures in a theory 
course shall ordinarily be not less than forty-five 
of one hour duration each. 

(b) Each student, with respect to his w'ork in the 
course as well as his general conduct in the 
University, shall remain under the control of the 
School and the discipline of the concerned 
Department. 

(c) The Board of the School on the recommen¬ 
dations of the Department, may recommend the 
removal of the name of a student from the course 
on the basis of unsatisfactory performance or 
indiscipline. 

4. Ordinarily a student should complete eight courses 
during the period of two semesters However, a 
student may be allowed to participate in the academic 
programme upto a maximum of four semesters. 

5. A student w'ho does not clear a course or courses 
(owing to failure to pass, or to appear in the 
Sessional work and End-Semester Examination), may 
clear the course subsequently in one of the 
remaining semesters during which he is eligible to 
participate in the curricular programme under the 
provisions of 4 above 

6. (a) Evaluation for each course shall be done on the 
basis of performance in Sessional work and End 
Semester Examination 

(b) Each course shall earn maximum marks/credits 
as may be prescribed by the School/Board. For 
the purposes of determining the marks obtained 
by student in any course, the weightage assigned 
to Sessional w ork and End-Semester Examination 
shall be 1:3 

(c) The pattern and schedule of Sessional work 
and evaluation for each course in a Semester, as 
approved by the Board of the School on the 
recommendation of the concerned Department, 
shall be known to the student at the 
commencement of each semester 

7. The dates of commencement and termination of each 
semester shall be fixed by the Academic 
Council. 

8. (a) In order to qualify for the Post Graduate 

Diploma, a candidate must have secured at least 
40% marks or equivalent grade in each course 
and 40% marks or equivalent grade in the 
aggregate of all courses. 

(b) A candidate who obtains 40% or equivalent 
grade or above in the aggregate of all courses 
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but below 50 % marks or its equivalent grade 
may be permitted to repeat any course or courses 
and to participate in the sessional work and the 
semester examinations in order to improve his 
performance. The conditions for repeating a 
course or courses shall be prescribed by the 
Regulations. 

9. Successful candidates shall be awarded the Post 
Graduate Diploma under the following 
classifications: 

First Division : 60 Per cent marks or equivalent 

grades or more in the aggregate 
of alPexaminations and 
sessional work. 

Second Division : 50 Per cent marks or equivalent 
grades or more in the aggregate 
of all examinations and 
sessional work, but less than 
60 per cent. 


[Part III— Sec. 4| 

Third Division : 40 Per cent marks or equivalent 
grades or more in the aggregate 
of all examinations and 
sessional work but less than 50 
per cent. 

10. No candidate will be allowed to appear in any course 
more than twice and no candidate shall be allowed to 
appear in any course beyond four semesters of his 
first admission to the programme. 

11. The course of study and the scheme of examination 
for the Post-Graduate Diploma in each subject shall 
be such as may be approved by the Board of the 
School on the recommendation of the Board of Post- 
Graduate Studies of the Department concerned. 

12. The syllabi for the courses in any subject shall be 
such as may be approved by the concerned 
Department, which shall also prescribe books and 
other reading material for each course. 

U. S‘ RAWAT. Registrar. 

[ AD VT. II l/I V/Exty/282/041 
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